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भाग II - खण्ड 3 - उप - खण्ड (ii) 
PART II - Section 3--- Sub -section ( ii ) 


(रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों और ( संघ राज्य क्षेत्र प्रशासनों को छोड़कर ) 

केत्रीय प्राधिकारियों द्वारा जारी किये गए सांविधिक मावेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ) by Central Authorities 

(other than the Administrations of Union Territories ) 


- 


MINISTRY OF LAW , JUSTICE & COMPANY AFFAIRS 


विधि , न्याय तथा कम्पनी कार्य मंत्रालय 


( Department of Justice ) 


(न्याय विभाग ) 

नोटिम 
नई दिल्ली, 27 मई, 1977 


NOTICE 


New Delhi, the 27th May , 1977 


का० प्रा० 1982 -- मके द्वारा , लेख्य प्रमाणक , नियम ( मोटेरीज 
रूल्स ), 1956 के नियम 6 के अनुमार, सक्षम प्राधिकारी द्वारा सूचना दी 
जाती है कि उक्त प्राधिकारी को श्रीमती ज्ञानवती मम्सेना, एडवोकेट , 
उज्जैन ने उक्त नियमो के नियम + के अधीन , उज्जैन में लेख्य प्रमाणक 
( नोटेरी ) का काम करने की नियुक्ति के लिए आवेदन-पत्र भेजा है । 


S . O . 1982. - - Notice is hereby given by the competent Auth ) 
lity in pursuance of rule 6 of the Notaries Rules, 1956 , that 
application has been made to the said Authority, under rule 
4 of the said Rules, by Smt. Gyanvati Saxena , Alvocato , 
llijain for appointment as a Notary to practise in Ujjain . 


उक्त व्यक्ति की मेख्य प्रमाणक के रुप में नियुक्ति के बारे में यदि 
कोई पापसियां हों तो पे प्रम नोटिम के प्रकाशित होने के चौदा दिन 
के अन्दर नीचे हस्ताक्षर करने वाले को लिख कर भेज दिए जाएं । 


2. Any obiection to the appointment of the snid person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice . 


[मया 22/ 26/ 77-न्याय ] 
पार० बासुदेवन, सक्षम प्राधिकारी 


No . F. 22 / 26 /77-Jus.] 
R . VASUDEVAN, Competent Authority 


( 2225) 
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वित्त मंत्रालय 

नई दिल्ली , 6 जनवरी, 1977 

प्राय-कर 
( राजस्व और पैकिंग विभाग ) 
( राजस्व पक्ष ) 

का० प्रा० 1985 - - केन्द्रीय सरकार प्राय-कर अधिनियम , 1961 

( 1961 का 4.3 ) की धारा 10 की उपधारा ( 23-ग ) के खण्ड ( iv ) 
प्रादेश 

वाग प्रदत्त शक्तियों का प्रयोग करते हुए , निम्नलिखित मम्थाओं को 

निर्धारण वर्ष 1973- 74 के लिए प्रोर में उक्त धाग के प्रयोजनार्थ 
नई दिल्ली , 1 जून , 1977 

अधिसूचिन करती है 
म्टाम्प 

"( 1 ) मार्मी वाहन्म वेलफेयर एमोमिएशन , नई दिल्ली 
का० प्रा० 1983 - - भारतीय स्टाम्प अधिनियम , 1899 ( 1899 का 

( 2 ) डिसेबल्ड प्रार्मी पर्मनल विडोज एण्ड पार्फन्म फण्ड, नई दिल्ली । 
2 ) की धाग की उपधाग ( 1 ) के खण्ड ( क ) द्वारा प्रदत्त शक्तियो 

[म० 16 1 5/ फा० स० [ 97/ 115/ 76,- प्रा . क० ( ए-1 )] 
का प्रयोग करते हए, केन्द्रीय सरकार , तदद्वारा उस शुल्क में , जो पंजाब 
यिनीय निगम द्वारा 1476- 77 के दौरान जारी एक करोड दम लान 

New Delhi, the 6th January , 1977 . 
रुपा मूल्य के चिवन्चरो पर उक्त अधिनियम के अधीन प्रभार्य है, छट 

INCOME- TAX 
देनी है । 

S . O . 1985 . — In exercise of the powers conferred by clause 
( iv ) of sub -section ( 23C ) of section 10 of the Income -tax 

Act, 1961 (43 of 1961 ) , the Central Government hereby 
[ म० 15 / 77-स्टाम्प - - फा० मं० 33/ 29/ 77-बि०कर ] 

notifics the following institutions for the purpose of the said 
म०टी० रामम्वामी , अवर सचिव 

section for and from assessment year 1973 - 74 . 

" li ) Army Wives Welfare Association , New Delhi, 
( ii ) Disabled Army Personnel, Widows and Orphang 

Fund , New Delhi. ", 
MINISTRY OF FINANCE 

[ No . 1615 / F. No . 197 / 115 /76- IT ( AI) ] 
(Depurtinent of Revenue and Bankiug ) 
(Revenue Wing) 

शुद्धि -पत 
ORDER 

नई दिल्ली, 24 जनवरी , 1977 
New Delhi, the 1st June , 1977 

प्राय -कर 
STAMPS 

का० प्रा०198 8. - केन्द्रीय सरकार , प्राय-कर अधिनियम , 1961 
S .O , 1983. - - ln cxccisc of the powers confeued by clause ( ul ) ( 1961 का 43 ) की धाग 1 ) को उपधारा ( 237 ) के खण्ड (iv ) 
of sub -section ( 1 ) of section 9 of the Indian Stamp Act , 
1899 ( 2 of 1899 ) the Central Government hereby remits the 

द्वारा प्रवत्त शक्तियों का प्रयोग करते हए , अधिसूचना म० 1472 तारीख 
duty with which the debcntures to the value of one crore 4-4- 711 में निम्नलिखित रूप में मणोधन करती है, अर्थात् ---- 
unit ten lakhs rupees issued by the Punjab Financial Corpora 
lion during J976-77 are chargeable under the said Act. 

"निर्धारण वर्ष 1976- 77 " शब्दो के स्थान पर 
INo. 15 / 77 -Stamps — F. No. 33/ 29 / 17 -ST ] 

"निर्धारण वर्ष 1973- 74 ” पढ़े । 
S. D . RAMASWAMY, Under Secy . 

[ मं० 11134/फा• मं० 1971 45 / 76-प्राय-कर ( ए.0- 1 )] 


नई दिल्ली , 23दिसम्बर , 1976 


पाय - फर 


का० प्रा० 1984. - --केन्द्रीय सरकार प्राय -फर अधिनियम , 1961 
( 1961 का 43 ) की धारा 10 की उपधारा ( 23ग ) के खण्ड ( iv ) 
द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , “ ऐक्शन फार वाटर डेवल्पमेस्ट 
मैसूर मोमाइटी , बगनौर " को उक्त धारा के प्रयोजनो के लिए निर्धारण 
वर्ष 1976 77 के लिए तथा उम वर्ष में अधिमूखिम करती है । 


CORRIGENDUM 
New Delhi, the 241h Sunucuy, 1977 

INCOME- TAX 
S . O . 1986 . — In exercise of the powels concricd by clause 
( iv ) of sub - section ( 23C ) of section 10 of the Incomc-tax 
Act, 1961 (43 of 1961) , the Central Government hereby 
Amends the notification number 1472 lated 4 - 9 - 1976 ne 
below - --- - 

Jor the words " Assessment year 1976- 77 " 
Read " Assessment year 1973- 74 " . 

[ No. 1634/ F. No 197145 / 76 -IT ( AD] 


म० 1546/ फा० स० 197/ 120 / 76-पा० ० ( 41 ) ] 


नई दिल्ली , 25 जनवरी , 1977 


श्राय - कर 


New Delhi, the 2310 December, 1976 . 

INCOM1--T1X 
$ . 0 . 1984. - In exercise of the powers conferred by clauke 
(iv ) of sub -section (230 ) of section 10 of the Income-tax 
Act, 1961 ( 43 of 1961 ) , the Centual Government hereby 
notifics " Action foi Water Developincnt Mysore Society , 
Bangalore loi the purpose of the said section for und from 
assessment year ( 5 ) 1976- 77. 

[ No. 1596 / F. No. 197 / 120 / 76-I THAI) ] 


का० प्रा० 1987.-~- केन्द्रीय सरकार प्राय-कर अधिनियम , 1961 
( 1961 का 43 ) की धाग 1 ) को उपधारा ( 23-ग ) के खण्ड ( iv ) 
द्वारा प्रदन शक्तियों का प्रयोग करते हुए , " रेल सुरक्षा कल्याण निधि , 
नई दिल्ली " की निर्धारण वर्ष 1976- 77 के लिए प्रौर मे उक्त धाग के 
प्रयोजनार्थ अधिमूचित करती है । 

[ सं० 1637/फा० म . 197! 10 6/ 76-प्रा० क० ( ए०- 1 )] 


[ भाग II - - खण्ड 3 (ii) ] 


भारत का राजपन्न जन 11 , 1977 /ज्येष्ठ 23 , 1899 


2227 


-- - 


- - - 


- - 


- 


- 


- - - 


- 


- 


- - 


- 


INCOME-TAX 


New Delhi, the 25th January , 1977 

INCOME- TAX 


S. O . 1987.-.-.In exercise of the powers Confered by clust 
( iv ) of sub -rection ( 23C ) of section 10 of the Income -tar 
Act, 1961 (43 of 1961 ) the Centul Goveinment heieby 
notifica Rail of the said section for Surukshuk hulyan Nidhi, 
New Delhi for the purpose and from the sessment yea 
1977 - 78 


) of the 


SO . 1990 . - In exercise of the powcis confered by clause 
(11 ) of Sub - vection ( 23C ) of Section 10 of the Income -tax 
Act 1961 ( 43 of 1961 ) , the Cential (Government heicby 
noulies "Kustuba Gandhi National Memorial Trust, Indore " 
for the purposes of the said section for and liom thc ASSCSS 
_ ment year 1976 - 77. 


Newis Ranaort 


[ No. 1663 / H. No. 1977 180 / 76-IT ( AI ) ] 


[ No 1637 , F No 197 / 106 76-IT ( AI) ] 


नई दिल्ली, 10 फरवरी , 1977 


नई दिल्ली, 2 3 फरवरी, 1977 


माय -कर 


प्राय -फर 


का आ० 1988 - - केन्द्रीय सरकार, प्राय-फर अधिनियम , 1961 
( 1961 का 43 ) की धारा 10 की उपधारा ( 2.3-ग ) के खण्ड ( 4 ) 
द्वारा प्रदम पक्तियो का प्रयाग करते हुए, "विक्टोरिया मेमोरियल हाल , 
फलकना " को निर्धारण वर्ष 1974- 75 के लिए और से उक्त धाग के 
प्रयाजनार्थ अधिसूचिन करती है । 

[ म . 1157/ फा० म० 147/ 159/ 70- आ० क ( ए०1 ) ] 


का० आ० 1991 , - -- फेन्द्रिीय सरकार , प्राय- कर अधिनियम , 1961 
( 1961 का 43) की धारा 10 की उपधारा ( 2 3-ग ) के खा ( 4 ) 
दाग प्रवन शक्तियो का प्रयोग करते हए , भारतीय भूतपूर्व सैनिक लीग , 
नई दिल्ली ( डियन एप मबिम लीग , नई दिल्ली ) की उक्त धारा 
के प्रयोजनार्थ अधिमूचित करती है । 

यह अधिसूचना निर्धारण वर्ष 1976- 77 और 1977-78 के लिए 
प्रभावी होगी । 

[ म० 1507/ फा० म . 197/ 93/ 76-प्रा० फ० ( ए01 ) ] 


New Delhi the 10 -h February , 1977 

INCOME- TAX 
S . O . 1988. - In exercise of the power , confelicd by clause 
( iv ) of suh section ( 23C ) of section 10 of the Income -tar 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifics Victoria Memorial Hall , Calcutta " for the pur 
rose of the s. id section for and from assessment you 1974 -75 

[ No 1657 / F. No 197 / 158 / 76-IT ( AI ) ] 


New Delhi, the 23rd Februally, 1977 

INCOME- TAX 


S. O . 1991 , — In cCICISe of the Powers conferred by clause 
( IV ) of sub - section ( 23C ) of scction 10 of the Inuumc- tax 
Act, 1961 (43 of 1961 ) , the Central Government heicby 
notifics Indian Ex- Services League, New Delhi, fol the pur 
pose of the said section . 


नई दिल्ली, 2 । फरवरी 1977 


प्राय-कर 


This notification shall have effect for the 045c9sment years 
1976 - 77 and 1977 - 78 

[ No 1167 / F. No 197 / 93 / 76-IT ( AI )] 


नई दिल्ली, 28 मार्च, 1977 


का आ० 1989 .-- - केन्द्रीय सरकार, पाय-फर अधिनियम , 1961 
( 1917 ! का 41 ) की धारा 10 की उपधारा ( 23-ग ) के खण्ड ( 1 ) 
द्वारा प्रदन शक्तियों का प्रयोग करते हुए , “सोसाइटी प्राफ इमाफुलट 
हार्ट प्राफ मेरी हिडीगल " को उक्त धारा के प्रयोजनार्थ अधिसूचित करती है । 

यह अधिसूचना निर्धारण वर्ष 1975- 76, 1976- 77 और 1977- 74 
के लिए प्रभावी होगी । 

म . 105 2 फा० म० 147/ 73/ 767-प्रा० न० ( 101 ) ] 


पाय-कर 


New Delhi, the 21st Februally , 1977 

INCOME- TAX 


का० आ०1902 . - - वेन्द्रीय मरकार , प्राय -फर अधिनियम , 1961 
( 1961 का 43 ) की धारा 10 की उपधारा ( 23-ग ) के खण्ड ( 4 ) 
द्वारा प्रदत्त शक्नियो का प्रयोग करते हुए, "ग्रेटर फलकता लेपासी ट्रीटमेन्ट 

और हेल्थ एजुकेशन झीम , कलकत्ता को उम धारा के प्रयोजनार्थ प्रधि 
भूचित करती है । 

यह अभ्रिमूचना निर्धारण वर्ष 1970- 77 मे 1978-79 के लिए प्रभावी 
रहेगी । 


S . O . 1989. --In exercise of the powers confered by clause 
( iv ) of Sub- section ( 23C ) of section 10 of the Income-lux 
Act, 1961 ( 43 of 1961 ) , the Cential Government hereby 
notifics "The Society of Immaculate Heart of Maly- Dindigul 
for thc puu pose of the said section. 

This notification shall have cffcel for the assessment years 
1975-76, 1976- 77 anil 1977 - 78 . 

[ No. 1662 / F. No . 197 / 73 , 76-IT ( AI ) ] 


[ म० 1695/ फा० म . 197/-177 / 76-मा० का ० ( ए01 )] 


New Delhi, the 28th March , 1977 


INCONTF -TAX 


आय-कर 


का० आo1990. -- केन्द्रीय सरकार, प्राय-कर अधिनियम , 1961 
( 1961 का 43 ) की धाग 10 की उपधारा ( 2 3-ग ) के खण्ड ( 1 ) 
द्वारा प्रदत्त णक्नियो का प्रयोग करते हुए , कस्तूरबा गांधी नेशनल मेमोरियल 
दृम्ट , इन्दौर को निर्धारण वर्ष 1976- 77 के लिए और से उक्त धारा के 
प्रयोजनार्थ अधिचित करती है । 


S . O . 1992 . -- In cxercise of the powers conferred by clausc 
( iv ) of sub - section ( 23C ) of section 10 of thy Income- tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hcieby 
notifies " Gleater Calcutta Leprosy Treatment & Health Edu 
llion Scheinc, Calcutta " for the puu pose of the vid section , 


This notification will be clfective for the assessment years 
1976- 77 to 1978 - 79. 


[ म . 1683/ फा० म० 197/ 180/ 76-- आ० क० ( ए01 ) ] 


[ No. 1695/ F. No 197 / 177 / 76 -IT ( AI ) ] 


- - - 


- - - - - - - 


- - - - 


- - - 


- - - - - --- 
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माय-कर 

बारा प्रदत्त शक्मियों का प्रयोग करते हुए, "हरियाणा राज्य बाल कल्याण 

परिषद्, चण्डीगढ़ को उक्त धारा के प्रयोजनों के लिए ,निर्धारण वर्ष 1972 
का० प्रा०1993. --- केन्द्रीय सरकार, प्राय -कर अधिनियम , 1961 

73 के लिए मथा उस वर्ष से अधिमूचित करती है । 
( 1961 का 43 ) की धारा 10 की उपधारा ( 23 -ग ) के खण्ड ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , “ शारदा रंगनाथन पुस्तकालय 

[ सं० 160 9/ फा० सं० 197/ 111 / 76-प्रा० क० ( ए . 1 ) ] 
विज्ञान विन्याम बंगलौर " को निर्धारण वर्ष 1976- 77 के लिए और उस 

__ टी० पी० मुनमुनवाला, निदेशक 
में उक्त धारा के प्रयोजनार्थ अधिसूचित करती है । 

New Delhi, the 31st December , 1976 . 
[सं० 1096/ फा० सं० 197/ 75/ 76 - प्रा० क० ( ए01 ) ] 

INCOME- TAX 


INCOME-TAX 


S . O . 1993. --- In exercise of the Towers conferred by clause 
( iv ) of sub - section ( 23C ) of section 10 of the Income-tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " Sarula Runganathan Endowment for Library Science 
Bangalore " for the purpose of the said section for and from 
Assessment yeul 1976 - 77 . 

[ No. 1696 / F. No 197 / 75 / 76-IT ( AI ) ] 


S . O . 1996. ..-.In exercise of the powers conferred by clalise 
(iv ) of sub -section ( 23C ) of section 10 of the Income-tax 
Act, 1961 (43 of 1961 ) , the Central Government hereby 
notifies " Haryana State Council of Child Welfure , Chandi 
garh " for the purpose of the said section for and from asscas 
ment year 1972- 73 . 

[ No . 1609 / F. No. 197 / 111 / 76-IT ( AI )] 

T . P. JHUNJHUNWALA, Director 


( किल पक्ष ) 
नई दिल्ली , 25 माई, 1977 


प्राय -कर 


का० आ०1994. ---केन्द्रीय सरकार प्राय कर अधिनियम , 1961 
( 1961 का 43) की धारा 10 की उपधारा ( 23-ग ) के खण्ड ( 4 ) 
द्वारा प्रदान शक्तियों का प्रयोग करसे हुए , “गोविन्द बल्लभ पत ममारक 
सोसाइटी नई दिल्ली " का निर्धारण वर्ष 1975- 76 के लिए और उम से 
रक्त धारा के प्रयोजनार्थ अधिसूचित करती है । 

[ सं० 1698/फा० म० 197/ 168/ 76 -प्रा० का ( ए० 1 )] 


का आ० 1997 - - प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
का 21 ) की धाग 3 की उपधारा ( 1 ) द्वारा प्रदन शक्तियो का प्रयोग 
करते हुए केन्द्रीय सरकार , एतद्द्वारा भारत सरकार के राजस्य और वैफिग 
विभाग ( वैकिग पक्ष ) की 5 अगस्त , 1976 की अधिसूचना सख्या एफ 
4. 83/ 76- सी ( 1 ) में निम्नलिखित संशोधन करती है , अर्थात् :- - 

उक्त अधिसूचना में शब्दो " कुडप्पाह और कुर्नूल " के स्थान पर शम्द 
"कुडप्पाह और कुर्नल तथा प्रकाशम जिले के मरकापुर और गिद्दालूर तालुका " 
प्रमिस्थापित किये जाएंगे । 

[ मं० एफ० 4- 83/ 76भासी ] 
मी० पार विश्वास, उप मषिव 


INCOME- TAX 
S. O . 1994, — In cxercise of the powers conferred by clause 
( iv ) of sub -section ( 23C ) of Section 10 of the Income-tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hercby 
notiſies " Govind Ballabh Pant Memorial Society , New Delhi" 
for the purpose of the said section for and from assessment 
year 1975- 76 . 


Sear Topurposed Ballabh rathe cenion, 


[ No. 1698 / F. No. 197/ 168 / 76-IT ( AI)] 


प्राय - कर 


का० आ01993. - - केन्द्रीय सरकार , प्राय-कर अधिनियम , 1961 
( 1961 का 43 ) की धारा 10 की उपधारा ( 23-ग ) के खण्ड ( 4 ) 
द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए, भारतीय बाल कल्याण 
परिषद् नई दिल्ली को निर्धारण वर्ष 1976- 77 और 1977- 78 के लिए 
उक्त धारा के प्रयोजनार्थ अधिसूचित करती है । 
[ सं० 1699/फा० सं० 197 / 165/ 76-प्रा० क० (ए० 1 )] 

एम० शास्त्री, प्रवर मचिय 


(Banking Wing ) 

New Delhi , the 25th May , 1977 
S . O . 1997. — In exercise of the powers conferred by sub 
section ( 1 ) of section 3 of the Regional Rural Banks Act, 
1976 ( 21 of 1976 ) , the Central Government hereby makes the 
following amendment in the notification of the Governaient 
of India in the Department of Revenue & Banking ( Banking 

Wing ) No. F. 4 - 83 / 76 - AC ( I ) , daled the 5th August, 1976 
namely : 

In the said notification , for the words " Cuddapah and 
Kurnool " , the words " Cuddapah and Kurnool and the talukar 
of Markapur and Giddalus in the district of Prahasain " shall 
be substituted. 

INo . F. 4 - 83 / 76 - AC 
C . R. BISWAS, Dy. Secy 


INCOME- TAX 


S . O . 1995 . - In exercise of the powers conferred by clause 
( iv ) of sub -section (23C ) of section 10 of the Income-lax 
Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notifics " Indian Council of Child Welfare , New Delhi" for 
whic purpose of the said section for assessment years 1976 -77 
and 1977 - 78 . 

[ No. 1690 / F. No. 197 / 165 / 76-IT ( AI ) ] 

M . SHASTRI, Under Secy. 


( प्राधिक कार्य विभाग ) 

नई दिल्ली, 28 मई, 1977 
का०मा० 1998.-- मिषिल सेवाए (वर्गीकरण, नियंत्रण और अपील ) 
नियमावली, 1965 के नियम 34 के साथ पठित नियम 9 के उप-नियम 
2 और नियम 12 के उपनियम ( 2 ) के खण्ट ( ग्य ) और नियम 24 के 
उपनियम ( 1 ) के द्वारा प्रदत्त शक्तियो का प्रयोग करने हुए राष्ट्रपति ने 
भारत सरकार के वित्त मंत्रालय ( प्राथिका कार्य विभाग ) के दिनांक 28 
फरमरी , 1957 के प्रावेण संख्या एस० प्रार० प्रो० 627 में निम्नलिखित 
अग्रेतर संशोधन किए हैं । अर्थात् :- - 

उपर्युक्त प्रावेश के भाग III-अर्थात् ममान्य केन्द्रीय सेवा, श्रेणी 4 की 
अनुसूची में सिक्यूरिटी पेपर मिल प्रोमेक्ट शीर्षक के स्थान पर और 


नई दिल्ली , 31 दिसम्बर , 1976 


प्राय -कर 


का आ0199 6. -. - केन्द्रीय गरसार प्राय -फर अधिनियम , 1961 
( 1961 का 43 ) की धारा 10 की उपधारा ( 23-ग ) के खण्ड ( 4 ) 


% - - 


[ भाग II -- खण्ड 3( 6 )] भारत का गजपत्र अन ! ६, 1977/ ज्येष्ठ 28, 1999 
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- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
उसके अन्तर्गत की गई प्रविष्टियो के स्थान पर निम्नलिखित प्रविष्टिया उनके निर्माण में गुणा के अन्तर की हम सीमा प्रकार में होगी मो नीचे दी गई 
कर दी गई है, अर्थात् : - - 

मारणी में निर्दिष्ट की गई है - - 
___ - - - - - - - - - - 

सारणी 


- - 


- - - - 


- 


... . 


-- - 


- - - 


- - - 


- - 


भार 


मिक्के का 
मूल्य 


अमन गुणों के अन्दर की गीमा 
- - - - - - -- - - - - - - - -- - - - - - - - - - - -- - - 
मिश्रण 

भार 


"सिक्यूरिटी पेपर मिल , 

होशगायाद 
मभी पद प्रशासनिक और 

मुख्य लेखा 
अधिकारी 


मभी 


जनरल मैनजर , 
सिक्यूरिटी पेपर 
मिन, टोपागाबाद । " 


( 1 ) 


- - -- - - - 

) 


प्रशासनिक 
पौर मुख्य 
नेन्द्रा 
अधिकारी 


। 


50 रुपए 


35 ग्राम 


- 


- - 


- 


- - 


- - - 


- - 


चांदी के लिए 2000यां 1/ 100 वां ज्यादा या 
अंण ज्यादा या कम अर्थात् कम भार 34 , 650 
प्रति एक हजार में चांदी ग्राम से 35 . 350 
की माना 198 से 50 ग्राम हो सकता है । 
तक हो सकती है । 


[ सं० एफ० 8( 16)- 75-करभी ] 


( Deptt. of Economic Affairs ) 


11) रूपये 


25 ग्राम 


New Delhi, the 28th May, 1977 


S . O . 1998.---In cxercise of the powers conferred by 
sut -rule ( 2 ) of rule 9 and clause ( b ) of sub -rule ( 2 ) of rule 12 and 
sub -rulo ( 1 ) of rule 24 , read with rule 34 of the Central Civil 
Services ( Classification , Control and Appeal) Rules , 1965, the 
President hereby makes the following further amendnichts in 
the order of Goycinment of India in the Ministry of Finance 
( Deptt. of Economic Affairs ) No. S . R . O . 627 dated the 28th 
February , 1957, namely ;--- 


ताबा और निकल दोना 1/ 10 वा अश ज्यावा 
के लिए 1/100 वा , या कम अर्थात् भार 
अश ज्यादा या कम 24. 375 ग्राम में 
अर्थात् तांबा 74 प्रति- 25 . 625 ग्राम तक हो 
शान से 7 प्रतिशत तक सकता है । 
और निकल । प्रतिशत 
में 2 प्रतिशत तक 
हो सकता है । 
मंगनीशियम 3 . 5 -- - 1/ 40 या अंश अधिक 
प्रतिशत शेप एल्यू मिनियम या कम 
मैगनीशियम 3 . 5 - 1 1/ 10 वां अंण ज्यादा 
प्रतिशन शेष एल्यूमि- या कम । 
नियम 

मएफ० 1 ( 14 )/ 76-काइन ] 


2 . 30 ग्राम 


5 पैम 


1 . 5 ग्राम 


In the Schedule to the said order in Part III General Central 
Şervice , Class IV , for the heading " Security Papcı Mill Project" 
and tho cntries thorounder, the following shall be substituted 
namely : - - 


3 


- 


- - 


- 


- 


All 


" Security Paper 
Mill , Hoshangabad . 
All posts Adminis - 

trative 
and Chief 
Accounts 
Offcor 


Adminis - 
(rative 
and Chief 
Accounts 
Officer 


General 
Manager , 
Security 
Paper Mill , 
Hoshanga 
bad. " 


New Delhi, the 2nd June, 1977 
S . O . 1999. - In exercise of the powers conferred by 
sub -section ( 1 ) of section 21 rçal with section 7 of the Coinage 
Act, 1906 ( 3 of 1906 ), the Central Governmentherely makes the 
following rules , namely : 
I . Short title and commencement : - (1 ) Thesc rules may bo 

called the Coinage (Weight and Remedy of Coins 
of Rupees fifty and Ten and Paisc Ten and Five 
Coincd for Save for Development) Rules , 1977 . 
(ii ) They shall come into force on the 15th day of 

August , 1977 . 
2 . Standard weight and remedy allowed on coins coincd for 
Save for Development: — The standard weight of the following 
coins, coined under the provisions of section 6 of the Coinage 
Act , 1906 ( 3 of 1906), and the rcmedy allowed in the making of 
such coins shall be as specified in the Table below : 


- 


- - - 


- 


- 


[ No . F 8 ( 16) 75- CY ] 


नई दिल्ली, 2 जून, 1977 


का० आ० 1999 - - कोइनेज अधिनियम , 1906 (1906 का 3 ) की 
धारा 7 के माथ पठित धारा 21 की उपधारा ( 1 ) के द्वारा प्रदान गतिमा 
का प्रयोग करते हुए, केन्द्रीय सरकार, पतवारा , निम्नलिखित नियम बनाती 
है , अर्थात .. . 


TABLE 


- 


Remedy allowed 

- - - - - --- - - - - 
in composition in weight 


- 


1 लध शीर्षक तथा लागू होने की तारीख .- - ( 1 ) इन नियमो को 
कोना (विकास के लिए बचाइए अभियान के अन्तर्गत काले गाए पचाग झपाए 
और दस रुपए के सिक्को और दम पैमे तथा पाच पैसे के भिषको के भार 
और उनके गुणों के अन्दर की सीमा ) नियमावली , 1977 कहा जा सकेगा । 


- - 


Denomination 


Weight 


50 Rupees 


35 grammes 


( 2 ) ये नियम 15 अगस्त , 1977 को लागू हो जाएगे । 


2. विकास के लिए बधाइए अभियान के अन्तर्गत ढाले गा सिक्को के 
मगध में अनुमत मानकिन भार और उनको गुणों के अन्तर की सीमा - - 
कोइनेज अधिनियम 1906 ( 1906 का 3 ) की धारा ७ मे दी ग व्यवस्था 
के अन्तर्गत निर्मित निम्नलिखित सिक्को का मानकिन भार और 


Tuo thousandth 1/ 100th plus 
plus or minus or minus i.o . 
fol silver i.c . the weight could 
the silver cont- vary from 
ents could vury 34,650 gramms 
from 498 to 502 10 35 . 350 
per thousand graminis. 


- - 


- - - 


- 


- - - 


- - 


- 


- 


- - - 


. 


. 


- 


की 


- 


- 


- 


- 


- - - 


- - 


- - 


- 


- - - 
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केन्द्र में प्रगृठे और बड़ी उगली मे पकरे हुए मिक्के 
10 Rupecs 25 grammes 1/ 100th plus or 1 /40th Plus 

को बचत के बक्मे में डालना हुमा एक हाथ अंकित 
minus both for or minus 1.c. 

होगा जिमके नीचे एक झोपड़ी होगी । 
corper and nic - the weight 

बाई रफन . परिवार कल्याण का निकोन, अनाज की 
ke) i.c. copper could vary from 

बाली और एक खुली पुस्तक प्रकित होगी । 
could Vary from 24 . 375 gian] 
74 " , to 76° , and mes to 25 . 625 

दाई नरफ एक गीयर व्हील, अघन का बक्मा जो कुछ 
nickel from 24 " . grammes, 

अश नक बचन के रिब्वे से मिलेगा और मध्य में 
to 269. . 

एक कारखाने की इमारत हागी और एक मेडिकल 
10 Paisc I 30 grammes Magnesilim 3 . 5 1 /40th plus or 

काम अकित होगा , 
to 4 " . Alumi- minus . 

निर्गम का यपं अर्थात् “ 1977 झोपडी के नीच अन्न 
siuni ienainder . 

राष्ट्रिीय अको में दिया होगा । 
5 Paisc 1 50 grammes Magnesium 3 . 5 1/ 401h plus or 
to 4° Aluml - iminus . 

परिधि के माथ-माथ ऊपर के प्राधे भाग में इसका 
nium remainder . 

प्राशय अर्थात् “ विकाम के लिए बचाया " अकिन 

होगा और नीचे के प्राधे भाग में " Save for 
[ No F. 1/14/76- Coin] 

Development " लिखा होगा । 
कालमा 2000 - - कोइनेज अधिनियम , 1906 ( 1900 का 3 ) की धाग 

10रुपए 
" के द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार पनद्वारा 

मम्ब भाग 

मिक्के के मुख भाग पर अशोक स्तम्भ का मिहणीर्ष 
यह निर्णय करनी है कि नीत्र दिए गए मूल्यों के मिक्के की भारत सरकार 

अफिन होगा और ऊपर की बायी परिधि पर भारत 
के पृथक्कीकरण के अन्तर्गत निर्गम के लिए टकमाल में निर्मित किए जाएगे 

शब्द और ऊपर की दायी परिधि पर “ India 
और यह मिक्फे नीचे दिए गए आयाम, डिजाइन और मिश्रण के अनुरूप 

शब्द किन होगा । इस पर अन्तर्राष्ट्रीय प्रको में 
होग , अर्थात् . 

मिक्फे का मूल्य " 110 तथा बायी प्रोर की निवली 

परिधि पर "रुपाए " णब्द और दायी ओर की निचली 
मिक्या का प्राकार और व्याम कटावो धातु मिश्रण 

पर्गिध पर " Rupces " शब्द अकित होगे । 
मल्य 
सम्या 

पृष्ट भाग . मिक्के के दम भाग में वही सभी प्रतीक प्रकिन 

होगे जो 50 रुपए के सिक्के के इमी भाग पर होगे । 

10पैसे 
पमाग रूपए वर्मलाकार 

200 चतुर्धातु मिश्रित 50 प्रति 
14मिनि मीटर गत चांदी 40प्रतिशत नाबा 

मुख भाग 

सिक्के के मुख भाग पर अशोक स्तम्भ का मिह शीर्ष 
5 प्रतिगत निकाल 5 प्रति 

प्रकिन होगा और ऊपर की बायी परिधि पर 
गत जिक ( जम्ता ) 

" भारत " शब्द प्रोर ऊपर की दायी परिधि पर 

"India " शब्द अंकित होगा । इस पर अन्तर्राष्ट्रीय 
दम गपए बर्नलाकार 180 ताबा - -निकल वा 75 

अकों में मिक्के का मूल्य " 10 " अकित होगा तथा 
५५ मिलिमीटर प्रतिशत निकल 25 प्रतिशत 

बायी आर की निचली परिधि पर "पैसे " शब्द 
दम प्रेम कटावदार किनारे वाले एल्यूमीनियम मेगनीशियम 

और बायी प्रोर की निचली परिधि पर " Paise " 
( 12 कटाव ) प्रत्येक मेगनीशियम 5 में 1 प्रनि 

पटद अफिन होगा । 
कटाव की दूरी 27 पान और शेष एल्यूमिनियम 

पृष्ठ भाग 

सिक्के के एस भाग पर बही मभी प्रतीक अनिन 
मिलि मीटर 

होगे जो 50 रुपए के सिक्के के इमी भाग पर 
पाच पैसे गोल विनारों के साथ एल्यूमीनियम मंगनीशियम 

अफिन है । 
चौकोर किनागे के बीच मंगनीशियम 3 5 से + 5 पैसे 
1. 2 मिलीमीटर गपाट प्रतिशत और शेष 

मख भाग 

मिक्के के मख भाग पर अशोक स्तम्भ का सिंह 
15 मिली मीटर ल्युमिनियम 

शीर्ष अकित होगा और ऊपर का मायी परिधि पर 
- - - - 

" भारत " शब्द और ऊपर की दायी परिधि पर 

"India " शब्द अकिन होगा । इस पर 
50 रुपए 

अतर्राष्ट्रीय प्रको मे सिक्के का मूल्य " ; " 
नागभाग . मिक्के के मन भाग पर अशोफ म्नम्भ का मिह 

अकित होगा तथा घायी प्रोर की निचली परिधि 
शीर्ष अंकिन होगा और उसकी ऊपर की बायी 

पर "पैसे शब्द और दायी पार की निचली परिधि 
परिधि पर "भारत " और ऊपर की दायी परिधि पर 

पर " Paise " शब्द प्रकित होगा । 
"India " अकिन होगा । इसपर अतर्राष्ट्रीय अंको 
म सिक्के का मूल्य " 50 " अकिन होगा, नथा बायी पापर्य भाग . 

सिक्के के हम भाग पर यही सभी प्रतीक 
ओर को निचली परिधि पर "कपए " और दायी 

प्रकित होगे जा 510 रुपए के सिक्के के इमी भाग 
और की निचली पर्गिध पर " Rupee " अंकित 

पर अवित है । 
होगा । 

2. यह अधिसूचना 15 अगम्म , 1977 में लागू होगी । 
पृष्ठ भाग मिक्वे के इस भाग का डिजाइन विकाम प्रधान 

- - - - 
रिजाइन होगा जो बचत खाद्य, मकान, शिक्षा, 

[ म . एफ० 1 ( 11)/ 76- कोइन 
स्वास्थ्य और परिवार कल्याण का प्रतीक होगा । 

एम० एल० वन , अपर सचिव 
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$ . O . 2000 . - In exercise of the powers conferied by 

them will be inscribed around the peri 
section 6 of the Coinago Act, 1906 (3 of 1906 ), the Central 

phery " f* # 14 # fram 14 " on the 
Government hereby determines that the coins of the following 

upper half and " SAVE FOR DEVELOP 
denoininations shall also he coincd at the Mint for issue under 

MENT" on the lower half, 
the authority of the Central Government and that such coins 

10 Rupees . 
shall conform to the following dimensions , designs and composi 

Obreise : I his face of the coin shall bear the Lion Capital 
tion , namely : 

of Ashoka Pillar flanked on the left upper 
Denomination Shape and No. of Metal composition 

periphery with the word " HTT " and on 
diameter serra 

the right upper periphery with the word 
tions 

" INDIA " . It shall also bear the denomina 
llonal value " 10 " in international numerals 

Hanked on the left Jower periphery with the 
Fifty Rupees Circular 200 Quaternary alloy : 

word " 1951 " and on the right lower 
44 mm 

periphery with the word " RUPEES" . 
Silver 50 , 
Copper 

Reverse : This face of the coin shall have a development 
Nickel 

oriented design , symbolising , savings, food 

shelter, cducation , health and family plan 
Zinc 5" . 

ning. 
Ten Rupecs Circular 180 Cupro - Nickel : 

In the Centie : - a hand , holding between the 
39 mm 

thumb and forefinger a coin , for depositing 
Copper 75 % 

in a savings box, with a hut belowit , 
Nickel 

On the left : - a family planning triangle , an 
Ten Paise Scalloped Aluminium Magne 

car of corn and an open book , 
(12 scallors ) siuni : 

On the right.- a gear whecl, partly inscribing 
26 mm Magnesium 35 to 

the savings-box , with a fuctory building 
across 4 " . Aluminium 

within its centre , apd a medical cross . The 

year of issue will be dopicted below the hut 
scallops. remainder. 

in international numerals " 1977 " . The 
Five Paine Square with Aluminium Magne 

theme will be inscribed around the peri 
rounded sium : 

phery , " fa 19 # ETT 

on the 
corners 22 Magnesiumn 3 . 5 to 

upper half and " SAVE FOR DEV 
mm , across 4 % Aluminium 

ELOPMENT on the lower half , 
corners . remainder, 

10 Paisc : 
Obverse : 

This face of the coin shall hear the Lion Capital 
across 

of Ashoka Pillar flanked on the left upper 
flats . 

periphery with the word " TA " and on 

the right upper periphery with the word 
Designs; 

" INDIA " . It shall also bear the denomi 
50 Rupecs : 

national value " 10 " in international numc 
Obverse : This face of the coin shall bear the Lion Capital 

rals Danked on the left lower periphery with 
of Ashoka Pillar flanked on the left upper 

The word TT and on the night lower 
periphery with the word " ATITH " and on 

periphery with the word “ PAISE " . 
the right upper periphery with the word 
" INDIA " . It shall also bear the ceno Reverse : This facc of the coin shall have a development 
minational valuc " 50 " in international nume 

oriented design symbolising savings, food , 
rals Aanked on the left lower periphery with 

shelter, education ,health and family planning. 
the word " TT " and on thc right lower 

In the Centre :- a hand , holding between the 
erinhery with tho word " Rupees” . 

thumb and forefinger a coin , for depositing 
Reverse : This face of the coin shall have a development 

in a savings box , with a hut below it. 
oriented design symbolising savings, food, 
shelter , cducation, health and family plan 

On the left:-- a family planning triangle , an 
ning . 

ear of corn and an open book 
In the centre : -4 hand, holding between the 
thumb and forcfinger a coin , fui depositing 

On the night:- a gear wheel, partly inscribing 
in a savings bux , with a hut below it. 

the savings -box , with a factory building with 
On the left: - a family planning triangle, an 

in its centre , and a medical cioss . The year 
car of corn and an open book . 

of issue will be depicted below the hut in 

international numerals " 1977" . The theme 
On the right: — a gear wheel, partly inscribing 

will be inscribed around thc periphery -- 
the savings -box , with a factory building 
within its centre, and a medical cross. The 

“ filip TT TT " on the 
Veas of issue will be depicted below the hul 

upper half and " SAVE FOR DEVELOP 
in international numerals " 1977 " . The 

MENT “ on the lower half. 


19 min 


2232 

E 
5 Paise : 
Obverse : 


THE GAZETTE OF INDIA : JUNE 18, 1977/ JYAISTHA 28 , 1899 

[ PART II - SIC. 3 (ii)] 
- - - - - - - - - - - - - - - - - - - - - - - 

- - -- - - - - - - - - 

- - - - - - - - - - - - 

1 ( 1 ) इन नियमों का नाम केन्द्रीय मिविल सेवा (पेंशन ) लीमरा 
This face of the coin shall hear the Lion Capital मणोधन नियम , 1977 है । 

of the Ashoka Pillar flanked on the left upper 
periphery with the word " 9777 " and on 

( 2 ) ये राजपन्न में प्रकाशन की तारीख को प्रवृत्त होगे । 
the right upper periphery with the word 

लॉन्द्रीय मिविल सेवा (पेशन ) नियम , 1972 में , नियम 54 
" INDIA " . It shall also lear the denomina 
tional valuc " 5 " in international numerals 
flanked on the left lower periphery with the 

( 1 ) उप-नियम ( 112 ) में , निम्नलिखित उपबन्ध जोड़ा आयेगा . 
word " स " and on the right lower 
periphery with the word " PAISF ". 

अर्थात् :-- - 

"परन्तु जहाँ न्यायिक पृथक्करण जारकर्म के प्राधार पर स्वीकृत 
This face of the clin shall have a development 
oricntcd design symbolising savings, food 

किया जाये और सरकारी कर्मचारी की मृत्यु एम• न्यायिक 
Shelter, cducation, health and family plan 

पृथक्करण की अवधि के दौरान हो जाय वहाँ उन्तरजीवी व्यक्ति को 
ning. 

परिवार पंशन देय नहीं होगी " 


म , 


Reverse : 


In the centre : - - a hand, holding between the 

thumb and forcfinger a coin , for depositing 
jn a savings box , with a hutbelow it . 


( 2 ) उप-नियम ( 11 ) में , खण्ड ( ख ) में , उप - खण्ड ( 1क ) मे , 

“ पन्नी या पनि " शब्दो के स्थान पर " पन्नी और पनि , 
यहा जहाँ ऐमा पथक्करण जारकर्म के प्राधार पर न हया हो " शब्द 
रखे जायेगे । 


On the left: - u family planning triangle, an 

ear of corn and an open dook . 


[ म . फा० 1 ( 11 ) -संस्थापन ( ख )/ 71] 
एम० एम० एल० महोत्रा, अयर मचिव 


On the right: — a gear wheel , partly inscribing 

the savings- box, with a factory building 
within its centre, and a medical cross. The 
year of issue will be depicted below the hut 
in international numerals " 1977 " . The the 
me will be inscribed around the periphery 

" विकास के विए घबाइसे " on the 
lupper half and " SAVE FOR DEVELOP. 

MENT” on thc lower half. 
2. This notification shall come into force on the 15th day 
of August, 1977. 


(Departuient of Fxpenditure ) 
New Delhi , the 27th May, 1977 


[ No . F.. 1/14/ 76- Coin. ] 
S . L . DUTT , Under Secy 


RESERVE BANK OF INDIA 

CENTRAL OFFICE 


S .O . 2002.- - In exercise of the powers conferred by the pro 
viso to article 309 and clause ( 5 ) of article 148 of the Cons 
titution , the Piesident, after consultation with the Comptroller 
and Auditor General in relation to persona serving in the 
Inclian Audit and Accounts Department, hereby makes the 
ſullowing rules further to amend the Central Civil Services 
( Pension) Rules, 1972, namely :---- 

1 . ( 1 ) Thuse rules inuy bc called the Central Civil Services 
(Pension ) Third Amendment Rules, 1977 . 

(2 ) They shall come into force on the date of their pub 
lication in the Official Gazette . 

2. .In the Central Services ( Pension ) Rules, 1972, in 
Rule 54,- - 
( i) to sub -rulo ( 111 ) , the following proviso shall be 

added namely : 
" Provided that where in a case the judicial separation 

is granted on the ground of adultery and the death 
of the Government servant takes place during 
the period of such judicial separation , the family 
pension shall not he payable to the person sur 
viving. " ; 


(Department of Account and Expenallture ) 

CORRIGENDUM 


Bombay, the 1st June, 1977 


S. O . 2001. In the statement ( T Affairs of the Reserte 
Bank of India , Banking Department as on 8th April, 1977, 
published in Part IT Section 3 ( ii ) of the Gazette of India 
dated 7th May , 1977 , the following corrigendum may be 
noted . On page 1516 the figure Rs. 8, 57, 967 , 000 under the 
head “Notes held in Banking Department " may he road as 
Rs . 8 , 57 . 96,000. 


[ Reference Gen. No. 691 / 4- 76 / 77 ] 

Sd / 
Illegal Chief Accountant 


(ii ) in sub-rule (14), in clause ( b ) , in sub- clause (in ) , 

for the words " wifc or husband ", the words " wife 
and husband , such soparation not being granted on 
the ground of udultely , " shall be substituted . 

[ No. P. 1 ( 11 ) - EV ( B ) / 76 ] 
S. S. L . MALHOTRA, Under Secy. 


( व्यय विभाग ) 
नई दिल्ली, 27 अप्रैल , 1977 


सोमा शक तथा केन्द्रीय उत्पादन शुल्क समाहर्ता का कार्यालय 


का०मा० 2002 -- - राष्ट्रपति , मत्रिवान के अनुच्छेद 310 99 के परन्मक और 
अनुच्छेद 148 के ग्रह ( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , नथा 
भारतीय लेखा परीक्षा तथा लेखा विभाग में सेवारत व्यक्तियों के मबध में 
नियंत्रक महालेखा परीक्षक में परामर्श करने के पश्चात् केन्द्रीय भियिण 
मेवा (पणन ) नियम , 1972 में और माग गणोवन करने के लिए 
निम्नलिखित नियम बनाते है, अर्थात - - 


कोचीन , 1 अप्रैल , 1977 

केन्द्रीय उत्पादन शुल्क 
का०प्रा० 2003 - - केन्द्रीय उत्पादन शुल्क नियम 1944 के नियम 
5 के अन्तर्गत मुझमें निहित शक्तियों का प्रयोग करते हुए, मैं एतद्द्वाग 
केन्द्रीय उम्पावन पल्क अधीक्षकों को, केन्द्रीय उत्पादन शुल्क मियम 1944 
के नियम 173 - 0 के उपनियम ( 2 ) नया नियम 185 के उप-नियम ( 1 ) 


[ भाग II----खण्ड (ii) ] 
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MINISTRY OF COMMERCE 
(Department of Foreign Trade) 


के अधीन ममाहर्ता की शक्तियों का प्रयोग करने का अधिकार 
देता है । यह अधिकार, पैकेगों को प्रस्तुत करने अथवा उपयुक्त अधि 
कारी का यथोचित फार्म में आवेदन पन्न महित निर्यात किये जाने वाले 
माल के मामलों के लिए उक्त नियम में निर्धारित 2:1 घंटे की समय 
मीमा मे ढील दिये जाने के मामले में दिया गया है । 


( Office of the Chlek Controller of Imports & Exports ) 


[ अधिसूचना म . 1 / 77 / सी०सं० IV / IA/ 12/ 77-के०उ० गु०-I] 

सी० के० गोपालकृष्णन , समाहर्ता 


ORDER 
Ahmedabad, the 23rd April , 1977 
S. O . 2004. - . M / s. Kaushal Textile, Kashram Textile Mills, 
compound Rakhial road , Ahmedebad has been gianted license 
No . P / S / 837984 dt. 18- 8 - 75 for Rs . 379543 ( Rs. Thrce 
thousand four hundred and ninely six only ) for Huerscent 
colours, Bronze powder etc . under Sr. No. 22. 31 / V . 


(Office of the Collector of Custons and Central Excise ) 


Cochin , the 1st April, 1977 

CENTRAL EXCISE 


They have applied for duplicate copies of said licence for 
Rs, 30496 (Custom purposc copy and exchange Control copy) 
on the ground that the original custom copy & Exchango 
Control copies have been lost /misplaced without having been 
registered with any custom authority and unutilised at all. 


S . O . 2003. — In exercise of the powers vested in me under 
rule 5 of the Central Excise Rules , 1944 , I hereby empower 
the Superintendents of Central Excise to exercise the powers 
of Collector under sub-rule ( 2 ) of rule 173- 0 and sub-rule ( 1 ) 
of rule 185 of Central Excise Rules , 1944, in the matter of 
Telaxation of time limit of 24 hours laid down in the said 
rules foi presentation of packages of Cases containing goods 
to be exporled together with an application in the proper 
for to the proper officer. 

[ Notification No. 1 / 77 / C. No. IV /16 / 12 / 77 - Ex. I] 

__ _ C. K . GOPALAKRISHNAN. Collector 


In support of their claim , applicant has filed an affidavit. 

I um satisfied that custom purpose copy & Exchange Control 
copy of licence No . P / S / 1876114 dt. 17- 1 - 77 has been lost 
and direct that the duplicate copy of custom & Exchange 
copy of the license should be issued to the applicant. 

The original custom copy & Exchange copy of licence 
No. P / S /1876114 dt. 17- 1 - 77 are cancelled. 

{ F. No . 1187 / NU/ 25432 / NS / AM-77 / SSI /322 ] 


आदेश 


वाणिज्य मंत्रालय 


(निवेश व्यापार विभाग ) 
उप -ममय नियंत्रक , पायात-निर्यात का कार्यालय , अहमदाबाव 

प्रादेण 

अहमदाबाद , 23 अप्रैल , 1977 
का०मा० 2004. - - सर्वश्री कौशल टेक्सटाइल , कामी राम टेक्स्टाइल 
मिरुन कम्पाउंड रनियाल रोड, अहमवाबाव को कम सं० 22 31 / 
वी के अन्तर्गत प्रदीप्त रंगों, कामा चूर्ण आदि के लिए 30 , 496 रुपए 
( तीम हमार चार मौ छियानये रुपये, मात्र ) के लिए ला०म०पी/ एम / 
1876 1 1 4 दि० 17-1 -77 प्रदान किया गया था । 

उन्होने 30, 496 रुपये के लिए उक्त ना० की अनुलिपि प्रतियो 
( मीमा शुल्क प्रयोजन एव मुद्रा विनिमय नियन्त्रण प्रयोजन प्रति ) के लिए 
इस आधार पर प्रावेदन किया है कि मूल सीमा शुल्क प्रयोजन प्रति एवं 
मुवा विनिमय नियंत्रण प्रयोजन प्रति किसी भी सीमा शुल्क प्राधिकारी 
के पास पजीकृत कराये बिना और बिल्कुल ही उपयोग किये बिना ही 
खो गई / प्रस्थानस्थ हो गई हैं । 


का०मा० 2005 -- सर्वश्री कौशल टेक्मटाइल , काशीराम टेक्मट इल 
मिरुज, कम्पाउण्ड रखियाल रोड, अहमदाबाद को क्रम म० 2 2. 31/ वी 
के अन्तर्गत प्रतिवीप्न रंगों एवं कामा चूर्ण प्रादि के लिए 30, 496 
रुपए ( सीस हजार चार मो छियानवे रुपये मात्र ) के लिए पायात ला० 
सं० पी / एम / 1876134 विनांक 18- 1- 77 प्रदान किया गया था । 

उन्होंने 30, 496 रुपये के लिए उक्त ला० को अनुलिपि प्रतियों 
( मीमाशुल्क प्रयोजन एवं मुद्रा विनिमय नियंत्रण प्रयोजन प्रनि ) के लिए 
इस प्राधार पर आवेदन किया है कि मूल मीमाशुल्क प्रयोजन प्रनि एवं 
मुद्रा विनिमय नियंत्रण प्रयोजन प्रति किसी भी मीमाशुल्क प्राधिकारी के 
पाम पंजीकृत कराये बिना और बिल्कुल उपयोग किये बिना ही हो गई 


अपने दाये के ममर्थन में , आवेदक ने एक शपथ पत्र दाखिल किया 


___ मै सतुष्ट है कि ला० म०पी/ एम / 1876134 दिनाक 18- 1- 77 की 
सीमाशुल्क प्रयोजन प्रति एवं मुद्रा विनिमय नियंत्रण प्रयोजन प्रति खो गई 
हैं पौर निदेश देता हूं कि ला० को मीमाशुल्क प्रयोजन प्रति एव मुद्रा 
विनिमय नियंत्रण प्रयोजन प्रति की अनुलिपि प्रति भावेदक को जारी की 
जानी चाहिए । 
____ ला० सं० पी / एस / 1876 1 43 दिनांक 18-1- 77 की मूल भीमाशुल्क 
प्रयोजन प्रति एवं मुद्रा विनिमय नियंत्रण प्रयोजन प्रति रद्द की जाती 


इम दावे के ममर्थन में प्रावेदक ने एक शपथ-पत्र दाखिल किया 


[ फा० सं० / 20 2/ एन यू / 26079/ एन एम / ए एम - 77एम एस प्राई / 3 22] 


___ मैं सतुष्ट हूं कि ला० सं० पी० / एम / 1876114 दि . 17- 1- 77 की 
सीमा शुल्क प्रयोजन प्रति एवं मुद्रा विनिमय नियंत्रण प्रति खो गई है 

और निदेश देता हूं कि ला० की उक्त सीमा शुल्क प्रयोजन प्रति एवं 
मुद्रा विनिमय नियंत्रण प्रयोजन प्रति को अनुलिपि प्रप्ति प्रावेदक को जारी 
की जानी चाहिए । 


ORDER 


____ ला० सं० पी / एस / 1876114 दि . 17- 1- 77 की मूल सीमा शुल्क 
प्रयोजन प्रति एवं मुद्रा विनिमय नियंत्रण प्रयोजन प्रति रह की जाती 


S . O . 2005, - - M /s . Kausal Textile , Kashiram Textile Mills , 
compound Kahhial road . Ahmedabad , has been granted 
import licence No. P / S /1876134. dt. 18 - 1 - 77 for Rs. 30496 
(RS, Thirty thousand four hundred and ninety six only ) for 
Fluorscent colours & Bronze powder etc . under Sr . No. 22 
31 / V . 


[ फा० म० 1187/ एन यु / 2543 2/ एन एम/ ए एम-/ 77/ एस एम पाई / 322] 
38GI/77 - 2 


They have applied for duplicate copies of said licence for 
Rs . 30496 ( Custom copy & Exchange copy ) on the ground 
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that the original custom copy & Exchange Control copy havo 
been lost /misplaced without having been registered with any 
custom authority and unutilised at all . 

In support of their claim , applicant has filed an affidavit. 

I am satisfied that custom purpose copy & Exchange Con 
trol copy of licence No. P / S / 1876134 dt. 18 - 1 - 77 have been 
lost and direct that duplicate copy of Custom & Exchange 
copy of the licence should be issued to applicant. 

The original custom purpose copy & Exchange control copy 
of licence No . P / S / 1876134 dt. 18 - 1 -77 are cancelled , 

[ F. No. 1202 / UN/ 26079 / N9 / AM-77 / SSI /322 ] 


प्रहमवाबाव को कम मं० 19 ( i) ( i)/ II के अन्तर्गत अनुमेय श्रेणी के 
माल बेयरिंगों के लिए ला० स० पी / एम / 1843693 एवं पी / एस / 
18 43694 दिनाक 16- 10 - 76 क्रमश. 10, 000 रुपये ( दम हजार मात्र ) 

और 8, 080 रुपये ( पाठ हजार अस्सी रुपये मात्र ) के लिए प्रदान 
किये गये थे । 

उन्होंने 10, 000 रुपये और 8, 080 रुपये के लिए उक्त लाइमेसों 
की ( केवल सीमाशुल्क प्रयोजन प्रतियां ) अनिपि प्रतियों के लिए इस 
अाधार पर प्रावेदन किया है कि मूल मीमाश ल्क प्रयोजन प्रनियां किसी भी 
मीमाशुल्क प्राधिकारी के पाम पजीकृत कराये बिना ही खो गई हैं । 
अपने दावे के ममर्थन में प्रावेदक ने एक शपथ पत्र दाखिल किया है । 

मैं संतुष्ट है कि ला० सं० पी / एम / 1843693 और पी / एम / 18 43694 
दिनाक 16- 10- 76 की सीमाशुल्क प्रयोजन प्रतिया खो गई है और निदेश 
देना हू कि ला० की उक्त सीमाशुल्क प्रयोजन प्रतियो की अनुलिपि आवेदक 
फर्म को जारी की जानी चाहिए । 

ला . मं० पी /एम/ 1843693 और पी / एस / 18-43694 दिनांक 
16- 10- 76 की मृस मीमाशुल्क प्रयोजन प्रतियां रद्द की जाती हैं । 
[ फा० स० 1470/ ई यू / 3 1 236/ एम0 1 8/ ए एम - 76/ एम एम आई/ 322 ] 

सी०डी० सूजा, उपमुख्य नियंत्रक 


प्रादेश 


कामा 006.- - मर्वश्री ऐन्कर पेन्ट्स मनुफैक्चरिंग कं० मापोजिट 
प्रोधव गांव , मोधव रोड , अहमदाबाद को प्रायान व्यापार नियंत्रण क्रम 
म० 34. 37 डी बी और 22. 31 , बी आदि के अन्तर्गत 3, 79. 5 45 
रुपये ( सीन माख जन्नासी हजार पाँच सौ संतालीम रुपये मात ) के लिए 
संशिलिष्ट पीत लौह प्राक्माइड/रंजक पौत 42/ौर मिलिकान तेल मादि 
के लिए ला० मं० पी /एस / 1837984 दि . 18-8- 75 प्रदान किया गया 
था । 

उन्होंने 3, 79, 543 रुपये के लिए मा० मं० पी / एस / 1837984 
( फेवल सीमा शुल्क प्रयोजन प्रति ) की अनुलिपि प्रति के लिए इस प्राधार 
पर आवेदन किया है कि मूल मीमा शुल्क प्रयोजन प्रति किसी भी सीमा 
शुल्क प्राधिकारी के पाम पंजीकृत कराये बिना ही खो गई/ प्रस्पानस्प हो 


ORDER 
S .O . 2007. - M / s. The Sun Engineering Industries, 13 , 
Ashish Corporation , inside Durga Estate , Nagarvel Hanuman 
road Rakhial, Ahmedabad has been granted licence Nos. P / S / 
1843693 & P / S / 1843694 dt . 16 - 10- 76 for Rs . 10, 000 ( Ten 
Thousand only ) and Rs. 80 , 80 ( Rs. Eight thousand and eighty 
only ) respectivoly for permissiblo type of ball bearing under 
Sr. No . 19. (i ) (1 ) / II . 


अपने दावे के ममर्थम में , प्रावेवक ने एक शपथ -पत्र पाखिल किया है । 


मै संतुष्ट हूं कि ला० मं० 1837984 दिनांक 18- 8- 75 की मीमा 
शुल्क प्रयोजन प्रति खो गई या प्रस्थानस्थ हो गई है और निवेश देता है 
कि ला० की उक्त मीमा शुल्क प्रयोजन प्रति की अनुलिपि प्रावेदक फार्म 
को जारी की जानी चाहिए । 

मा० सं० पी / एम / 18379 84 दि० 18- 8- 75 की मूल मीमा शुल्क 
प्रयोजन प्रति रह की जाती है । 
[ फा० सं० 1 222/ ई यू/ 30772/ ए एम - 75/पी० 52/ए यू/ एस एम प्राई/ 322] 


They havo applied for duplicate copies of the said licences 
for Rs. 10 ,000 & Rs. 8 ,080 (Custom purposes copies only ) on 
the ground that the original Custom purposes copics have been 
lost without having been registered with any custom authority . 

In support of their claim , applicant has filed an affidavit . 

I am satisfied that custom purposes copies of licence 
Nos. P / S / 1843693 and P / S / 1843694 dt. 16 - 10 - 76 have been 
lost and direct that the duplicate of the said custom purposes 
copies of the licences should be issued to the applicant firm . 

The original custom purposes copies of licences No P / S / 
1843693 and P / S / 1843694 dt. 16 -10- 76 are cancelled. 
[ F No. 1470 / EU/ 31236 / S. 18 / AM. 76 / SSI /322] 

D . D SOUZA, Dy. Chicf Controller 


ORDER 


S . O . 2006. - M / s. Anchor Paints Mfg . Co. Opp. Odhav 
village , Odhav road , Ahmedabad, has been granted licence 
No . P / S / 183784 dt . 18 - 8 - 75 for Rs 379543 ( Rs. Three 
Lakhs, Seventy nine thousand five hundred & forty three only ) 
for Synthetic yellow iron oxido /pigment yellow 42 / and 
Silicon oil etc . under LT. C . Sr. No. 34 . 37 . D . V and 22 .31, V 
etc . 


मुख्य नियंत्रक , पायात निर्यात का कार्यालय , 

आवेश 


नई दिल्ली, 29 अप्रैल , 1977 


They have applied for duplicate copy of licence No . P / S / 
1837984 (Custom copy only ) for Rs. 379543 on the ground 
that the original Custom purposc copy has been lost / misplaced 
without having been registered with any custom authority . 

In support of their claim , applicont has filed an affidavit . 
I any satisfied that custom purpose copy of liconco 
No . 1837984 dt. 18- 8 -75 has been lost or misplaced and 
direct that the duplicate of said custom purpose copy of the 
licence should be issued to the applicant firm . 

The original custom purpose copy of licence No. P / S / 
1837984 dt. 18 - 8 - 75 is cancelled . 

[ F. No. 1222 / EU / 30772 / AM- 75 / P . 52 / AU / SSI / 322] 


मा० मा० 2008 - - मर्वश्री प्राइफन मिलटिमोकिव पीपाईएम , कलकत्ता 
को सामान्य मुद्रा मेत्र मे सलग्न सूची के अनुसार उपकरणों और भूमि 
मुधार मशीनो प्रादि का पायान करने के लिए, 62, 00, 000 रुपये के 
मूल्य का मीमा शुल्क निकामी परमिट में० पी / जे/ 3039850 दिनांक 
14- 1- 72 प्रदान किया गया था । 


प्रादेश 


2 उन्होंने उक्न मीमा शुल्क निकासी परमिट को अनुलिपि प्रति 
जारी करने के लिए इस प्राधार पर आवेदन किया है कि उनसे मूस 
मीमा शुल्क निकामी परमिट खो गया अथवा प्रस्थानस्थ हो गया है । 
लाइमेमधारो ने प्रागे यह भी बताया है कि 41, 78, 739 रुपए की 
धनराशि सीमा शुल्क निकामी परमिट में उपयोग के लिए शेष है । 
सीमा शुल्क निकामी परमिट मीमा शुल्क प्राधिकारी , कानफरता के पाम 
पंजीकृत किया गया था । 


का०मा० 2007.--- सर्वश्री सन् इंजीनियरिंग इंडस्ट्रीज , 13, 
प्राशीम कार्पोरेशम , इन्साइड दुर्गा इस्टेड , नागरवेल हनुमान रो रनियल , 


[ भाग 1[ - - बण्ड ( ii )] भारत का राजपत्र जून 18, 1977/ ज्येष्ठ 28, 1899 
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3 अपने तर्क के ममर्थन में मायक ने एक शपथ -पन्न दाखिल उक्म ला० की मूल मुद्रा विनिमय नियत्रण प्रयोजन प्रति रह की जाती 
किया है । अघोहस्ताक्षरी मतुष्ट है कि मूल सीमा शुल्क निकासी परमिट 
म० पी / 00 / 30 39850, दिनांक ! 1- 1- 72 खो गया अथवा अस्थानम्प 

4 ला० को अनुलिपि मुद्रा विनिमय नियत्रण प्रयोजन प्रति अलग से 
हो गया है और अन निदग देता है कि मामा शुल्क प्रति की अनुलिपि प्रति जारी की जा रही है । 
प्रावेदक को जारी का जानी चाहिए । मूल मीमा शुल्क निकासी परमिट 

[ फा० स . 1/ 17/ 75- 76/ एम० एल० - 2/ 172] 
ए नवाग र किया जाता है । 

एम० के० बरता , 
4 उक्न मामा शुल्क निकामी पर्गमट को अनुलिपि प्रति अलग से 

उप-मुख्य नियत्रक कृते मुख्य नियन्त्रक 
जारी की जा रही है । 

ORDER 

New Delhi, the 16th May, 1977 
[fi० म० ७/ कान्ट / 72- 73/ एम० एल 0- 2/ 173] 

S . O , 2009 . - M /s Tala Consultancy Services, ( A Division ot 
Tata Sons Pvt. ltd ) . Bombay House , Sui Homi Mody St. 

Bombay -400001 were granted import licence No. P / A / 1414646 
Office of the Chief Controller of Imports & Exports 

dated 20 - 9 - 75 for import of one Burroughs B. 6700 Computer 

system as per list attached to it valued at Rs. 71, 59, 228 under 
ORDER 

G . C . A. with an Export obligation of Rs. 130 lakhs . 
New Delhi , the 29th April, 1977 

2 . They have requested for the issue of duplicate exchango 

purpose copy of the above gald licence on the ground that 
$ . 0 , 2008 . --- M /s Ivan Milutinovc PIM , Calcutta were 

"he original exchange purpose copy has been lost or mis 
granted ( CP No 1 / J / 3039850 dated 14 - 1 - 72 for import of 

placod by them . It has been further reported by tho licensco 
Equipment and Dredging reclamation ctc , as per list attached 

that the licence had an unutilised balance of Rs . 2 ,38 ,892 
to it valued at Rs 62 . 00 , 000 from GCA 

( US $ 26, 708. 18 ) only the licence was registered with 

Bombay Custom House, Bombay . 
2 . They have requested for the issue of duplicato copy of 
the above CCP on the ground that the original CCP has been 

3 . In support of their contention the applicants have filed 
lost or misplaced by then , It has been further reported by an affidavit . The undersigned is satisfied that the original ex 
the licensed that the C . C . P had an unutllised balance of 

Change purpose copy of import licence No. PA / 1414646 
Rs. 41 ,78 739. The ( CP was registered with Cus oms autho dated 20- 9 - 75 has been lost or misplaced and directs that a. 
rities , Calcutta. 

duplicate exchage control pulpose copy of the said licence 

should be issued to the applicant. The original exchango 
3 . In Support of their contention the applicant have filed 

control purpose copy of the said Icence is cancellod . 
an affidavit The undersigned is satisfied that the original 

4 . The duplicate exchange control purpose copy of the 
C . C . P. No P / J / 3039850 dated 14 - 1 - 72 has been lost or mis 

licence is being issued separately , 
placed and hence directs that duplicate Custom copy should 
be issued to the applicant. The original CCP is hereby can 

[ File No. 4 /17 / 75 - 76 / ML. II / 172 ] 
celled. 

S . K . BATTA , Dy. Chief Controller 

for Chlef Controller 
4 . The duplicate customs purposes copy of the said Cus 
tom Clearance Permit is being issued separately . 

आदेश 
[ File No. 6 / Cont /72-73 / ML. II / 173 ] 

का आ . 2010 --- सर्वश्री वोल्टाभ लि०, दूमग पोखरन गेट, 

थाना ( महाराष्ट्र ) को मामान्य मुद्रा क्षेत्र से लाइमस के साथ सलग्न 
नई दिल्ली, 16 मई, 1977 

सूची के अनुसार कच्चे माल / संघटको का भायात करने के लिए 6,89, 000 

रुपये के लिए प्रायान लाइमेम स० पी / 7/ 2199890/ सी / एक्सएक्स / 55 / 
आवेश 

एच / 39- 40, दिनाक 1 7- 6- 1975 प्रदान किया गया था । 

उन्होने उक्त लाइमेम की मीमाशुल्क एव मुद्रा विनिमय प्रयोजन 
का . आ . 2009 ---मर्वश्री टाटा कन्सलटमी पविसेम ( टाटा मन्म 
प्रा . लि . का एक प्रभाग ) बम्बई हा उम , सूर होमी मोदी स्ट्रीट , बम्बई 

प्रति की अनुलिपि प्रति जारी करने के लिए इस आधार पर प्रावेदन 
400001 को मामान्य मुद्रा क्षेत्र के अन्तर्गम लाइमेम के साथ मनग्न 

क्यिा है कि उनमे मूल मीमाशुल्क एवं मद्रा विनिमय नियत्रण प्रतियां 
सूची के अनुमार एक बरं उस बी० 6700 मंगणक प्रणाली का मायान 

खो गई अथवा प्रस्थानम्थ हो गई है । लाहमेमधारी ने आगे यह भी 
फरने के लिए 71, 59, 2 28 रुपए मूल्य का एक प्रायात लाइसेम मे० 

बनाया है कि लाइसेम मे बिना उपयोग में लाई गई धनराशि 18, 882 

उपर्य शेष है । लाइमेस मीमाशुल्क प्राधिमारी, बम्बई के पास पजीकृत 
पी / 1/ 11146 16 दि० 20- 9- 75 को 130 लाख रुपये के निर्यान आभार 

कराया गया था । 
के साथ प्रदान किया गया था । 

3 अपने नर्क के समर्थन में भावेवक ने एक शपथ -पन्न दाखिल किया 
___ 2 उन्होने उपर्युक्त लाइमेम की अनुलिपि मुद्रा विनिमय नियन्त्रण है । मधोहस्ताक्षरी मंतुष्ट है कि प्रायात लाइमेम म० पी / डी / 2199890 , 
प्रयोजन प्रति जारी करने के लिए इम आधार पर आवेदन किया है कि दिनांक 17- 6-1975 की मूल -मीमाशुल्क एवं मुद्रा विनिमय नियत्रण प्रयोजन 
मूल मुद्रा विनिमय नियन्त्रण प्रयोजन प्रति उनमे खो गई या प्रस्थानस्थ प्रमि खो गई प्रथवा प्रस्थानम्थ हो गई है और इसलिए निदेश देता है 
हो गयी है । लाइमेमधारी द्वारा आगे यह भी सूचना दी गई है कि कि माघेदक को उफन लाइसेम की सीमाशुल्फ एष मुद्रा विनिमय नियन्त्रण 
साइसेम में मात्र 2, 33, 892 रुपये ( 26, 708 18 यू० एम० शालर ) प्रतियो की अनुलिपि प्रति जारी की जामो चाहिए । लाइसेस की मूल 
अप्रयुक्त शेष बचा हुमा था और लाइमेम बम्बई मीमा शुल्क कार्यालय , सीमाणस्क एवं मुद्रा विनिमय नियत्रण प्रतिया एतद्वारा रद्द की जाती 
बम्बई में पजीकृत था । 
3 अपने तक के समर्थन में प्रावेदक ने एक शपथ -पत्र दाखिल किया 

4. उषत लाइसेंस की सीमाशुल्क एष मुद्रा विनिमय नियत्रण प्रयोजन 
है । अधोहस्ताक्षरी मनुष्ट है कि प्रायात ला० सं० पी / / 1414646 

प्रतियो की अनुलिपि प्रतिया अलग से पारी की जा रही है । 
दि . 20- 4- 75 की मूल मुद्रा विनिमय नियत्रण प्रयोजन प्रति खो गई या 

[संख्या पाटो- V- 2( 3) / एएम-75/मारएम- 4] 
अस्थानम्य हो गई है और निदेश देता है कि उक्स ला० को प्रमुलिपि 

एन० ए० कोहली , 
मुद्रा विनिमय नियत्रण प्रयाजन प्रनि आवेदक को जारी की जानी चाहिए । 

उप -मुख्य नियत्रक कृते मुख्य नियंत्रक 
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ORDER 

from U . K . under UK /India Maintenance Loan 1974. They 

have applied for the issue of a duplicate Custom Purposon 
S . O . 2010. -- M / s. Voltas Ltd ., 2nd Pokhiam Road , Thana Copy of the above mentioned licence on the ground that the 
( Maharashtra ) , were granted import licence No. P / DI original Customs Purpose Copy thereof has ben lost / misplac 
2199890 / C / XX / 55 / H / 39 -40 dt. 17 - 6 - 1975 for import of raw ed . It is further stated that the original Custom Purposes 
materials / components as per ligt attached to it valued at Cory has not been registered with any Customs authority in 
Rs. 6 , 89 ,000 from GCA. 

India and has not been utilised at all. The balanço availablo 

on it was Rs. 49, 000 . 
2 . They have requested for the issue of duplicato Customs 
and Exchange purposes copies of the above said licence on 

2 . In support of this contention , the applicant has filed 
the ground that the original Customs & Exchango purposes an affidavit on a stamped paper from Notary Public Delhi. 
copies have lost or misplaced by them , It has been further I am accordingly satisfied that the original Custom Purposes 
icported by the licensee that the licence had an unutilised Copy of the said licence has been lost. Therefore, in exorciso 
balance of Rs. 18, 882. The licence was Togistered with Cus of the powers conferiod under clause 9 ( 1 ) ( cc ) of the Imports 
toms Authorities Bombay . 

( Control ) Order 1955 dated 7- 11- 1955 as amended from time 

10 time, the said original Custom Purpose Copy of Licence 
3. In support of their contention, the applicant have filed No. G / A / 1068387 / R /ML / 58 / H /41- 42 /ILS dated the 
an affidavit . The undersigned is satisfied that the original 22 - 3 -1976 issued to the Director , National Physical Labora 
Customs and exchange purposes copies of Import licenco tory, New Delhi, is hereby cancelled . 
No. P / D / 2199890 dt. 17 - 6 - 1975 has been lost or misplaced 
and hence directs that a duplicate Customs and Exchange 

3 . The duplicate Custom Purpose Copy of the said licence 
copies of the said licence should be issued to the applicant. 

is being issued separately to the licensee . 
The original Customs and Exchange coples of the licenco is 
hereby cancelled . 

[ No . N . 85 /Insti / 75 - 76 / ILS / 147 ] 
4 . The Duplicate Customs and Exchange purposes copies of 
The suid licence are being issued separately . 

2 . PRASAD , Dy. Chief Controller 
IFile No. Auto - y - 2 ( 3 ) .IM -75/ RM-4 ] 
N . A . KOHLY, Dy. Chief Controllor 
for Chief Controller 

उद्योग मंत्रालय 
प्रादेश 

( प्रौद्योगिक विकास विभाग ) 
नई दिल्ली , 25 मई, 1977 

आदेश 


नई दिल्ली , 28 मई , 1977 


का० आ० 2011. - - निदेशक , राष्ट्रीय भौतिक प्रयोगशाला , हिल 
माउ रोड, नई दिल्ली - 110012 को पार्शयल प्रेमर गैम एनेलाइसर 
इत्यादि भव का प्रायान करने के लिए 49, 000 रु . के लिए एक प्रायान 
माइर्सेस म० शी / 0/ 1068587/ पार एमाल/58/ एच 11- 42/ पाई एल एस 
दिनांक 22- 3- 76 दिया गया था । उन्होने उक्त लाइमेस की मीमा शुल्क 
निकासी प्रति की अनुलिपि जारी करने के लिए इस भाधार पर प्रावेदन 
किया है कि उसकी मीमा शुल्क निकामी प्रति उनमें खो गई है/ प्रस्थानस्थ 
हो गई है । प्रागे यह कहा गया है कि मूल सीमा शुल्क निकामी प्रति 
को भारत में किसी मीमा शुल्क प्राधिकारी के पास पंजीकृत नही करवाया 
है और लाइमम का बिल्कुल भी उपयोग नहीं किया गया है । लाइसेंम 
पर शेष 44, 000 रु० उपलब्ध थे । 

अपने नर्क के समर्थन में प्रावेदक ने नोटरी पब्लिक दिल्ली के 
स्टाम्पर पर पर एक शपथ-पत्र दाखिल किया है । तदनुमार मैं संतुष्ट 
हूं कि उक्त लाइसेम की मृल सीमा शुल्क निकासी प्रति खो गई / प्रस्थानस्थ 
हो गई है । इसलिए, यथा सशोधिन आयान (नियन्त्रण ) आदेश, 1955 
विनाक 7- 11- 19 5 5 के खा 9 ( 1 ) ( मी०सी ) द्वारा प्रदत्त अधिकार 
फा प्रयोग कर , निदेशक , राष्ट्रीय भौतिक प्रयोगशाला , नई दिल्ली का 
प्रदत्त लाइमेम भ० जी / / 1066587 / आर/ एमएल / 58/ एच/ 41 - 42/ 
पाइएलएस दिनांक 22- 3- 76 की मूल सीमा शुल्क निकासी प्रप्ति को 
एतद्वारा रद करता हू । 

3. उपन लाइमेम की सीमा शुल्क निकासी प्रति को अनुलिपि अलग 
से जारी की जा रही है । 


का० प्रा० 2012. -- केन्द्रीय मरकार , विकास परिषद् ( प्रक्रिया 
संबंधी ) नियम , 1952 के नियम 3 और 8 के माथ पठित , उद्योग 
( विकाम और विनियमन ) अधिनियम , 1951 ( 1951 का 65 ) की धारा 
6 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए एसद्वारा श्री एन०एम० 
डालमिया , उड़ीमा मीमेट लिमिटेषु राजगगपुर , उसीगा को सीमेंट उद्योग 
की विकास परिषद् का मवस्य नियुक्त करती है और भागम मरकार, 
उद्योग मन्त्रालय , औद्योगिक विकास विभाग के का०मा० मं0 3493 दिनांक 
17 सितम्बर, 1976 जो भारत के राजपत्र में दिनांक 2 अक्तूबर, 
1976 को प्रकाशित हुआ, मे निम्नलिखित मशोधन करती है, अर्थात् . - - 

उक्त प्रादेश में पैरा 1 क्रम म० 7 और उमसे सबधित प्रविष्टि के 
स्थान पर निम्नलिखित क्रम संख्या और प्रविष्टि रखी जाएगी , अर्थात् :--- 
" 7. उड़ीसा सीमेट लि० श्री एन० एप० डालमिया, गजगंगपुर, उड़ीमा । " 

[ फा० म० 5- 20/ 75-सीमेट 
सी० मल्लिकार्जुनन, उप मचिय 


MINISTRY OF INDUSTRY 


( Deptt. of Industrial Development ) 


ORDER 


[म० एल०- 3 5/इन्मट / 75-76/ आई०एस०एम०/ 147] 

एल . प्रमाव, उप -मुख्य नियन्त्रक 


New Delhi, the 28th May, 1977 


ORDER 
New Dolbl, the 25th May, 1977 
S. 0 . 2011. - The Director, National Physical Laboratory, 
Hillside Road , New Delhi- 110012 was granted an import 
licence No. G / A / 1068387 / R /ML / 58 / H /41-42 /ILS datod 
22- 3 -1976 for import ot partial pressure gas analyser etc . 
And valued at Rs, 49, 000 ( Rupees fortynine thousand only ) , 


S . O . 2012. - In exercise of the powers confered by scc 
tion 6 of the Industries ( Development & Regulation ) Act, 
1951 ( 65 of 1951 ), read with rules 3 and 8 of the Develon 
ment Councils ( Procedural) Rules, 1952 , the Central Govern 
ment hereby appoints Shri N . H . Dalmia , Orissa Cements 
Limited , Rajgangpur, Orissa as a member of the Develop 
ment Council for Cement Industry and makes the following 
amendment in the Order of Government of India , Ministry 
of Industry Deptt. of Industrial Development S . O . No . 3493 


- - 


- 


- 


- 


- 


- 
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dated the 17th September, 1976 published in the Gazette of 

CORRIGENDUM 
India dated the 2nd October, 1976 namely : 

New Delhi , the 27th May, 1977 
In the said order, in paragraph 1 , foi Sciial No. 7 and the 

S . O . 2013 - In the Department s Notification dated 
entry iclating theicto , the following serial number and the 

15th January, 1977 regarding the Coir Board Services Bye 
entry shall be substituted , namely ; 

laws , 1976 published under S . O . No. 657 in Gazette of India , 

Part II , Section 3 ( ii ) dated 26th February , 1977 at page 
"7 . Shii N . H Dalmia. Orissa Cements Ltd., 

No . 801, Col. No. 3, the pay scale of Deputy Director should 
Rajgangpur , Orissa. " 

bc read As Rs. 700 - 40 -900- EB- 40 -1100 - 50 - 1300 in place of 

Rs. 300 - 40 - 900- EB- 40 - 1100- 50-1300. 
[ File No. 5-20 / 75- Cem.] 

[ No 13 / 2 /74- C & S ] 
C. MALLIKARJUNAN, Dy. Sccy . 

K . MURUG \I \ N , Section Officer 


नागरिक पूर्ति और सहकारिता मंत्रालय 


भारतीय मानक संस्था 


नई दिल्ली, 1977- 05- 26 


का० आ3 201 4 - - समय -समय पर मशोधित भारतीय मानक संस्था ( प्रमाणन चित्र विनियम , 1955 के विनियम 14 के उपविनियम ( 4 ) ये अनमार 
भारतीय मानक माथा द्वारा अधिसूचित किया जाता है कि लाइमेस संख्या मी एम / एल - 5.3 जिसके प्योर नीचे अनमूची में दिए गए है, फर्म के 
अपने अनुरोध पर 1977- 0 4- 16 में रह कर दिया गया है । 


अनुसूची 


लाइसेम मंख्या और तिथि लाइमेमधारी का नाम और पना 


तासबधी भारतीय मानव 


कम 
संख्या 


रद्द किए गए लाइमय के अधीन वस्त / 
, प्रक्रिया 

- - - - 


- 


- - 


- - 


- 


( 1 ) 


( 2 ) 


( 5 ) 


... . 


- . 


. - - 


- 


- - - 


सीएम / एल- 53 
1958- 01- 20 


सर्वश्री साउथ इडिया प्लाईवुड इडस्ट्रीज , चाय की पेटियो के लिए प्लाईवुट के IS : 11- 1970 चाय की पेटियों के 
माकेट लेडिग , कोट्टायम ( केरल राज्य ) नस्ने मार्फा, "मिपी 

लिए प्लाईवुर की विशिष्टि 
( तीमग पुनरीक्षण ) 


[ मं० सी० एम० डी० / 55 : 53] 
ए० बी० गव , उप -महानिदेशक 


MINISTRY OF CIVIL SUPPLIES & COOPERATION 


INDIAN STANDARDS INSTITUTION 

New Delhi, the 1977- 05- 26 


- 


s . o . 2014. - In pursuance of sub -regulation ( 4 ) of regulation 14 of the Indian Standards Institution ( Certification Marks ). 
Regulations 1955 as amended from time to tinre , the Indian Standards Institution hereby notifics that Licence No . CM / L - 53 particulars 
ofwhich are given below has been cancelled with effect from 1977-04- 16 on account of firm s request . 

. - - - - - - - 

- - - - - - 
si. Licence No. and Date Name & Address of the Licensec Article/ Process Governed by Relevant Indian Standard 
No . 

the Licensees Cancelled 
- - - ~ - - - - - - - - - - _ - - - - - - - - - - - - 

- - - - - 
__12 

4 

5 
1 . CM/ L -53 

M /s. South India Plywood Indus - Tea -chest Plywood Panels Brand IS : 10 -1970 Specification 
1958- 01 - 20 tries Market Landing , Kottayam SIPI 

for plywood tea -chests 
(Kerala State ) 

(Third Revision ) 
- - - 

[ No . C . M . D / 55 :53]. 
4. B . RAO , Dy Director General. 


- - 


- 


- 
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[PART II - SEC . 3( ii )] 
- - - - - - - 

- - - - - -- - - - 
नई दिल्ली , 30 मई , 1977 

MINISTRY OF STEEL AND MINES 

(Depurtnient of Mines) 
का० आ० 2015 .... केन्द्रीय मरकार, अग्रिम मविदा ( विनियमन ) 

New Delhi, the 271h May , 1977 
अधिनियम , 1952 (( 1952 को 74) को धाग 5 के अधीन मैन्द्रन 
इडिया कमर्शल क्मज लि . , ग्वालियर द्वारा मान्यता के नवीकरण के 

S. 0 . 2016 - In exercisc of the powers conferred by sub-sec 

tion ( 1 ) of section 26 of the Mines and Minerals ( Regular 
लिये किये गये आवेदन पर वायदा बाजार प्रायोग के परामर्श में विचार lion and Development) Act, 1957 (67 of 1957 ) , the Central 
करके और यह ममाधान हा जान पर कि मा करना व्यापार के हिन 

Government heicby directs that subject to its contiol, the 

powery excrciseable hy it in the State of Andhra Pradesh njer 
में और लोकहित में भी होगा , एमद्वारा उक्क अधिनियम की धारा 6 के Sub -section ( 4 ) of section 21 shall also be exerciseable by 

the State Government of Andhra Pradesh . 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त ऐक्पचेन की अलमी की 
अग्रिम मयिदानो के बारे में , 2 जून , 1977 में 1 जून , 1978 सक 

[ File No. 1 ( 47 ) / 75 - MVI/ MV] 
(जिममे ये दाना दिन भी मम्मिलित है ) की एक वर्ष की अनिरिमन 

T R . VISHWANATHAN, Dy . Secy. 
कालावधि के लिए मान्यता प्रदान करती है । 

( इस्पात विभाग ) 
2 एनवारा प्रदत्त मान्यता इम गर्न के अधीन है कि उस ऐक्मघज 

नई दिल्ली , 30 मई, 1977 
से निदेशा का अनुपालन करेगा गा वायवा आजार पायोग द्वारा ममय 
समय पर दिए जाए । 

का०प्रा० 2017. - भारतीय लोहा और इस्पात कपनी ( शेयग 

का अर्जन ) अधिनियम , 1976 ( 1976 का 89 ) की धारा 7 की उप 
[ मिमिल मभ्या 12( 5 )- पाई ० टी० / 77] धाग ( 1 ) डाग प्रवन शक्तियों का प्रयोग करते हुए और भारत मरफार 
वी० श्रीनिवासन , उप सचिव 

के इम्पात और खान मंत्रालय ( इस्पात विभाग ) का अधिसूचना मा०का०नि० 
1111 , दिनांक 22 मार्च, 1977 का संशोधन करने सग , केन्द्रीय सरकार 
उपधारा के प्रयोजनो के लिए 30 जून , 1977 विनिर्दिष्ट करती है । 


New Delhi th : 30th May , 1977 


[म० उद्योग-II- 8 ( 67 )/ 76] 
ग . मल्लिकार्जुनन , उप सचिव 


( Department of Steel) 
New Delhi , the 30th May, 1977 


S . O . 2015 – The Cential Goveinment, having considered in 
consultation with the Forward Markets Commission , the ap 
plication for renewal of recognition made under Section 5 of 
the Forward Contracts ( Regulation ) Act, 1952 ( 74 of 1952 ) 
by thc Ceniral India Commercial Exchange Ltd ., Gwalior, 
and being satisfied that it would be in the interest of the trade 
and also in the public interest so to do , hereby grants , in 
exercise of the powers conferred by Section 6 of the said Act , 
recognition to the said Fxchange for a further period of one 
year from the 2nd June, 1977 to the 1st June, 1978 , both days 
inclusive, in respect of forward contracts in linseed , 


S . O . 2017 . - In cxcrcise of the powers conferied by sub 
section ( 1 ) of section 7 of the Indian Iron and Steel Com 
pany ( Acquisition of Shares ) Act, 1976 ( 89 of 1976 ) and 
in modification of the notification of the Government of 
India in the Ministry of Steel and Mines (Department of 
Steel ) S . O . No . 1111 dated the 22nd March, 1977 , the 
Central Government hereby specifies the " 30th June, 1977 " 
for the purpose of the aforesaid scction . 


2. The recognition_ hereby granted is subject to the con 
dition that the said Exchange shall comply with such direc 
tions as muy from time to time be given by the Forward 
Murkets Commission . 


[ No. Ind . (II ) -8 (67 ) /76 ] 
R . MALLIKARJUNAN , Dy . Secy. 


[ F. No. 12 (5 )-JT /77] 
V . SRINIVASAN , Dy. Sccy. 


पैट्रोलियम मंत्रालय 


नई दिल्ली, 27 मई, 1977 


इस्पात और खान मंत्रालय 


( खान विभाग ) 


नईदिल्ली, 27 मई, 1977 


का०मा० 2016. - खान और खनिज ( विनियमन और विकाम ) 
अधिनियम 1957 ( 1957 का 67 ) की धारा 26 को उपधाग ( 1 ) 
वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार पलद्वारा निवेश 
देती है कि उसके निग्रवण में रहते हुए , जिन अधिकारी का प्रयोग इसके 
द्वारा प्राध प्रवेश गज्य में धाग 21 की उपधारा ( 4 ) के अन्तर्गत 
किया जाता है उनका प्रयोग आन्ध्र प्रदेश राज्य सरकार द्वारा भी किया 
जाएगा । 


का०मा० 2018. - यन केन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित में यह आवश्यक है कि असम राज्य के शिवमागर जिले में 
गेलिफ्री कप नं0 12 मे जी०जी०म० न० 2 नफ पैट्रोलियम के परिवहन 
के लिये पाइपलाइन तेल तथा प्राकृतिक गैस आयोग द्वारा बिछाई जानी 
चाहिये । 

पौर यत यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के प्रयोजन 
के लिए एतद्पाबद्ध अनुसूची में वर्णित भूमि मे उपयोग की अधिकार 
अजित करना आवश्यक है । 
___ अन अब, पैट्रोलियम पाइपलाइन ( भूमि में उपयोग के अधिकार 
का अर्मन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 की उपधारा 
( 1 ) द्वारा प्रदान गक्तियों का प्रयोग करते हुये केन्द्रीय सरकार ने उममें 
उपयोग का अधिकार अजित करने का अपना माणय एतदद्वारा घोषित 
किया है । 

बशर्ते कि उस भूमि में हिमबद्ध फाई व्यक्मि , उम भूमि के नीचे 
पाइपलाइन बिछाने के लिये प्राक्षेप मक्षम अधिकारी, अर्थात् अवर प्रमंडल 


[ फाइल संख्या 1 ( 47 )/ 75- खान 6/ बान 5] 

टी० भारत विश्वनाथन , उप सचिव 


ग्राम 


- 


- 


- - 


- 


- 


- 


- 


963घ 


27 


927 स्त्र 


- - 
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पदाधिकारी शिवमागर प्रमम के कार्यालय में इम अधिसूचना की नारी 

और यनः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के पयोजन 
मे 21 दिनों के भीतर कर सकेगा । 

के लिए मतदपाबल अनुसूची में वर्णित भूमि में उपयोग का अधिकार 
और ऐमा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टन यह भी कथन 

अजित करना प्रावश्यक है । 
करेगा कि क्या यह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 

अतः अब , पैट्रोलियम पाइपलाइन ( भूमि में उपयोग के अधिकार का 
किमी विधि व्यवसायी की मार्फत । 

अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 की उपधाग 
अनुसूची 

( 1 ) द्वारा प्रदान शक्सियो का प्रयोग करते हुए केन्द्रीय सरकार ने उममें 

उपयोग का अधिकार अजित करने का अपना आशय पतद्वारा घोषित 
गेलिकी कप नम्बर 42 मे जी०जी० एम नम्बर 2 नक की पाइपलाइन 

किया है । 

बशर्ते कि उक्त भूमि में हिनबद्ध कोई व्यक्ति , उस भूमि के नोवे 
राज्य प्रसम जिला . शिवमागर तालुक पाटखेल 

पाइपलाइन बिछाने के लिये प्राक्षेप मक्षम अधिकारो, मर्यान् अरन प्रमंडल 
मर्वे नम्बर हैक्टर रे मेली । पदाधिकारी शिवमागर अमम के कार्यालय में हम अधिसूचना को नारीख 

मे 21 दिनो के भीतर कर सकेगा । 
चुतीया गांव . 963 व 

और ऐमा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टन यह भी 

कथन करेगा कि क्या वह यह चाहना है कि उसकी सुनवाई पक्तिगत 
989 
स्व 

0 2 27 हो या किसी विधि व्यवसायी की मार्फत । 
986 व 

0 0 13 
0 () 54 

अनुसूची 
[ सं० 1 2020/14/ 76-प्रोडक्शन-I] 

गग्निको रुप नम्बर 55 से कूप नम्बर 10 तक की पाइप लाइन 
MINISTRY OF PETROLEUM 

राज्य · अमम 

जिग्ना . शिवमागर तालुक पाटखेल 
New Delhi, the 27th May , 1977 

ग्राम । म नम्बर हेक्टर ऐरे सेम्ती । 
S .O , 2018. — Wheicas it appears to the Central Government 
that it is necessary in the public interest that for the transport 

- -- - - 
of petroleumfrom Gelcki Well No. 42 to Geleki G . G . S . No. 2 

गोलाइ गांव 

6 
847 स्व 

42 
in Şibsagar District, Assam , pipeline should be laid by tho 

42 
Oil & Natural Gas Commission, 

848 

268 
853ख 

3 75 
And whereas it appears that for the purpose of laying such 
Pipelines, it is necessary to acquire the Right of User in the 

854 व 

2 27 
land described in the schedule annexed hereto ; 

858 ख 

067 
Now, therefore . in exercise of the powers conferred by Sub 

907 

4 28 
section ( 1 ) of Section 3 of the Petroleum Pipelines 
( Acquisition of Right of User in land ) Act, 1962 ( 50 of 

909 स्त्र 

4 15 
1962 ) , the Central Government hereby declares its intention 

821 

080 
to acquire the right of User therein ; 

852 स्त्र 

201 
Provided that any person interested in the said land may , 
within 21 days from tho date of this notification , object to 
the laying of the pipelines under the land to the Competent 

[ सं० 1 2020/ 14/ 76-प्रोडक्शन -II] 
Auhority , viz , the Sub - Divisional Officer , Sibsagar , Assam. 

___ टी० पी० मुसहमनियन , प्रवर सचिव 
And every person making such an objection shall also state 
specifically whether he wishes to be heard in person or by a 
legal practitioner . 

S .O . 2019 . — Whicas it appears to the Central Government 
SCHEDULE 

that it is necessary in the public interest that for the transport of 

petroleum from Gelehi Well No. 35 to Keleki Well No. 10 
Pipeline from Geleki Well No. 42 to Geleki G .G , S No.2 . in Sibsagar District, Assam , pipeline should be laid by the 
State : Assam Dist.; Sibsagar Taluk : Athkhel 

Oil & Natural Gus Commission. 
Village Survey No. _ Hector Are Centi 

And wherças it appears that for the purpose of laying such 
Pipelines , it is necessary to acquire the Right of User in the 

land described in the schedule annexed hereto ; 
Chutia Gaon 963 Khat 

04 41 
963 Ghaji 

Now, therefore, in exercise of the powers conferred by Sub 
989 Kha 

0 2 27 section ( 1 ) of Section 3 of the Petrolcum Pipelines 
986 Kha 

0 0 13 ( Acquisition of Right of User in land ) Act, 1962 ( 50 of 
927 Kha 0 0 54 1962), the Central Government hereby declares its intention 

to acquire the right of User therein ; 
[ No . 12020 /14/ 76- Prod . I] 

Provided that any person interested in the said land may , 
का . प्रा० 2019.- - यतः केन्द्रीय सरकार को यह प्रतीत होता है 

within 21 days from the date of this notification , object to 

the laying of the pipelines under the land to the Competent 
कि लोकहित में यह प्रावश्यक है कि असम राज्य के शिवसागर जिले में 

Auhority , viz , the Sub- Divisional Officer , Sibsagar, Assam. 
गेलिफी कूप मं० 55 से फूप नं . 10 तक पैट्रोलियम के परिवहन के 
लिये पाइप लाइन सेन तथा प्राकृमिक गैम प्रायोग द्वारा बिछाई जामी 

And every person making such an objection shall also stato 

specifically whether he wishes to be heard in person or by a 
चाहिये । 

legal practitioner. 


are 


- - 


- 


- - 


- 


- 


ale 
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[ PART II — Src , 3 ( ii ) 
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- - - - - - - 
SCHEDULE 

“ 7 . The Secretary to the Government of India Dopart 

nicnt of irrigation , Ministry of Agriculture and 
Pipeline from Geleki Well No. 55 to Well No .10 (G .O .) 

Irrigation ; " ; 
State : Assam Dist.: Sibsagar Taluk: Athkhel 

( ii) for item 9 and the entry relating thereto , the follow 

ing shall be substituted, namely : 
Village Survey No. Hector Are Centi 

" 9 . The Financial Adviser to the Government of 

India , Ministry of Energy ( Department of 

Power ) ". 
Gohain Gaon 847 Kha 

642 
848 Kha 

[ No. 17 / 128 / 67 - B & B - Vol. IV ] 
853Kha 03 75 

R . C . BHARGAVA , Jt . Sccy . 
854 Kha 

0 2 27 
858 Kha 

0 0 67 
907 Kha 

04 28 
909 Kha 

शिक्षा तथा समाज कल्याण मंत्रालय 
821 Kha 
852 Kha 0 2 01 

( शिक्षा विभाग ) 


- 


- 


- 


- 


- - 


नई दिल्ली, 1 जून, 1977 


[ No. 12020 /14/ 76 - Prod. II ] 
T. P. SUBRAHMANYAN, Under Secy. 


ऊर्जा मंत्रालय 


( विद्युत विभाग ) 
नई दिल्ली, 26 मई , 1977 


का० प्रा० 2021 . — विश्वविद्यालय अनुदान प्रायोग अधिनियम , 
1956 ( 1956 का 3 ) की धारा 5 की उपधारा ( 3 ) के खंड ( क ) 
द्वारा प्रदान शानियों का प्रयोग करते हुए, केन्द्रीय सरकार एतद्द्वारा 
शिक्षा तथा समाज कल्याण मंत्रालय के मचिय , श्री पी० मवानायगम 
को श्री के० एन० चन्ना के स्थान पर , जिन्होंने प्रब शिक्षा तथा समाज 
कल्याण मन्त्रालय के सचिव के पद का कार्यभार छोड़ दिया है, तम्कान 
मे विश्वविद्यालय अनुदान पायोग के एक मवस्य के रूप में नियुक्त करती 
है । उक्त अधिनियम की धारा 6 की उपधारा ( 4 ) के अनुसार श्री 
मवानायगम तीन वर्ष की अवधि के लिए इस पद पर रहेगे । 


[ सं० एफ . 7- 39/ 77एल०यू० ] 

अनिल वोर्निया , संयुक्य सचिव 


MINISTRY OF EDUCATION & SOCIAL WELFARE 


( Department of Education ) 


New Delhi, the 1st June, 1977 


का० प्रा० 2020.---केन्द्रीय मरकार , पंजाब पुनर्गठन अधिनियम , 
1966 ( 1966 का 31 ) की धारा 80 की उपधारा ( 2 ) और ( 3 ) 
द्वारा प्रवन शक्तियों का प्रयोग करते हुए, और उत्तरवर्ती राज्यों तथा 
राजस्थान राज्य की सरकारो के परामर्श से , भारत सरकार के ऊर्जा 
मंत्रालय , विद्युत विभाग की अधिसूचना सं० का० प्रा० 4500, नारीमा 
25 सितम्बर , 1975 में निम्नलिम्झिन संशोधन करती है, अर्थात् : -- 

उक्त अधिसूचना में ,- -- 
( i) मद 7 और उससे संबंधित प्रविष्टि के स्थान पर निम्नलिखित 

रखा जाएगा, अर्थात् : --- 
" 7 मचिय , भारत सरकार , 
कृषि और मिचाई मन्त्रालय , 

मिचाई विभाग ; " 
( ii ) मद ५ और उससे मबधित प्रविष्टि के स्थान पर निम्नलिखित 

रखा जाएगा , अर्थात् : --- 
" १. वित्त सलाहकार, भारत मरफार , 
ऊर्जा मंत्रालय (वियुत विभाग ) , " । 

[ सं० 17/ 128/ 67- बी एण्ष बी - जिल्द- 4] 

प्रार० सी० भार्गव , संयुक्त मधिव 


S . O . 2021. - In exercise of the powers conferred by Clause 
( ४ ) of sub-section 3 of Section 5 of the University Grants 
Commission Act, 1956 ( 3 of 1956 ) , the Central Goverri 
ment hereby appoints , with immediate effect, Shri P . 
Sabanayagam , Secretary , Ministry of Education and Social 
Welfare , as a member of the University Grants Commis 
sion vice Shri K . N. Channa , who has sincc relinquished 
charge of the office of Secretary , Ministry of I ducation 
and Social Welfare. In accordance with sub-section ( 4 ) of 
Section 6 of the said Act, Shri Sabanayagam will hold office 
for a term of three years . 

[ No. F. 7 - 39 / 77 - L. U ] 
ANIL BORDIA, Jt. Secy . 


MINISTRY OF ENERGY 

(Department of Power ) 
New Delhi, the 26th May, 1977 


मौवहन और परिवहन मंत्रालय 

( परिवहन का ) 
नई दिल्ली, 1 जून , 1977 


S . O . 2020 . - - In exercise of the powers conferred by sub 
sections ( 2 ) and ( 3 ) of section 80 of the Puniab Reorganisa 
tion Act, 1966 (31 of 1966) and in consultation with the 
Governments of the successor States and the State of Rajas 
than , the Central Government hereby makes the following 
amendment in the notification of the Government of India 
in the Ministry of Energy , Department of Power, number 
S . O . 4500 , dated the 25th September, 1975 , nemely : - - 

In the sald notification, 


का०मा० 2022 . - भारत मरकार के नौवहन और परिवहन मंत्रालय 
( परिवहन पक्ष ) की अधिसूचना संख्या कामा०एफ०एम०/ पी 74 / मी 3281 
तारीख 2 दिसम्बर , 1974 ठाग कोपीन डाफ श्रम बोर्ड के सदस्य के 
रूप में नियुक्त श्री एम० के० राषवन का पद, डाक कर्मकार (नियोजन 
का विनियमन ) नियम , 1962 के नियम मद उपनियम ( 5 ) के खण्ड 
( 5 ) के अधीन रिफ्न हो गया समझा गया है । 


( i) for item 7 and the cntry relating thereto , the follow 

ing shall be substituted, namely : 


[ भाग 1 ---रखण्ड 3( ii )] भारत का राजपत्र जून 18, 1977 / ज्येष्ठ 28 , 1899 

2241 
-... 

- - - - - 
और उन आफ श्रम बोई में एक पर रिपन हो गया है । 

प्रतः, अब उस्त अधिनियम की धारा 1 की उपधारा ( 4) 

प्रदत्त शक्तियों का प्रयोग करने का केन्द्रीय सरकार उक्त अधिनियम 
श्रत , अब , केन्द्रीय सरकार उक्न नियमो क नियम 4 के उपबधो के 

उपबन्ध उक्त स्थापन को लागू करती है । 
अनुमरण में , उक्म रिक्ति अधिसूचित करती है । 

यह अधिसूचना 1 अगस्त , 1975 को प्रवृत्त हुई समझी जाएगी । 
[ म० एल० डी० एक्म - 19/ 76-2ी० 4 ] 

[ सं० एम० 35017 ( 19 )/ 77-पी०एफ० 2] 
यी कलिगम , अवर सचिव 

S . O . 2024. - Whereus it appears to the Central Gov 
MINISTRY OF SHIPPING AND TRANSPORT 

crnment thut thc cmployer and the majority of the 

employees in relition to the establishment known as Messrs 
( Transport Wing ) 

S . P . Industiics (India ) , 79, Lenin Sarani, Calcutta 

13 , have agreed that the provisions of the Employcos Pro 
New Delhi, the 1st Junc , 1977 

vident Funds and Miscellaneous Provisions Act, 1952 

( 19 of 1952 ) , should be made applicable to the said 
S. 0 2022. - Whereas Shil M K . Raghav.in appointed as a 

establishment ) ; 
meniber of the Cochin Dock labour Kould by the notifica 
tion of the Government of India in the Ministiy of Shipping 

Now , therefoic, in exercise of the powers conferred by 
and Transport ( Transpost Wing ) No . S , O . 3281 dated the 

sub - scction ( 4 ) of section 1 of the said Act, the Central 
2nd December , 1974 is deemed to have vacated his office 

Government hereby applies the provişions of the said Act 
under clause ( v ) of sub -rule ( 5 ) of rule 4 of the Dock 

to the said establishment. 
Workers ( Regulation of Employment) Rules , 1962 ; 

This notification shall be deemed to have come into forco 
And Whereas al vacancy has occurred in the said Dock on the first day of August , 1975. 
Labour Board ; 

[ No S. 35017 (19) /77 -PE.II] 
Now , Theiefore , in pursuance of the provisions of rule 4 
of the said rules, the Central Government hereby notifies 
the said vacancy , 

का०मा० 2025. – यत केन्द्रीय सरकार को यह प्रतीत होता है 
[ No. LDX- 18 / 76- D .IV] 

कि मैसर्स टी० मा० कन्सोर्टियम ( इंडिया ) लिमिटेड, 31 चौरंगी रोड , 
V . SANKARALINGAM , Under Secy. 

कलकत्ता - 16 नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस मास पर सहमत हो गई है कि कर्मचारी भविष्य निधि 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19) के उपबन्ध 

उक्त स्थापन को लागू किए जाने चाहिए । 
श्रम मंत्रालय 
नई दिल्ली , 27 मई, 1977 

प्रत., अम, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 

प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
का०प्रा . 2023. – केन्द्रीय सरकार कर्मचारी भविष्य निधि और उपबन्ध उक्त स्थापन को लागू करती है । 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 प्रथम 

यह अधिसूचना 21 अक्तूमर, 1972 को प्रवृत्त हुई मममी जाएगी । 
परन्तुक द्वारा प्रवत्त शक्तियो का प्रयोग करते हुए , सम्बद्ध विषय मे आव 

( म० एस० 35017 ( 21 )/ 77-पी०एफ० 2 ] 
श्यक जान करने के पश्चात् एक अप्रैल, 1976 से दामोवर रोपवेन 
एण्ड कन्मद्रक्शन कम्पनी ( प्राइवेट ) लिमिटेड, 1ए वन्मीटार्ट रो कलकत्ता- 1 

8 .0 . 2023.. Whicas it appears to the Central Gov 

ernment that the employer and the majority of the 
नामम स्थापन को उक्न परन्तुक के प्रयोजनो के लिए विनिर्दिष्ट करती employees in relation to the cstablishment known as 

Messra Tea- Ma Consortium (India ) Limited , 31 , Chowrin 

ghee Road , Calcutta- 16 , have agreed that the provisions of 
[ म० एम० 35017 ( 17 )/ 76-पी०एफ० ] 

the Employees Provident Funds and Miscellaneous Provi. 
sions Act, 1952 ( 19 of 1952 ) , should be made applicable 

to the said establishment; 
MINISTRY OF LABOUR 

Now , therefore , in exercise of the powers conferred by 

sub - section ( 4 ) of section 1 of the said Act, the Central 
New Delhi , the 27th May , 1977 

Government hereby applies the provisions of the said Act 

to the said establishment. 
S . O . 2023 . - In exercise of the powers conferred by the 

This notification shall be deemed to have come into force 
first proviso to section 6 of the Employees Provident Funds on the thirty first day of October , 1972. 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), the 
Central Government, after making necessary cnquiry into 

__ [ No. S. 35017 ( 21 ) / 77 -PF. II] 
the matter , hereby specifies with effect from the first day 
of April, 1976 the establishment known as Messrs Damodar 

का०मा० 2026. ---यन केन्द्रीय सरकार को यह प्रतीत होता है 
Ropeways and Construclion Company ( Private ) Limited , 
1A, Vansittart Row, Calcutta - 1 , for the purposes of the 

कि मैसर्स प्रविकार, 19 केन्द्रहीन लेन, कलकत्ता - 12 नामक स्थापन से 
said proviso . 

सम्बर मियोजक मोर कर्मचारियो की बहुसंख्या इस बात पर सहमत 

हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
ENo. S. 35017(17) / 76 -PF. II ( 11 ) ] 

1952 ( 1952 का 19 ) उपबन्ध उक्त स्थापन को लागू किए जाने 


- 


- 


- 


- 


- 


- - 


उपरा 


स्थाप 


माहिए । 


का आ० 2024 — यन केन्द्रीय मरकार को यह प्रतीत होता है 
कि मैमर्म एम० पी० इण्डस्ट्रीज ( इडिया ) 79 लेनिन सारणी फलकमा 13 । 
नामक म्यापन में मम्ब नियोजक और कर्मचारियों की बहुमथ्या इम 
मात पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन 
को लागू किए जाने चाहिए . 
38GI/ 77 - 3 


प्रतः, अब, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रपत्त शक्तियो का प्रयोग करते ४ए केन्द्रीय मरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लाग करती है । 
यह अधिसूचना 1 मई, 1975 को प्रवृत्त हुई समाली जाएगी । 

[ म० एम० 35017 ( 22 )/ 77-पी०एफ० 21 
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Whereas there and tablishmenutta 
- 12 . funds 


S . O . 2026 . - - Whereas it appears to the Central Gov 
ernment that the employer and the majority of the 
employees in relation to the establishment known as 
Messrs Avikar , 19, Kenderdine Lane, Calcutta - 12, have 
agreed that the provisions of the Fmployees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , should 
bc made applicable to the said establishment; 


Messre Tannery Engineering Company , 17 - A, Palace Court , 
1 , KYD Street, Calcutta - 16 including its branches at ( 1 ) 
20 - Chanditala Main Road, Calcutta- 53 Hd ( 2 ) 39- Makin dah 
Road, Kadamtola, Howrah, have agreed that the provisiong 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ), should be made applicable 
to the said establishment; 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Centra ) 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty- first day of December , 1972 . 


This notification shall be deemed to have come into force 
on the first day of May , 1975. 

[ No. S. 35017 ( 22 ) / 77- PF. II ] 


[ No. S 35017( 29) / 77-PF. II(i)] 


का०मा० 2027. - यत: केन्द्रीय सरकार को यह प्रतीत होता है 
फि मैसर्स मुकुम्वगढ़ इनवेस्टमेन्ट कम्पनी लिमिटेड , 9 ग्रेगोर्न रोड, फल 
मत्ता- 1 नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बह 
मख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 10 ) के उपबन्ध उक्त 
स्थापन को लागू किए जाने चाहिए ; 

मतः, प्रय , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) बारा 
प्रवत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 


का०मा० 2029 . केन्द्रीय सरकार कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम 1952 ( 1952 का 19 ) की धारा 6 के प्रथम 
परन्तुक द्वारा प्रदान शक्तियों का प्रयोग करने हार सम्बद्ध विषय में 
अावश्यक जांच करने के पश्चात् 31 विमम्बर , 1975 मे मैमर्म दी नार्थ 
वेस्टर्न कनार टी कम्पनी लिमिटेड, 16 ए, बेयोन रोड, कलकत्ता I नामक 
स्थापन को उमन परन्तुक के प्रयोजनों के लिए विनिर्दिष्ट करती है । 


[ सं० एस 35017 ( 29 ) / 77-पी० एफ०- 2 ( ii ) ] 


यह अधिसूचना 1 मार्च, 1975 को प्रवृत्त हुई समझी जाएगी । 


S . O . 2029.---.In cxercise of the powers conferred by 
the first proviso to section 6 of the Employees Provi 
dent Funds and Miscellancous Provisions Act, 1952 ( 19 
of 1952 ) , the Central Government , after making neces 
sary enquiry into the matter, hereby specifics with effect 
from the thirty -first day of December , 1975 the establish 
ment known as Messrs The North -Western Cachai Tea 
Company Limited , 16A , Broabourne Road, Calcutta - 1, for 
the purposes of the suid proviso . 


[सं० एम - 350 17 (23 )/ 77-पी०एफ० 2 ( i) ] 


INo. S. 35017129 ) / 77 -PF.II( ii ) ] 


S. O . 2027. -.- Whereas it appears to the Central Gov 
ernment that the employer and the majority of the 
employees in relation to the establishment known as 
Messrs Mukandgarh Investment Company Limited , 9 , Broab . 
ourne Road , Calcutta - 1, have agreed that the provisions of 
the Employees Provident Funds and Miscellaneous Provi, 
sions Act , 1952 ( 19 of 1952 ) , should be made applicable 
to the said cstablishment ; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applics the provisions of thc şaid Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of March, 1975. 

[ No. S. 35017/ 23 /77-PF.II (i) ] 


का०मा० 2030 . -- यत . केन्द्रीय सरकार को यह प्रतीत होता , 
कि मैसर्स थिमीत ट्रेन एण्ड इनवेस्टमेंटम लिमिटेड , इजरा स्ट्रीट 
( दूसरी मंजिल ) कलकत्ता 1 नामक स्थापन मे सम्बड नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम 1952 ( 1952 का 19 ) 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए , 

अतः, प्रय , उक्त अधिनियम की धारा 1 फी उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 


यह अधिसूचना 1 जुलाई, 1975 को प्रवृत हुई समझी जाएगी । 

म० एम० 35017 ( 30) / 77-पी० एफ० 2( i) ] 


का प्रा० 2028. - यतः केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स टैमरी इंजीनियरी कम्पनी 17 ए० पैलेम कोर्ट , 1, के . वाई०डी० 
स्ट्रीट , कलकत्ता -16 जिसमें ( 1 ) 20- चंडीतला , मेन रोड , कलकत्ता- 53 
और ( 2 ) 39-मफरडाह रोड, कवमटोला, हाउड़ा स्थित इसकी शाखाए 
भी सम्मिलित हैं । नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
पौर प्रकीर्ण उपबन्ध अधिनियम 1952 ( 1952 का 19 ) के उपबन्ध 
पुम्त स्थापन को लागू किए जाने चाहिए ; 

प्रतः, प्रय , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्म अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 


S . O . 2030 . — Whereas it appears to the Central Gov 
ernment that the employer and the majority of the 
employecs in relation to the cstablishment known AS 
Messrs Vinit Trades and Investments Limited . 9 , Ezrn Street 
( 2nd Floor ) , Calcutta - 1 , have agreed that the provisions of 
the Employees Provident Funds and Miscellaneous Provi. 
sions Act, 1952 ( 19 of 1952 ) , should be made applicable 
to the said establishment; 


यह अधिसूचना 31 दिसम्बर , 1972 को प्रवृत्त हुई मममी जाएगी । 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applics the provisions of the said Act 
to the said establishment. 


[ सं० एस० 35017 ( 29 )/ 77-पी०एफ० 2 ( i )] 


This notification shall be deemed to have come into force 
on the first day of July, 1975. 


S . O . 2028 . - Whereas it appears to the Central Gov 
ernment that the employer and the majority of the 
employecs in relation to the establishment known as 


[ No. S. 35017( 30 ) / 77 -PF.II (1) ] 


[ भाग II - खण्ड ( ii )] 
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का०मा० 2031 ,.. केन्द्रीय सरकार कर्मचारी भविष्य निधि और 
प्रकीर्ण उपमन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 के 
प्रथम परन्तुक द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए मम्बद्ध विषय 
में आवश्यक जांच करने के पश्चात् 1 जुलाई , 1975 मे मैसर्स बिमीन 
देड्म एण्ड इनवेस्टमेंट्स लिमिटेड , १ , राजग स्ट्रीट ( दूसरी मंजिल ) , 
कलकत्ता- 1 नामक स्थापन को उक्त परन्तुक के प्रयोजनों के लिए विनि 
विष्ट करती है । 

[ म० एम० 35017 ( 30 )/ 77-पी०एफ 2 (ii) ] 


S. O . 2033. -.In Exercise of the powers conferred by 
the first proviso to section 6 of the Employees Provi 
dent Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ) , the Central Government, after making neces 
bary enquiry into the matter , hereby specifies with effect 
from the first day of October , 1975 the establishment known 
as Messrs. Indian Drilling and Mining Company ( Private ) 
Limited, 67B, Netaji Subhas Road , Calcutta and including 
its Workshop at 47, B. T . Road, Calcutta , for the purposes 
of the said proviso . 

INo. S. 35017( 32 ) /77-PE.II( ii ) ] 


S . O . 2031. — 10 cxercise of the powers conferred by 
the first proviso to section 6 of the Employees Provi 
dent Funds and Miscellancous Provisions Act, 1952 19 
of 1952 ) , the Central Government, after making ncces 
sary cnquiry into the matter , hereby specifles with effect 
from the first day of July , 1975, the establishment Anown 
as Messrs Vinit Trades and Investments Limited , 9 , Ezra 
Street (2nd Flooi ), Calcutta - 1 , for the purposes of the said 
proviso . 


का० प्रा० 2034 . - यत: केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स रेलवे इन्स्टिच्यूट, डाकघर बी० गार्डन, हावड़ा - 3 नामक स्थापन से 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो 
गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 

प्रत., अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उक्त प्रधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 1 जनवरी , 1976 को प्रवृत्त हुई समझी जाएगी । 

[ स० एम० 35017 ( 38 )/ 77-पी०एफ० 2 ] 


[ No. S . 35017( 30 ) / 77 -PF. II ( ii) ] 


का०मा० 2032 . - - यन केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैमर्स इंडिया ड्रिलिंग एण्ड माइनिग कम्पनी ( प्राइवेट ) लिमिटेड , 
67बी , नेताजी सुभाष रोड , कलकत्ता और जिसमें 47, बी० टी० गेट 
कलकत्ता स्थित उमझी कर्मशाला मम्मिलित है नामक स्थापन से सम्बव 
नियोजक और कर्मचारियो की बहुसंख्या इम मात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) के उपबन्ध उन स्थापन लागू किए जान चाहिए , 

प्रत, अब उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रवत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उन अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

यह अधिसूचना 1 अक्तूबर, 1975 को प्रवृत्त हुई समझी जाएगी । 


S. O . 2034.- - Whereas it appears to the Central Gov 
crnment that the employer and the majority of the 
employees in relation to the establishment known as 
Messrs. Railway Institute, Post Office B. Garden , Howrah- 3 , 
have agreed that the provisions of the Employeus Providont 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , 
should be made applicable to the said establishment; 

Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

This notification shall be deemed to have come into force 
on the first day of January, 1976. 

[ No . S. 35017 ( 38 ) / 77 -PF.II ] 


[ म० एम० 35017 ( 32) / 77-पी०एफ० 2 ( i ) ] 


S . O . 2032.. - Whereas it appears to the Central Gov 
ernment that the employer and the majority of the 
cmployees in relation to the establishinent known as 
Messrs. Indian Drilfing and Mining Company ( Private ) Limi 
ted, 67B, Netaji Subhas Road, Calcutta and including its 

Workshop at 47, B. T . Road , Calcutta , have agreed that the 
provisions of the Employees Provident Funds und Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ) , should be made 
applicable to the said establishment; 


फा०मा० 2035 . - यत केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्स कुण्ड स्पेशल , चित्तरंजन एवेन्य , कलकत्ता - 72 जिसमे 40 / 1, स्ट्रेण्ड 
मार्ग कलकसा स्थित इसकी शाखा भी सम्मिलित है नामक स्थापन से 
मम्बद नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो 
गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 195 2 का 19 ) के उपबन्ध उक्त स्थापन को लागू किए आने माहिए ; 

प्रतः, अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रवत शक्तियों का प्रयोग करते हुए केन्द्रीय मरकार उक्त अधिनियम के 
उपमग्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 1 जून , 1976 को प्रवृत्त हुई सममी आएगी । 

[ सं० एम० 350 17 ( 42 ) / 77-पी०एफ० 2] 


Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of section 1 of 1he qaid Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 


This notification shall be deemed to have come into force 
on the first day of October , 1975 . 

[ No . S. 35017 ( 32 ) / 77- PF. II( i ) ] 


का०मा० 2033 - केन्द्रीय मरकार कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 
के प्रथम परन्तुक द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , मम्बय विषय 
में आवश्यक आज करने के पश्चात् 1 अक्टूबर , 1975 से मैमर्स इंघियन 
ड्रिलिंग एण्ड माइनिंग कम्पनी ( प्राइवेट ) लिमिटेड , 67बी० नेताजी 
मुभाष रोग , कलकता और जिसमें 47, बी०टी० रोड फलकना स्थित 
उसकी कर्मणामा सम्मिलित है । नामक स्थापन को उका परन्तुक फे प्रयोजनो 
के लिए पिनिविष्ट करती है । 


S. O . 2035. - Whereas it appears to the Central Gov 
erninçnt that the employer and the majority oltbe 
employees in relation to the establishment known as 
Messrs . Kundu Special, 1 , Chittaranjan Avenue , Calcutta -72 , 
including its branch at 40 / 1 , Strand Road, Calcutta- 1 , have 
agreed that the provisions of the Employees Provident l unds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
should be made applicable to the said establishment; 

Now , therefore , in cxercise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Aci 
to the said establishment, 

This notification shall be denied to liave come into 10160 
on the first day of June , 1976 . 


[ म० एस०350 17( 32 )/ 77 पी०एफ० 2( ii ) ] 


[ No . S. 35017 ( 12 ) /17 -PF. II ] 
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- - - - 
का० प्रा० 2036. - यत: केन्द्रीय सरकार को यह प्रतीत होता है S . O . 2038. — Whereus it appears to the Central Government 
कि मैसर्स जे० के० अम्बेला असेसरीज इण्डस्ट्रीज, 17, आर्मेनियन स्ट्रीट, 

that the employer and the majority of the employees in rela 

tion to the establishment known as Messrs. Pynutlath Engineer 
फलकसा - 1, जिसमें 30 , सलेन्धर मार्ग, लिला ( हावड़ा ) स्थित इमकी ing Works, 12- F Nand - Dham Industrial Estate , Marol Maroshi 
कारणामा सम्मिलित है, मामक स्थापन से सम्बद्ध नियोजक और कर्मचारियो 

Road , Andheri ( East), Bombay - 59, have agreed that the pro 

visions of the Employces Provident Funds and Miscellaneous 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि Provisions Act , 1952 (19 of 1952 ), should be made applicable 

to the said cxablishment ; 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 
उक्त स्थापन को लागू किए जाने चाहिए । 

Now , therefore , in exercise of the powers conferred by sub 

section ( 4 ) of section 1 of the said Act , the Central Govern 
अतः, अब, उक्त अधिनियम की धारा 1 की उगधारा ( 4 ) द्वारा ment hereby applies the provisions of the said Act to the said 

establishment. 
प्रयस शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

This notification shall be deemed to have conic into force 

on the first day of April, 1975. 
यह अधिसूचना 1 जनवरी , 1976 को प्रवृत्त हुई समझो आएगी । 

[ No. S. 35018 (61) /76-PF 2{i) ] 
[ सं० एम० 350 17 ( 43 )/ 77-पी०एफ०- 2( i) ] 

कामा० 2039. — यन केन्द्रीय सरकार को यह प्रतीत होता है कि 
S. O . 2036. - - Whercasit appears to the Central Gov 

ममर्स मरीज इलास्टिक वर्म 20 2/ 2, उधना मेष्टम गेट, अमन भवन , 
ernment that tho employer and the majority of the 
employces in relation to the establishment known as उधना, मूरन , नामक स्थापन में सम्बद्ध नियोजक और कर्मचारियों की 
Messrs J. K . Umbrella Accessories Industrics, 17, Armenian 

बहसंख्या इम माम पर महमत हो गई है कि कर्मचारी भविष्य निधि और 
Street, Calcutta - 1 , including its Factory at 30 , Sailendhar 
Road , Lilluah ( Howrah ) , have agreed that the provisions of प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1932 का 10 ) के उपबन्ध उक्न 
the Employees Provident Funds and Miscellaneous Provi 

स्थापन को लाग किए जाने चाहिए । 
sions Act, 1952 (19 of 1952 ) , should be made applicable 
to the said establishment; 

प्रतः, अब, उन अधिनियम की धारा 1 की उपधारा ( 4 ) द्वार। 
Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Central 

प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उमन अधिनियम के 
Government hereby applies the provisions of the suid Act उपबन्ध उपन स्थापन को लागू करती है । 
to tho said establishment. 
This notification shall be deemed to have come into force 

यह अधिसूचना 30 नवम्बर , 1976 को प्रवूस हुई समझी जाएगी । 
on the first day of January, 1976 . 
[ No. S. 35017/ 43 / 77- PT . I (i )] 

[ म० एम० 350 19 ( 119 )/ 77-पी०एफ० 2] 


का आ० 2037.- - केन्द्रीय सरकार कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 के 
प्रथम परन्सुक द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए , सम्बस विषय में 
पावश्यक जांच करने के पपचात् एक अप्रैल , 1976 मे मैमर्स सरगम 
पिपधर्म ( प्राइवेट ) लिमिटेड, मवामा , 4 22, सावर्कर रोड, मुम्बई- 25 
मामक स्थापन को उक्त परन्तुक के प्रयोजनो के लिए विनिर्दिष्ट करती है । 

[ सं० एम0735018 ( 27 )/ 77-पी० एफ 0. 2 ( ii )] 


S .O . 2039 , -- Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela 
lation to the establishment known as Messrs. Saroj Elastic 

Works, 202 / 2, Udhna Bhestan Road , Amrut Bhavan, Udhna , 
Şural, have agreed that the provisions of the Employees Pro 
vident Funds and Miscellaneous Provisions Act, 1952 ( 19 of 
1952), should be made applicable to the said establishment ; 

Now , therefore, in exercise of the powers conferred by sub 
section ( 4 ) of section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the said 
establishment, 


This notification shall be deemed to have come into force 
on the thirtieth day of November, 1976 . 


[ No. S. 35019 ( 119 ) / 77-PF. II ] 


S . O . 2037 . - In exercise of the powers conferred by 
the first proviso to section 6 of the Employees Provi 
dent Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ) , the Central Government , after making neces 
sary enquiry into the matter, hereby specifies with effect 
from the first day of April , 1976 the cstablishment known 
as Messrs. Sargam Pictures ( Private ) Limited, Bhavana , 
422 , Savarkar Road , Bombay -25 , for the purposes of the 
said proviso . 

[ No. S. 35018(27) /77- PF. II ( ii) ] 


का प्रा० 2040. - केन्द्रीय सरकार कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 के 
प्रथम परन्तुक द्वारा प्रवन शक्तियो का प्रयोग करते हुए , मम्बध विषय में 
प्रावश्यक मांच करने के पश्चात् एक मई , 1974 से मर्म एनके 
केमिकल एण्ड जनरल इण्डस्ट्रीज ( प्राइवेट ) लिमिटेड, सं० 86, एथिपंट 
मद्राग - 54, नामक स्थापन को उक्म परन्तुफ के प्रयोजनों के लिए विनि 
विष्ट करती है । 


[ म० एम० 50 19 ( 147 )/ 77-पी०एफ०- 2( ii ) ] 


का०मा० 2038. — यसः केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्म पाइनाउथ इंजीनियरिंग वर्क्स, 12- एफ नन्दधाम , इण्डस्ट्रियल इस्टेट, 
- मरोल मरोशी रोट, अन्धेरी ( पूर्व ), मुम्बई - 59 नामक स्थापन से सम्बद्ध 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 

अनः, प्रय, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रपत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 1 अप्रैल , 1975 को प्रवृत्त हुई समधी भाएगी । 

[ सं० एस० 350 18 ( 61 )/ 76पी०एफ० 2( i)] 


S . O . 2040 . — In cxeicise of the powers confciicd by the 
first proviso to section 6 of the Employces Provident Funds 
and Miscellaneous Provigions Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into the 
matter , hereby specifies with effect from the first day of May , 
1974 the establishment known as Messrs. Enkuy Chemical and 
General Industries ( Private ) Limited, No. 86, Alliipet , 
M .idas- 58, for the purposes of the said proviso . 


[ No. S. 35019 ( 147 ) / 77 -PF. II ( ii ) ] 


[ भाग [ 1 - सण ( ii ) ] भारत का राजपत्र जून 18, 1977 ज्येष्ठ 28, 1899 
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काoया . 2041 . -~- यन केन्द्रीय सरकार को यह प्रतीन हासा है कि 

का० मा० 2043.-- - यत केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैगर्म बिनाइट फाइन्डर्स म्लाक मं० 12, प्रोफुल हास्ट्रियल एस्टेट , अजीत ममर्म अम्बिका मेटम मिग इण्डस्ट्रीज, डी -14 रामकुमार मिल्म कम्पाउण्ड , 
मिल के पीछ, गणियाल राड , अहमदाबाद 23, नामक स्थापना में मम्मच गारमपुर, अहमदाबाद- 18 नामक स्थापन से सम्बस नियोजक और कर्म 
नियोजक और कर्मचारियो की बहुसख्या इस बात पर महमत हो गई है कि चारियो की बहुमम्म्या इस बात पर महमन हो गई है कि कर्मचारी भविष्य 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1452 निधि और प्रकीर्ण उपबध अधिनियम , 1952 ( 1952 का 19) के उप 
का 19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए ; 

बन्ध उक्त स्थापन को लागू किए माने चाहिए । 
प्रत , अब , उक्म अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 

अन., अब , उक्न अधिनियम की धारा 1 की उपधारा ( 4 ) बाग 
प्रदा शक्तियों का प्रयाग करते हए केन्द्रीय सरकार उक्त अधिनियम के 

प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

उपबन्ध उक्त स्थापन को लागू करती है । 

यह अधिसूचना इकलीम दिसम्बर , 1976 का प्रत्र न हुई ममनी 
ग्रह अधिसूचना इकाग जनवरी, 1977 की प्रवृत्त हुई मासी 

मागी । 
जाएगी । 

[ सं० एस० 36019( 168 )/ 77-पी० एफ० । 
[ म० एग - 350 19 ( 134 )/ 77-पी०एफ० ] 


9 . 0 . 2041, — Whcicis il appears to the Central Government 
that the cmployer and the majority of the employees in rela 
tion to the establishment known as Messrs Belile Founders , 
Block No. 12 , Praful Industrial Estate, Behind Ajit Mills, 
Rakhial Road , Ahmedabad - 23 , have agreed that the provi 
sions of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ), should be made applicable 
to the said establishment ; 


S . O . 2043, — Whcieas it appears to the Canlial Government 
that the employer and the majority of the employees in rcla 
lion to the cytabliyhment known as Messrs Ambica Metal 
Pressing Industries , D - 14 , Ramkumar Mills Compound, Saras 
pur , Ahmedabad - 18 , have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Provisions 
Act , 1952 (19 of 1952 ), should be made applicable to the said 
cstablishment ; 


Now, thercfore, in exercise of the powers conferred by sub 
section ( 4 ) of section 1 of the said Act, the Central Governm 
ment hereby applies the provisions of the said Act to the said 
establishment. 


Now , therefore , in exercise of the powers conferred by sub 
cction ( 4 ) of section 1 of the said Act, the Central Govern 
mcnt hcrcby applies the provisions of the said Act to the said 
establishment. 


This notiſication shall be deemed to have come into force 
on the thirty first day of December, 1976 , 


Thig notification shall be deemed to have come into force 
on the thirtyfirst day of January , 1977 . 

[ No. S. 35019 ( 154 ) /77- Pi. II] 


[ No. S. 350191168 ) / 77-PF. II ] 


कामा० 20 42 . --यत केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैगर्म वार्धजी मुबानी खण्डाई हाण , मानेक चौक , अहमदाबाद, नामक 
स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या हग बात 
पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
किए जाने चाहिए । 


का० प्रा० 2044,- - यत. केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्म एम० जी० टेक्मटाइल्म , 52, जी० आई० डी० मी० एस्टेट, प्रोधय 
रोड, अहमदाबाव, नामक स्थापन से मम्बद्ध नियोजक और कर्मचारियों 
को बहुसख्या इस बात पर महमाप्त हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपयध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 
उक्त स्थापन को लागू किए जाने चाहिए । 


प्रत , प्रब , उक्न अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रदन शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उम्त अधिनियम में 
उपबन्ध उक्त स्थापन को लाग करती है । 

यह अधिसूचना कतीग दिसम्बर, 1976 की प्रवृत्त हुई 
गमली जाएगी । 


प्रत , अब , उक्त अधिनियम की धारा । को उपधारा ( 4 ) दाग 
प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

यह अधिसूचना इकत्तीस दिसम्बर, 1976 को प्रवृत्त हुई समझी 
जाएगी । 


[ म० एम० 350 19( 167 ) / 17-पी०एफ० 


[ सं० एम० 35019( 169) / 77-पी० एफ० 2] 


S . O 2042. — Whereas it appears to the Central Government 
that the employer and the majority of the çniployees in rela 
lion to the establishment known as Messrs Vardhaji Lubaji, 
Khandal Hall, Manek Chowk, Ahmedabad, have agreed that 
the provisions of ihe Employees Provident Funds and Miscel 
laneous Provisions Act, 1952 ( 19 of 1932 ), should be made 
applicable to the said establishment 


S . O . 2044, — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela 
_ tion to the establishment known as Mesrs S . G . Textiles , 53 , 
( G . L. D . C . Estate , Odhav Road , Ahmedabad, have agreed that 
the provisions of the Employees Provident Funds and Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ), should be made 
applicable to the said establighment ; 


Now , therefore , in exercise of the powers conferred by sub 
section (4 ) of section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the said 
establishment . 


Now , theicforc , in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Central Govern 
nient hereby applies the provisions of the said Act to the said 
establishment . 


This notification shill be deemed to have come into force 
on the thirtyfirst day ol December, 1976 , 


ibig notification shall be deemed to have come into force 
on the thirtylist Jav of December , 1976 , 


[ No, S. 35019 (167) /77-PE. II] 


[ No. S. 35019 (169 ) / 77-PF. II ] 
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का . मा0 2045 -~-यस. केन्द्रीय मरकार को यह प्रतीत होता है कि 
मेसर्स प्रचरनलाल कुबेर वाम , प्रताप मिनेमा के निकट , फुयाग अहमदाबाद, 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहसम्या इम 
मान पर सहमत हो गई है कि कर्मचारी निधि भविष्य और प्रकीर्ण उपमध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन का लागु 
किए जाने चाहिए , 

प्रत , अब , उक्त अधिनियम की धारा । को उपधारा ( 1) वारा 
प्रदत्त शक्तियो का प्रयोग परत हा कन्द्रीय सरकार उक्त अधिनियम के 
उपमन्ध उक्त स्थापन को लाग करती है । 
यह अधिसूचना इकत्तीम दिसम्बर, 1976 का प्रथम ममप्ती जाएगी 

[ म० एम० .35019 ( 170 )/ 77-पी० एफ० - 2 ) 


प्रत , प्रग, उफ्त मधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय मरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

यह अधिसूचना इकतीस जनवरी , 1977 को प्रवृम हुई समझी 
जाएगी । 

[ स० एम० 350 19 ( 174 )/ 77-पी० एफ० 2] 


S . O . 2047.- - Whereus it appears to the Central Government 
that the employer and the majority of the cinployccy in rela 
tion to the cstablishment known as Messrs Pal Twisting 

Works, Gotalawadi, Near Bodawala Estate, Katargam, Surat , 
have agreed that the provisions of the Employees Provident 
Fund Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should 
be made applicable to the said establishment ; 

Now , therefore , in cxercise of the powers conferred by sub 
section ( 4 ) of section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the said 
establishment . 

Tbig notification shall be deemed to have come into force 
on the thirty first day of January , 1977 . 

[ No. S. 35019 ( 174 ) 177- PF. II ] 


S . O . 2045 . Whereas it appeus to the Contal Government 
that the employer and the majority of the employees in rela 
tion to the cstablishment known as Messrs Acharatlal Kuber 
das. Near Pratap Cinema, Fuvara , Ahmedabad , have agreed 
that the provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should be 
made applicable to the said establishment ; 


Now , therefore, in cxercise of the powers conferred by sub 
section ( 4 ) of section 1 of the said Act , the Central Govern 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of December, 1976 . 

[ No. S 35019 (170 ) / 77 PF II] 


का० प्रा० 2048 -- यन केन्द्रीय मरकार को यह प्रतीत होता है कि 
मैमर्म एम० एम० मिलक फविषम , मोबावाला एस्टेट, कट रग्राम रोज , 
सूरत, नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहुसंख्या 
हम बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपमन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन 
को लागू किए जाने चाहिए , 

प्रत , प्रम , उक्त अधिनियम की धाग 1 की उपधारा ( 4 ) द्वारा 
प्रदस्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उक्म अधिनियम के 
उपमन्ध उपन स्थापन को लागू करती है । 

यह अधिसूचना अट्ठाइम फरवरी , 1977 का प्रथम हुई मममी 
जाएगी । 

[ म० एम० 35019 ( 175 )/ 77-पी० एफ० 2] 


का० मा . 2046 — यप्त केन्द्रीय सरकार को यह प्रमीत होता है कि 
मंमर्स जी० पी० टेक्सटाइल्स , 52, जी० भाई० डी० सी०, इस्टेट , प्रोधष 
रोड, अहमदाबाद, नामक स्थापन मे सम्बद्ध नियोजक और कर्मचारियों की 
महसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि मौर 
प्रमीणं उपवध अधिनियम , 1952 ( 1952 का 14 ) के उपबन्ध उस्त 
म्यापन को लागू किए जाने चाहिए । 

प्रत , अम , उक्त अधिनियम की धाग 1 की उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्न स्थापन का लागू करती है । 
यह अधिमूचना इफ्तीम दिसम्बर , 1978 को प्रवृत्त हुई समझी जाएगी । 

म० एम० 350 19( 171 )/ 27-पी० एफ० 2] 


So . 2048 . — Whereas it appears to the Central Government 
that the employer and tho majority of the employees in rela 
tion to the establishment known as Messrs. M M . Silk Fabrics , 
Bodawala Estato , Kalargam Road , Surat, have agreed that 
the provisions of the Employees Provident Funds and Miscel 
lancous Provisions Act , 1952 ( 19 of 1952), should be made 
applicable to the said establishment ; 

Now , therefore, in cxercise of the powers confcrred by sub 
tection ( 4 ) of section 1 of the said Act , the Central Govern 
ment hereby applics the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the twenty - eighth day of February , 1977 

[ No S 35019 (175 ) / 77-PF JI] 


S . O . 2046.-- - Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela 
tion to the establishment known as Messrs G . P. Textiles , 52 , 
G . I. D . C . Estate , Odhav Road , Ahmedabad , have agreed that 
the provisions of the Employees Provident Funds and Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ), should be made 
applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred by sub 
section ( 4 ) of section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the said 
cstablishment. 

This notification shall be deemed to have come into force 
on the thirty first day of December , 1976 . 

___ [ No S. 35019 ( 171 ) / 77 -PF II ] 


का० पा0 2049 – पत केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स मजू, दिवस्टिग वर्क्स , बोडापामा एस्टेट , कटरग्राम रोड, सूरत , 
नामक स्थापन से सम्बय नियोजक और कर्मचारियो की बहुसख्या इम पान 
पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उम्न म्यापन को लागू 
मिए जाने चाहिए 

प्रत , प्रब , उक्न अधिनियम की धारा 1 की उपधारा ( 1 ) द्वारा 
प्रदस्त शक्तियो का प्रयोग करते हुए केन्द्रीय मरफार उपा अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करनी है । 

यह अधिसूचना प्राइम फरवरी, 1977 को प्रवन हुई गमझी 
जाएगी । 

[ म० एम० 35019( 176 )/ 77-पी० एफ . 2 ] 


का मा० 2047 - यत केन्द्रीय मरफार को यह प्रतीत होता है कि 
मैसर्म पाल टविस्टिग , बर्म, गोतालावामी , बोवाषाला स्टेट के निकट , 
कटरग्राम मूग्त नामक स्थापन गे मम्बद्ध नियोजन और कर्मचारियो की 
महसंख्या इस बात पर महमल हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 14952 का 19 ) के उपबन्ध उक्त 
स्थापन को लागू किए जाने चाहिए , 


[ भाग II - खण्ड (ii)] 
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so. 2049. --- Whereas it appears to the Central Government 
that the employer and the majority of the employees in reloa 
lion to the establishment known as Mesrs Manju Twisting 
Works, Bodawala Estate , Katargam Road , Surat, have agreed 
that the provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should be 
made upplicable to the suid establishment ; 


hereby applies tho provisions of the said Act to the said 
establishment 

This notification shall be deemed to have come into forco 
ou the thirticth day of November , 1976 . 

[ No. S. 35019 (181) , 77 .PF. II ] 


Now, therefore, In exercise of the powers conterred by sub 
section ( 4 ) of section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the twenty - eighth day of February , 1977 


[ No. S. 35019 (176 ) / 77 - PF. II ] 


का० आo 2032 - – यत केन्द्रीय सरकार को यह प्रतीत होता है कि 
ममर्म जयन्न दार्म, प्रो / एम , येव वरवाजा , फाटकाडावादी, मूग्न नामक 
म्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहुसंख्या इस बात पर 
महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपवन्ध अधि 
नियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
किए जाने चाहिए ; 

प्रत , प्रज, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रदरन शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
ग्रह अधिसूचना तीम नवम्बर, 1976 को प्रवृत्त हुई समझी जाएगी । 

[सं० एम० 350 19( 183)/ 77-पी० एफ० 2] 


का० आ . 2050 – यत केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्म हेमन्त मिल्क मिल्स , बोदाबाला एस्टेट, कटग्ग्राम गेट, सूरत, नामक 
स्थापन मे सम्बद्ध नियोजक और कर्मचारियों की बहमख्या इस बात पर 
महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधि 
नियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
किए जाने चाहिए , 

प्रत ., अब, उक्त अधिनियम की धाग 1 की उपधारा ( 4 ) बाग 
प्रवरत शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उमन अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना अट्ठाइम फरवरी , 1977 को प्रवृत्त मममी जाएगी । 

मं० एम० 35019 ( 177 ) / 77-पी० एफ० 2 ] 


S . O . 2052, - Whercas it appears to the Central Government 
that the employer and the majority of the employces in rela 
tion to the establishment known as Messrs . Jayant Traders , 
0 / S , Ved Darwaja , Fatakadawadi, Surat , have agreed that 
the provisions of the Employees Provident Funds and Mis 
cellaneous Provisions Act, 1952 (19 of 1952 ), should be made 
applicable to the said establishment ; 

Now , therefore in cxcrcise of the powers conferred by sub 
section ( 4 ) of section 1 of the said Act, the Central Government 
hereby applies the provisions of the said Ict to the said 
establishment. 
this notification shall be deemed to have come into force 
on the thirticth day of November , 1976. 

[ No . S. 35019 (183 ) / 77- PF. II] 


S . O . 2050. - Whereas it appears to the Central Government 
that the employer and the majority of the entployees in rela 
tion to the establishment known as Messrs. Hemant Silk 
Mills, Bodawala Estate, Katargam Road , Surat, have agreed 
that the provisions of the Employecx Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952), should 
be made applicable to the said establishment ; 

Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Central Gov 
eniment hereby applics the provisions of the said Act to the 
said establishment. 

This notification shall be deemed to have come into force 
on the twenty-cighth day of February , 1977 . 


[ No. S. 35019 ( 177 ) / 77 -PF. II] 


का० प्रा० 2053 ---यन . केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्स डी० डी० टेक्सटाइल्स , प्रो / एम , घेद बरवापा, फाटमकवाडी, सूरत , नामक 
म्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंम्या इस बात पर 
महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधि 
नियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
किए आने चाहिए । 

मतः, अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) वाग 
प्रवन शक्तियों का प्रयोग करते हुए केन्द्रीय मरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

यह अधिसूचना तीम नवम्बर, 1976 को प्रवृत हुई समझी 
जाएगी । 

[ सं० एम० 35019( 194 )/ 77-पी० एफ . 2] 


का० मा० . 2051 – यन केन्द्रीय सरकार को यह प्रतीत होता है कि 
मम जयन्त वीविग वर्क्स, प्रो /एस, वेद दरवाजा , फाटकडोवादी, सूरत , नामक 
स्थापन से मम्बत नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधि 
मियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
किए जाने चाहिए । 

प्रतः, अब, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना नीम नवम्बर , 1976 को प्रवृस हुई ममझी जाएगी । 

[ म० एम० 35019( 181 )/ 77-पी० एफ . 2 ] 


s. o . 2053 . - Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela 
tion to the establishment known as Messis. D . D . Textlles , 
O / S , Ved Darwaja , Fatakadawadi, Surat , have agreed that 
the provisions of the Employecs Provident Funds and Min 
cellaneous Provisions Act , 1952 (19 of 1952 ), should be made 
applicable to the said cstablishment ; 


Now, therefore , in exercise of the powers conferred by sub 
section ( 4 ) of section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the suid Act to the 
said establishment. 


S . O . 2051. — Whereas it appears to the Central Government 
that tho employer and the majority of the employees in sela 
tion to the cstablishment known as Messrs . Sayant Weaving 
Works, O / S , Ved Darwaja , Fatakadawadi, Surat, have agreed 
that the provisions of the Fmployees Provident funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should be 
made applicable to the said establishment ; 

Now , therefore , in cxcrcise of the powers conferred by sub 
section ( 4 ) of section 1 of the said Act, the Central Government 


This notifiuation shall be decmed to have come into force 
on the thirtieth day of November, 1976 . 


[ No . S. 35019 ( 184 ) / 77 -PF. II ] 
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का० प्रा० 2054. - त. केन्द्रीय सरकार को यह प्रतीत होता है कि 
गैमर्म मनोहर यागिंग पोर रिस्टिग समे , थे . परवा ना , फाटा डासायी , 
सूग्न , नामक स्थापन मे सम्बद्ध नियाजक और कर्मचारियों की बहुमण्या 
इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन 
को लाग. किए जाने चाहिए , 

प्रत , अब , उक्त अधिनियम की धारा । को उपधारा ( 4 ) वाग 
प्रदत्त शमियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपमन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना नीम नवम्बर , 1976 को प्रवृन हुई मममी जाएगी । 

[ म० एम०- 350 19 ( 196 )/ 77-पी० एफ० - 2] 


भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 12 ) 
+ गव- य उफ स्थापन को नाग विना नाने ना ".. 

अतः, अब , उक्त अधिनियम की धारा । की उपधारा ( 4 ) बाग 
प्रदत्त शक्तियों का प्रयोग करने हा केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

ग्रह अधिसूचना इकत्तीस जनवरी , 1977 को प्रयत्न हुई मममी 
जाएगी । 


[ स० एम०- 35019 ( 200 )/ 77-पी० एफ० -2 ] 


S . O . 2054. Whcicas it appears to the Central Governmen : 
that the employer and the majority of the employees in ielai 
tion to the estublishment known as Messis . Manohar Waiping 
and Twisting Works , Ved Darwaja , Fatakadawidi Surut, have 
agrocd that the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said ( stablishment ; 

Now , therefore , in cxercise of the powers conten cul by sub 
section ( 4 ) of section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the 
said establishment . 

This notification shall be deemed to have come into force 
on the thirtieth day of November, 1976 . 

[ No. S. 35019( 196 )/ 77 -Pr. II] 


S . O . 2056 . - Whereas it appears to the Central Government 
that the employer and the mujority of the employees in rela 
tion to the establishment known as Mess s. Pravinchandia 
Himatlal Vora , Road No , B - 1 , Plot No. 24 / 23, Udhna 
Udyognagar , Udhna, Surut, have agreed that the provisions 
of the Fmployees Provident Furds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ), should be made applicable 
to the said establishment ; 

Now , therefore, in exercise of the powers conferred by sub 
scction (4 ) of section of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the 
vaid establishment. 

This notification shall be deemed to have come into force 
on the thirty -first day of January , 1977 . 

[ No. S. 35019( 200 ) / 77-PF. II ] 


का० प्रा० 205 5.-~-यन केन्द्रीय मरकार को यह प्रतीत होता है कि 
मैसर्म कान्तीलाल तागचन्द , रोड म० ब-1,मं० 24/ 23, उधना उद्योगनगर , 
उधना , मूरत नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 
बहुसख्या इम बान पर महमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपमन्ध उक्त 
स्थापन को लागू किए जाने चाहिए ; 

मत , अब , उक्त अधिनियम की धारा 1 को उपधारा ( 1 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

यह अधिसूचना इकसीम जनवरी , 1977 को प्रवृत्त हुई मममी 
जाएगी । 


का० मा० 205 7.- --यत: केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्म श्रीगम प्लास्टिक इन्डस्ट्रीज़ , 4/ 3 प्लेटफार्म रोड, सेशाद्रिपुरम, मंगनौर- 20, 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहुसंख्या इम 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) के उपमन्ध उक्त स्थापन को लागू 
किए जाने चाहिए , 

प्रत , अब, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) ठाग 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लाग करती है । 
यह अधिसूचना 30 नवम्बर , 1976 को प्रवृत्त हुई समझी जाएगी । 

[ स० एम० -35019( 201 )/ 77-पी० एफ०- 2] 


[ म० एस० - 35019 ( 199)/ 77-पी० एफ० - - ] 


9 . 0 . 2055. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messis , Kanlilal Tard 
chand , Road No . B - 1, Plot No. 24 /23 , Udhna Udyognagai, 
Udhna , Surat, have agreed that the provisions of the Emp 
loyees Provident Funds and Miscellaneous Provision Act, 
1952 ( 19 of 1952 ) should be made applicable to the said 
establishment ; 


S . 0 . 2057. -.- Whereas it appears to the Central Government 
that the employer and the majojity of the employees in rela 
tion to the establishment knwon as Messrs Sri Rama Plastic 
Industries , 4 / 3, Platfo . m Rond, Seshadripurim, Bangalore- 20, 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act , 1952 (19 of 1952 ). 
should be made applicable to the said cstablishment; 

Now , therefore , in cxercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the suid Act, the Central Govern 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the thirtieth day of November , 1976 . 

[ No. S. 35019( 201 )/ 77- PF. [I ] 


Now , therefore, in exercise of the powers conferied by sub 
Bection ( 4 ) of section 1 of the said Act , the Central Govern 
ment hereby applies the provisions of the said Act to the 
said establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of January , 1977. 


[ No . S. 35019( 199 ) /77- PF. II ] 


का० प्रा० 20 5 8. -~-यत केन्द्रीय मरकार को यह प्रतीत होता है कि 
मैमर्स लक्ष्मी भवन , परमगजा इमल रोड, मैसूर , नामक स्थापन से सम्बद्ध 
नियोजक और कर्मचारियों की बहुसख्या इस बात पर महमत हो गई है 
कि कर्मचारी भविष्य निधि और. प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 

प्रतः, अब , उक्त अधिनियम की धाग 1 की उपधाग ( 4 ) द्वाग 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपमन्ध उक्त स्थापन को लागू भारती है । 
यह अधिसूचना । मुलाई, 1976 को प्रवृत्त हुई ममझी जाएगी । 

[ म० एम० -350 19 ( 203 )/ 77- पी . एफ०- 2] 


क 80 2056. --- यन केन्द्रीय सरकार को यह प्रतीत होता है कि 
परवीनचन्द्र हिम्मत लाल बोग, रोड़ म० बी -1, प्लाट सं० 24/ 23 , 
उधमा उद्योगनगर, उधना, सूरत , नामक स्थापन मे मम्बद्ध नियोजक और 
कर्मचारियो की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 


[ भाग II -- अणा 3 ( ii ) ] 


भारत का राजपत्र : झूम 18, 1977/ ज्येष्ठ 28, 1899 
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S . 0 . 2058 . - Whercas it appears to the Central Government 
that the employer and the majority of the Messrs Lakshni 
Bhavan , Chamaraja Double Road , Mysore, have agreed thi 
the provisions of the Employees Provident Funds and Mis 
cellaneous Provisions Act, 1952 (19 of 1952), should be rates 
upplicable to the said establishment ; 


ment hereby applies the provisions of the said Act tu the 
said establishment . 

This notification shall bc dcemed to have come into force 
on the first day of July , 1972 . 


[ No . S . 3501912071 / 77-PF, II ] 


Now, therefore , in exercise of the powers conferred by sub. 
section ( 4 ) of section 1 of the said Act, the Cential Govern 
ment hereby applies the provisions of the said Act to the 
Haid establishment . 

This notification shall be deemed to have come into force 
on the first day of July , 1976 . 


[ No. S. 35019( 203 ) / 77 - PF. II ] 


का० प्रा० 2059. -- यतः केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स एम० टी० उपहारगृष्ठ , एस० टी० स्टैन्ट , प्रानन्द, जिला फैग, नामक 
स्थापन से मम्ब नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपमम्घ अधि 
नियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
किए जाने चाहिए : 

अतः, मब , उक्त अधिनियम की धारा । की उपधारा ( 4 ) द्वारा 
प्रदस शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 
यह अधिसूचना 31 जनवरी 1977 को प्रवृत्त हुई ममनी जाएगी । 

[ स . एस० - 35018 ( 206)/ 77-पी० एफ० 2] 


फा० प्रा० 2061. — यन केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैगर्ग एडमिरल दर पर ट्रेवाल ट्यूगे, द्वारका बिल्डिाम, एम . जी . रोज , 
कोचीन-16, एर्णाकुलम प्राम , गनूर ततुरू, पाकुलम जिला । नामक 
स्थापन से मम्ब नियोतफ श्रीर कर्मचारियो की बहुसंख्या इस बात पर 
सहमा हो गई है कि कर्मचारी भविष्य निधि प्रोः प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19) के उपबन्ध उक्त म्यायन को लागू किए जाने 
चाहिए ; 

प्रतः, अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) बारा 
प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 1 मार्च , 1977 को प्रक्स हुई समझी जाएगी । 

[सं० एम0 -350 19 ( 210 )/ 77-पी० एफ० - 2] 


S . O . 2061. — Whereas it appeu , to the Cential Government 
tion to the establishment known as Mess s. Admiral Tour and 
that the employer and the majority of the employee in rela 
Travel Bureau, Dwaraka Buildings, M . G . Road, Cochin - 16 , 
Ernakulam Village, Kanay noer Taluk , Etmakulam District, 
have agreed that the provisions of the Employees Provident 
Funds and Miscellancolis Provisions Act, 1952 ( 19 of 1952), 
should be mide applicable to the suid cstablishment ; 


S . O . 2059. - Whereas it appears to the Central Government 
that the employer and the majority of the employees ill relu . 
tion to the establishment known as Messis S. T . Uphar Gruh, 
S . T . Stand, Anand , District Kaira, have agreed that the 
provisions of the Employees provident Funds and Miscel 
lancous Provisions Act 1952 ( 19 of 1952 ), should be made 
applicable to the said establishment ; 

Now, therefore , in exercise of the powers conferred by sub 
section ( 4 ) of section 1 of the said Act, the Centrnl Govern 
ment hereby applies the provisions of the said Act to the 
Haid establishment . 

This notification shall be deemed to have come into force 
on the thirty first day of January , 1977 . 


Now therefore , in excrcisc of the powers conferred by sub 
section ( 4 ) of section 1 of the stid Act, the Central Govern 
mcnt hereby applies the provisions of the said Act in the 
said ostablishment. 

This notification shall be cleemed to have coaie into force 
on the first day of March , 1977 , 

[ No . S. 35019( 210) / 77 - PF . II ] 


[ No. S . 35019( 206) / 77 -PF. II ] 


का० प्रा० 2060.- — यत. केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैयर्म नाज थिएटर, जामंधर सिटी, नामक स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इम पर सहमम हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के 
उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए ; 

प्रतः, अब, उक्त अधिनियम की धारा 1 की उपधाग ( 4 ) द्वाग 
प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपमन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचन. 1 जुलाई, 1972 को प्रवन हई समझी जाएगी । 

[सं० एम० -35019( 207 )/ 77-पी० एफ० -2 ] 


का० प्रा० 2062. - यत: केन्द्रीय सरकार को यह प्रतीत होता कि 
मैमर्म बगन्न सिंह यन्ट्रेक्टर, क्वार्टर 9/1, एम० पी० हाउसिंग बोर्ड, भिलाई 
( मध्य प्रदेण ) नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी मविय निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त 
स्थापन को लागू किए जाने चाहिए ; 

अनः अम, उक्क अधिनियम की धारा 1 को उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना , 1 सितम्बर, 1975 को प्रवृत्त ममझी जाएगी । 

[ सं० एस०- 35019 ( 215 )/ 17-पी० एफ० 2(i ) ] 


S. O . 2062. - Whcicas it appenis to the Central Government 
that the cmployer and the majoiity of the employees in rela 
tion to thc establishment kuovin as Mcssis Wasant Singh 
Contractor , Quarter 9 / 1 , M . P . Housing Board , Bhilai ( Madhya 
Pradesh), have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ). should be made applicable to the said establishment ; 


s. o . 2060. - Whercas it appears to the Central Government 
that the employer and the majority of the employees in rela 
tion to the establishment knon AS Messrs Naaz The tre , 
Jullundur City , have agreed that the provisions of the Fmp 
loyees Provident Funds and Miscellaneous Provi jons Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment : 


Now, therefore, in cxercise of the rowels conferred by sub 
Section ( 4 ) of niuon 1 of the said Act , the Central Govern 
ment hereby appliey the poll 1015 01 the suicl ct to tho 
said establishment . 


Now , therefore , in exercise of the powers conferred by sub 
section ( 4 ) of section 1 of the said Act, the Central Govern 

38 GI( 77 - 4 


This notification -hall be deemed to have come into force 
on the first day of Septeniber, 1973 . 

INo S . 350191215 )/ 77- PF . II(i)] 
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- - - 
का० प्रा० 2063 - केन्द्रीय सरकार कर्मचारी भविष्य निधि और प्रकीर्ण 

का० प्रा० 2066 - प्रत केन्द्रीय सरकार को गह प्रतीत होता है कि 
उपमन्त्र अधिनियम , 195 ? ( 1952 का 1५ ) की धारा 6 के प्रथम मैसम जागृति माल मन्दिर, 9/ 3, मनारमागज, इन्योर- 1 ( मध्य प्रदेश ) नामक 
परन्तुक द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए, सम्बद्ध विषय में आवश्यक म्थापन मे सम्बद्ध नियोजक और कर्मचारियों की बहुमण्या इस बात पर 
जांच करने के पश्चात् 1 सितम्बर 1975 से मैसर्स वमन्त सिह कन्ट्रेक्टर , सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अघि 
स्वार्टर 9/ 1, एम० पी० हाउसिंग बार्ग, भिमाई, ( मध्य प्रदेश ) नामक नियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
स्थापन को उक्त परन्तुक के प्रयोजनों के लिए विनिदिष्ट करती है । 

किए जाने चाहिए । 
[ म० एम०- 350 19 ( 215 )/ 77-पी० एफ० - 2 ( ii ) ] 

प्रतः प्रब , उफ अधिनियम की धाग 1 की उपधार ( 4 ) द्वारा 

प्रवत शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उस अधिनियम के 
S . O . 2063....-- In exercise of the powers conferred by the first 
proviso 10 section 6 of the Employees Provident Funds and 

उपबन्ध उफ स्थापन को लागू करती है । 
Miscellaneous Provisions Act 1952 ( 19 of 1952 ), the Central 
Government, after making necessary enquiry into the malter, 

यह अधिसूचना 1 जनवरी , 1977 को प्रवृम हुई मममी जाएगी । 
hereby specifies with effect from the first day of September , 
1975 , the establishment known as Messrs Wasant Singh Con 

[ म० एस०- 35019 ( 219 )/ 77-पी० एफ0 - 2( i) ] 
tractor , Quarter 9 / 1 , M . P . Housing Board , Bhilai (Madhya 
Pradesh) for the purposes of the said proviso . 

S . O . 2066 . - Whereas it appears to the Central Government 

that the omployer and the majority of the employees in re 
[ No . S. 35019 (215 )/ 77-PF. [] ( 1)] lation to the establishment known as Mensis Jagrati Bal Mandir 

9 / 3, Manoramaganj, Indore, I , ( Madhya Pradesh ) , have agreed 

that the provisions of the Employees Provident Funds and 
का० प्रा० 2064 - यत केन्द्रीय सरकार को यह प्रतीत होता है कि Miscellaneous Provisions Act, 1952 (19 of 1952 ) , should be 
मेसर्म गंजन सिंह अस्ट्रेक्टर, गुरुनानक नगर , कोका , भिनाई, ( मध्य प्रदेश ) 

made applicable to the said establishment; 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहुसख्या इम 

Now , therefore, in exercise of the powers conferred by sub 

section ( 4 ) of section 1 of the said Act, the Central Govern 
बान पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

ment hereby applies the provisions of the said Act to the said 
पधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू establishment. 
किए जाने चाहिए । 

This notification shall be deemed to have come into force 

on the first day of January , 1977, 
अन अब , उक्त अधिनियम की धाग 1 को उपधारा ( 4 ) द्वाग 

[ No. S. 35019( 219 ) / 77- P. F.II( i)] 
प्रदम शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लाग करती है । 

का० प्रा० 206 7.---जेन्द्रीय सरकार कर्मचारी भविष्य निधि और प्रकीर्ण 

उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 के प्रथम 
यह अधिसूचना , 1 सितम्बर , 1975 को प्रवृत हुई समझी जाएगी । 

परम्तुक द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए, मम्बद्ध विषय मे प्रावश्यक 
[ सं० एम०- 35019( 217 )/ 77-पी०एफ० 2( ii )] जांच करने के पश्चात् 1 जनवरी , 1977 में मसर्म जागृति बालमन्दिर, 

9/ 3, मनोरमा गज , इन्दौर ( मध्य प्रदेश ) नामक स्थापन को उक्त परन्तुक के 
S . 0. 2064. --. Whereas it appears to the Central Government 
that the employer and the majority of the employees in Tela 

प्रयोजनो के लिए विनिर्दिष्ट करती है । 
lion to the establishment known as Messrs . Gajan Singh Con 
tractor , Gurunanak Nagar , CORA, Bhilai ( Madhya Pradesh), 

[ म० एम०- 35019( 219 ) / 77-पी० एफ0- 2 ( ii ) ] 
hava agreed that the provisions of the Employecs Provident 
Funds and 

S . O . 2067, - In exercise of the powers conferred by the first 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
should be made applicable to the said establishment ; 

proviso to section 6 of the Employees Piovident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , the Central 
Now , therefore , in exercise of the powers conferred by sub 

Government, after making necessary enquiry into the matter, 
section ( 4 ) of section 1 of the said Act, the Central Govern 

hereby spocifies with effect from the first day of louay, 
ment herchy upplies the provisions of the haid Act to the 

1977 , the catablishment known 09 Messrs Jagiati Bal Mandir , 
vaid establishment. 

9 / 3 , Manoramaganj, Indore ( Madhya Pradesh ) , for the pur 

poses of the said proviso . 
This notification shall be deemed to have come into fuice 
on the first day of September, 1975 . 

[ No. S 35019( 219 )/ 77- P. F.IIfu)] 
No. S. 35019( 217), 77-PF. II(i)] 

का० प्रा० 2068 – यन केन्द्रीय सरकार को यह प्रभीत होता है कि 

मेसमें न्यूज़मैन एसोसिएट्स लिमिटेड, ( मक्कल झुगल ) , फर्स्ट मेन रोड , 
कामा० 2065 - -केन्द्रीय सरकार कर्मचारी भविष्य निधि और प्रकीर्ण य नाइटेड इन्डिया कालोनी , मद्राम- 24 नामक स्थापन से सम्बद्ध नियोजक 
उपबन्ध अधिनियम , 1952 ( 1852 का 18 ) की धाग 6 के प्रथम और कर्मचारियो की बहुमख्या इस बात पर महमत हो गई है कि कर्मचारी 
परन्तुफ वारा प्रदत्त शक्तियों का प्रयोग करते हुए, सम्बद्ध विषय में आवश्यक भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
जांच करने के पश्चात् 1 सितम्बर, 1975 में मैमर्स गंजन मिह कन्ट्रेक्टर, के उपबन्ध उक्त स्थापन को लागू किा जाने चाहिए . 
गुरु नानक नगर कोका, भिलाई ( मध्य प्रवेण ) नामक स्थापन को उक्त 

प्रतः अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
परन्तुफ के प्रयोजनो के लिए विनिर्दिष्ट करती है । 

प्रदत्त भक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
[ म० एम०- 35010 ( 217)/ 77-पी० एफ० - 2(ii)] उपबन्ध उक्त स्थापन को लागू करती है । 

यह अधिसूचना 1 मार्च, 1976 को प्रवृत्त हुई मममी आएगी । 
S . O . 2065 - In exercise of the powera conferied by the first 
proviso to section 6 of the Employces Provident Funds and 
Miscellaneous Provisions Act , 1952 ( 19 of 1952 ), the Central 

[ मं० एम०- 35019( 231 )/ 77-पी० एफ० - 21i] 
Government, after making necessary enquiry into the matter , 

एम० एम० महस्रनामन , उप - सचिव 
hereby specifes with effect from the fir4t day of Seplumber , 
1975, the establishment known as Messrs Gajan Singh Con 

S . O . 2068. - Whereas it appeals to the Central Government 
tractor , Gurunanak Nagar , COKA, Bhilaj ( Madhya Pradesh ) . 

that the employer and the majority of the employees in ro 
for the purposes ot the said proviso . 

fation to the establishment known as Messi s Newsian Asso 

ciates Limited, ( Makkal Kural ) , Ist Main Road, United India 
[ No. S . 35019(217)/ 77- P. P. TIii )] Colony , Madras- 24 , have agreed that the provisions of the 
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Employees Provident Funds and Miscellaneous Provisions Act, 

5 On behalf of the Management a counter whs filed con 
1952 ( 19 of 1952 ) , should be made upplicablo to the said tending as follows -- Ag tho workman met with an accident 
establishment, 

on 29 1972 , which resulted in the loss of his left hand , he 

was paid full compensation amounting to R 10 , 080 00 on 
Now , therefore , in exercise of the powers conferred by sub the basis that he had suffered permanent disability affecting 90 
Section ( 4 ) of section 1 of the said Aut , the Central Golein per cent of his earning capacity After payment of compen 
ment hereby applies the provisions of the said Act to the said sation the workinan approached the Management and requested 
cstablishment 

1h1t he might be taken into service On humanitarian grounds 

the Management gave him fresh employment with the specific 
Thiq notification shall be deemed to have come into foice understanding that h16 services would be dispensed with when 
on the first day of Maich , 1976 

over the Management felt it necessary to do so He was 
[No S 35019 /221 77 P E II ] 

therefore allowed to do some small jobs is a fresh employee 

The work of the Managoment was over and hence the services 
S S SAHASRANAMAN , Dy Secy of the workman weio dispensed with . The workman was not 
New Delhi the 30th May 1977 

entitled to any compensation since bus services were taken 

purely on temporary basis It is not true to say that be wus 
90 2069 In pursliance of Section 17 of the Industrial doing the job of an Electrician from 1972 10 1976 Thc work 
Disputes Aut, 1947 ( 14 ot 1947) the Central Government mun is not entitled to any relief 
hereby publishes tht following uwurd of the Cential Govern 
ment Industual Tribunal, Hyderabad in the industrial dispute 

6 When the matter stood posted to this day for enquiry 
belween the employer in relation to the inanagement of Messis 

& Joint Memo dated 19 - 4 1977 was filed by both parties to 
Continentul Constiuction Private Limited , Visakhapatnam and 

the effect that the Management had agreed to pay within 1 
their workman , which was received by the Central Govern 

fortnight from this day a lumpylim amount of Rs 1 , 500 00 in 
ment on the 27th May , 1977 . 

full and final settlement of the claims of the workman and 

that the workman bad agreed to reccive the said amount and 
BEFORE THE INDUSTRIAL TRIBUNAI (CENTRAL ) AT not to press the claim The workman concerned as well as the 

Assistant Administrative Officer of the Management Bigoed 
HYDERABAD 

this loint Memo along with the representatives of both the 
Industrial Dispute No 26 of 1976 

parties 
BETWEEN 

7 In view of the fact that the workman has chosen not 

10 p1898 the claim and has agreed to receive Rs 1, 500 00 in 
Workman of Messis, Continental Construction Private 

full settlement of all his claims against the Management the 
Limited , Visakhapatnam 

19 no aced to proceed with tho enquiry further Morever the 

terms of the Settlement also appear to be quite reasonable in 
AND 

the circumstances and both the parties bave ugreed to act 
The Management of Continental Construction Privale 

in pursuence of the same. 
Limited , Visakhupatnam 

8 A nil award is hereby passed 
APPEARANCES 

Dictated to the Stenographei transcribed by him and corioc 
Sui A Lakshmana Kao, Advocate for - Workman 

ted by me and given undei my band and the seal of this 

Tubunal, this the 19th day of Anul 1977 
Sri K Purasurampatrudu, Advocate for -- Munagement 

KP NARAYANA RAO 
AWARD 

Industrial Tubunal 
The Goveinment of India , Ministry of I abou , New Delbi, 

[No 1 34012 / 2/ 76 -D IV / 4 )] 
through Order No L - 3401212 ) / 76 -DIV ( A ) dated 26 11 -1976 , 
referred the following dispute existing between the employers 

NAND TAI, Desk Officer 
in relation to the Management of M / 9 Continental Construc 
tion Private Limited Gandhinagar , Visakhapatnam S and their 

af formatt, 31 , 1977 
workmen , undei Sections 7A and 10 ( 1 ) ( d ) of the Industrial 
Disputes Act, 1947 to this Tribunal for adjudication -- 

WITO ATO 2070 — 179 satufaure 1452 ( 1952 FT 35 ) HTUTT 
Whethcı the action of the management of Messrs Con 

sa 34 UTT ( 1) TT HEM 40 4T YTT * ,Fra 77477 
tinental Construction Private Limited Visakhapatnam श्री वी गौरी शकर गय को मुख्य खान निरीक्षण के अधीन थान निरीक्षक 
in terminating the services of $ ui Kishen Singh , 
Electrician with eflect from the 12th April , 1976 is 

के रूप में नियुक्त करती है । 
legal and justifical ? If not , to what relict is the con 
cerned woikman entitled ? 

[ 10 - 12025 / 6/ 75- 04 -1 } 
2 The reference was registered as Industrial Dispute No 26 

जे । मी० सम्मेना, अवर सचिव 
of 1976 and notices were ordered to be issued to both thọ 

New Delbi, the 31st May , 1977 
parties 

9 . 0 . 2070 . - In exercise of the powers conferiod hy sub 
3 As the Workman concerned plouded his poverty and con 

9ection ( 1 ) of Section 5 of the Mines Act, 1952 ( 35 of 1952 ) 
sequential inability to engage a Counsel Sri A Lakshmana 

the Central Government horeby appoints Shri V Gouri Sankara 
Rao , Advocate , was appointed as Counsel for the Workman 

Rao as lospector of Mines subordinate to the Chief Inspectos 
4 The workman filed a claims statement contending briefly 

of Mines . 
de follows - - The workman was appointed as un Tlectrician 
with effect from 25- 4 1970 in the Manugoment s Company 

[No 1 12023 /6 / 15 M IJ 
While he was on duty on 2 - 9 1972 he inct with an accident 
which resulted in the loss of his left hand Aftei recovery bo 

JC SAXENA , Under Secy 
was continued in the sei vice of the Company as Electrician 
till 12 -4 - 1976 on which day his servicos wero terminated on 

New Delhi, the 1st June 1977 
the ground of incapacity due to permanent disability At the 

S .O 2071 - In pussuance of scction 17 of the Indust sal 
time of termination the workman was not paid iotrenchment Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
compensation He worked in the Company for six years doing heicby publishes the following award of the Central Govej 11 
the job of an Flectrician I he termination of service is incffcc ment Industrial Tubul luipw in the industri il visplitę bet 
live 301 invalid is tht Management fuled to pay etrench ween the employers in relation to the M ovement of the 
meni com ensation Flenec 11 ( quested hit 200waid he Trogston Khan iriyojna Government of Rajasthan Dezana 
7795 d sc111ig naked the orders of lermation of the workinuna and their woihmin which 74 10cvived by the Central Govern 
bei vices 

inent on the 18th May , 1977 
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It was for the Union to adduce evidence in support of Ita 
demands . The Union was granted several adjournment to 
adduce evidence, but no evidence was led in . For the last 4 
or 5 hearings in the case , no body put appearance on behalf 
of the Union . It appears that the Union is no more interested 
in proceeding with and prosecuting this reference . 


CENTRAL, INDUSTRIAL TRIBUNAL No . 1, RAJASTHAN 

JAIPUR 

Case No. CIT - 30 /72 
REFERENCE : 
Government of India , Ministry of Labour & Rehabilita 

tłon , Department of Labour & Employment, New 
Delhi, Notification No. 10 / 47 / 70 -LR - IV dated 
31- 8 -71. 
In the matter of an Industrial Disputo 

BETWEEN 
The Tongston Mine Workers Union , Degana (Nagaur 
District ), 

AND 


In the circumstances , there is no alternative left with me 
other than to give a no disputo award . A no dispute award 
is, therefore, pagsed . No order ag to costs . 


The award is submitted to the Central Government for publi 
cation , as required by law . 


S . S . BYAS, Judge, 

Presiding officer . 
[No . 10 / 47 / 70 -LRIV / DIII B ] 


New Delhi, the 2nd June, 1977 


S . O . 2072 . - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
heicby publishes the following award of the Central Gov 
ernment Industrial Tribunal, Jabalpur , in the industrial dis 
pute between the employers in relations to the Management 
of Bhilai Steel Plant, Bhilai, Distiict Durg ( M . P .) , and their 
workmen , which was received by the Central Government 
on the 18th May, 1977 . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, JABALPUR ( M .P .) 


Case No. CGIT /LC ( A )(2 )/ 1977 


PARTIES : 


The Tongston Mining Projects, Government of Rajasthan , 

Khet Ki Bhakari Rcwant Village , Degana , (Nagaur 

District ) . 
PRESENT : 

None — for the Union . 
Shri S . B . L . Agarwal — for the Employer. 

Date of Award 2 -5 - 1977 

AWARD 
By its notification quoted above , the Central Government 
has referred the following industrial dispute to this Tribunal 
for adjudication . 
" ( 1) Whether the demand of the Tungstan Khan Mazdcor 

Sangh , Degana , Nagaur for paynıcnt of wages at the 
rate of Rs. 3 . 50 for male and Rs. 3 .00 per female 
worker of the Tungstan Khan Pariyojna , Degana , 
District Nagaur is justificd ? If so the date from 
which the workers are entitled for those rates of 
wages ? ( ii ) Taking also into account the financial 
position of the employer, whetber the demand of 
the workman (both male and female ) for payment 
of dearness allowance in addition to the increased 
wages at the ratcs prescribed by the State Govern 
ment for its employees is justified ? Ji so , to what 

relief thc workmen are entitled and from what date ? " 
The claim put forward by the Union is that the Tongston 
Mining Project, Degana , is an industry run by the State Gov 
ernment of Rajasthan . The product from the Mine is that 
of Tongston . It is a very profitable business for the State and 
the State has been reaping hugc piofits from it. Tho project 
employs a number of workmen . The workmen are paid at 
a much low rate . The male worker is paid Rs. 2 , while the 
fenalc worker is paid Rs. 1. 50 P . per day . This rate is paid 
to the workmen whether they are skilled or unskilled . The 
prices were soaring up . The cost of living was constantly in 
creasing. Yet, the management of the Mine paid no dearnese 
allowance to the workmen to face the rising prices. No 
other facilities like medical leave , national holidays etc . aro 
provided to the workmen by the cmployer. The reliefs claimed 
Arc that : 
1. The male worker should be paid at the rate of 

Rs. 3 . 50 P . per day . 
2. The female worker should be paid at the rate of 

Rs. 3 .00 per day. 


Shri Sukhwant Singh 
S / o Shri Pritam Singh , 
Ex - Rigger , 
C /o Samyukta Khadan Mazdur Sangh 
( AITUC ) P . O . Nandini Mines , 
District Durg ( M . P . ) 

. . . Complainant. 

Versus 
J. Thc General Manager , 

Bhilai Steel Plant, 

Bhilai, District Durg ( M . P .) 
2 . The Asstt. Superintendent, 

(Maintenance ) B . Group of Mincs, 
P . O Nandini Mines , 
District Dury ( M . P . ) 

.. . Opp . Parties. 
APPEARANCES : 

For Complainant Shri P . K . Thakur, Advocate . 

Foi Opp . PartiesShri D . C Henry , Asstt. Law Officer. 
INDUSTRY : Iron Ore Mines DISTRICT : Durg ( M .P.) 

Dated : May 6 , 1977 

AWARD 


3 . Dearness Allowance be paid at the rate prescribed by 

the State Government for its employees; and 


This is a complaint under Section 33 - A of the Industria 
Disputes Act challenging the termination of the service by 
the Opposite Parties during the pendency of the two referen 
cos No. 26 /75 and 4 / 76 before this Tribunal in which the 
cumplainant is a concerned workman . 


4 . Any other relief thought proper. 
The claim of the Union was resisted by the employer. It 
wag denied that the project was reaping huge profits from 
the work . It was allcged that the production in the project 
was very low and the mining cost was very high . The workers 
were being paid at the revised wage rates fixed by the State 
Government in Novęciber , 1971. Each workman was paid 
Rs. 2.31 P . per day irrespective of the sex. Certain other pleas 
were also raised showing the reasong as to why the reference 
was not maintainable , 


2 . It is not disputed that Shri Sukhwant Singh son o : 
Shri Pritam Singh , Complainant, was employed as Rigger a 
Naolini Mines in Durg district which are the captive mine 
of the Bhilai Steci Plant. The two references mentioned 
ubove are pending with respect to the mides of Bhilai Stec 
Flant including Nandini mines, taising the bonus dispute o 
the years 1973 - 74 and 1974 -75 involving all the workmei 
employed therein . 
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3 . Shri Sukhiant Singhi vay urrested on 20 : h 32179 , 156 

15 : - 1 7 1 th : plcndingy in that paragraph "the 
under MISA Ann Was Tileasca tack after lut 14 d " , LICS ul thronplainant have been terminated because 
oni 3 - 7 - 1976 . Afici this flicus ITC sbmitic ! the D 

Linia 1- 4,00 . .) undei MISI 07ccount of his own conduct 
plication on 1th Tulv , 1976 Covc ! ! 11g his coll ut 14 ; : 17 linies whch wils considered detrimental to the main 
absence from duty in cnc! o cd çırtificiel le ed il nonce of intein , il security ( f the county hy the district 
the prison . On 5th July , 1976 inc 1001cd his duties bu , " "!! 

willhoutje , and a such he invitud the poul of lxcing datained 
the next duy hr was informed that his joining report vis by his own vclutaty illegul uct . The seconul xround stailed 
not accepted and he was stopped from atienting the duty . in that lurt paragraph of the wiitten Sitement is that 
Later on after about 6 monihs vid : No . ( MQNM 2017 si ho conluci resulting ini tention would not be deemed 
PF / 77 / 19 dated 3 - 1 - 1977 in order of toi minion of his lo bc suficient Cuilisc ſon his bcnce from 20 -6 - 76 10 
service retrospectively with effect jioni 201h line , 1976 bels 

3 - 7 76 but was a deliberate and wilful act on his part 10 
passcil by the Assistant Superintendent (Maintenance ) tiniler pel aulcsted and is such the absence from duty will not 
orders of the General Managei. No approval of that alun only 10authorised but wilful and delibciate 
was uken . After the filing of this complaint the order of 

11 Now simple isprchen - ion of a person unless that 
termination of service has been cancellel by the management 

Vecutive iction is approved by the authority appointed 
with effect lion 4 - 4 - 1977 vide order 10. CMQ /NM / 2 ( M ) / 

pavlor MIS 4 , is no cvidence of any conduct or activity 
PF . 77 / 1939 or that date in the complimaat hun kue 

Whrh 1022 he detrimental to the maintenance of inteimai 
back his duties . 

Yourity of the country . In the present case he was released 
4 . The case of the Coniplajnant is that this toiminalion 

cither before the case could be submitted to the authouity 
of service with ictrospective cffect was agn t the canons 

conceine or it did not approve the action . In any case it 
of law . No charge -sheet Wal issued nor xy t i peremcile ! 

weuns that thcie was nothing against Shii Sukhwant Singh 
enqui y Was held . The action of the On się s utich Wils 

by which the executive authoritic , could support their action . 
biased and prejudiced , illegal and improper and not in cun 

This jumcdiate release , only within a period of 14 dave, is 
formity with the proceduic luid down in the Stunding Didur , 

thus indicative of the fact that Shri Sukhwiint Singh had not 
It was in contravention of the principles of 1 , 10 I siive . 

Inilufyed in any such activity which could warrant his con 

tinusd ctcution yer MISA . The infeicnce euinst his 
5 . The Sund of the Opposite partics is that it wils culte conduct in activity iaised by the management was thus 
of tcrmination suplicar under Rule 36 of the Standing whl. In runtec . Mcic preliminary clotcntion under 
Orders , hence Soction 33 of the Industrial Disputes Act was MISI could be no ground for the management to internict 
not attracted. The petitivas ; vice Was tu mir led because thu it was inexpcditnt or against the intcrest of securily 10 
he way detained under MISA and the Station OMcer of the contindre Shri Sukhwant Singh under employment. Diawing 
Nandini Police Swtion has informed the illchorities accud such an unwariuntęd inference from the mere act of deten 
ingly . The inan . gement thought ihat it was inexpediunt and tion when thc authoritis werç not in know of any ich 
against the intere41 of security of the Plant to cont nue the Cunillct or activity of the complainant, is hy itsell indicative 
complainant in cmployment. His absence foran duly 18.15 not of thưil biased ind pericrse aprroach . The veil thrown hy 
only unauthorisca but wilful and deliberate , 

the emply high sounding agic inil broad words thal it 
6 . Leained Assistant law Officer who appeared on behalf 

la inicdient of that the security was in danger will have 
of the management has urgued that under Rule 36 of the 

to ha toin out by the Tribunal fur finding out the iculity 
Standing Orders the management was ſiee to toiminate the 

bichind it . 
services of a peimanent employee after givin him one 

12 11 the second part of this rien the minagement has 
month s notice pay in the hape of a chcquc oi Ri, 492 . 60 allemast s stated above that hecause of his detention under 
enclosed with the order of termination wluch was served 

MISA his ubsence was a eliberate and wilful act on his 
upon the complainint He has placed icliance on Air India 

part and such absence was not only unauthorised but wilful 
Corporaiion Dombay Vs . V . A . Rebcllow ( 9 SCLJ 280 ) 

incl Jetibciate . Now wilful absence is defined as a major 
for the proposition that termination under the Standing micconfuct under Rule 29 ( 1 ) IV of the Standing Orders for 
Orders or under the terms of the service contact is nci a Mines If the ground for concluding that it was inexpcdient 
termination for ‘nuisconduct and therefore it cioc, not at i. ct lo hccp him in ihe service will misconduct then the proper 
the provisions of Section 33 , hence the application under 

course was to lay a chilge against him and then pas suit 
Section 33 - A against such termination is nol maintainble , able orders after proper domestic enquiry . It was unfair to 
7 . The order purpoits to be an order of 1couinition sim 

vive it a clork of an innocuous oicer of termination simpli 
plicitor. There are allegations uf bias and piejudice against 

cilor linkler Rule 36 of the Standing Orders. In auch it cusc 
the management und meic reading of thç oidei long litli 

thi : Tribunal is competent to peor behind the words for 
the allegations in pain 11 ( ) of the wiitten statement licu 

fincliny out the cal natule of the order which has been 
by the management goes to show that the order i, noi so 

by the rinployer. In the case of Management of 
innocuous is it purports to be . Rule 36 of the Sinn lin : 

Multiin Mills I til. Vs. Inclustrial Tribunal Madrius (6 
Orucis requires the management to give it all ous of toimi 

SCLJ 3817 ) in 7 similar upplication under Sec . 334 of the 
nation in the order . The 171 .10 sement has been careful 10 

Industrial Disputes Act the innocuous looking order of ter 
state the reasons wagucly and in broad teinis as follows : 

mination simplicitor passed in exercise of power of hic and 

live incorporated in 171 of the Standing Orders was held 
On being satisfied that it is inexpedient and against to be an Orcles of punishment for misconduct iind the action 
the interest of Accurity to continue to cmploy 

lif the managenjant was pronounced as colouruble exercise 
Shri Sukhwant Singh . . . . . " 

of power to terininate the services of the workman under 

the provisions of the Standing Orders. Vicw taken in this 
8 . When the Rule requires that casons for the action casa wus further prinved in 1 . Mischael V4. Johnston 
shou ll he assigned it means that the reasons soussigned Pumps Inclia i td . ( 12 SCUT 482 ) in very strong words. It 
should he pecific and meaningful so as to give a cu was cheried that two socially vital factors must inform the 
indication of the nature of conduct etc . which was the cause understanding and application of industiil juispruilence 
for such a move on behulf of the management, so that if yll in one of it as the security of cinploynicnt which is the 
industrial dispute is raised or the order is otherwine chill ſi, st rcauliit of the workers life. It was held that the minner 
Tenged , the reasons may speak out for them clves loci di of de sine un of an orier does not matter . The Court will 
cncy is so vaguc a term that it cannot be cleum . I tu le a lift the voi; to jew the reality Visuh tance of the circlei . 
specific reason and in absence of the furtois lccling to Dealing with the muestion uſ fose of confidence which is 
inexpedicncy it is virtually no assignment of Jny 104901 at minh hinto the apniehensions I vainst interest of security 

th : Suneme Court observed in 1975 case cited above that 
9 . Simil . Uy it is not clear what sort of secuity anpre. 

" It is clear that loss of confidence is no ncu Wulun 
hensions could there be froni i Rigcer Horking in i le the 

for the m arement ; otherwis, Security of tenure 
mincm . The position of a Rigger or his place of workin is 

cosured by the new inilustrul jullsprudence and 
not such 24 may Cullhe un miehension of natutate cc 

thitinted by a Call of Cinch of this count 
His position in employment by : S 10 quiv lint Win this 

t!? | : : 1 lọ thu 11 7 | 1|Tl1! + . . . . 
Vagur reason 1155 nied in the oriler 12 wil ir II 

J . u . 1 f1 it l.. . of Cultijene in ofici a 
of the written autemen of the Tr1971 is ta 

911ło - clie for livet inlividu I reactivity to un ob 
clear that " curity considerations lese hecuule he had h , en 

jective set of facin and motivations. The Court is 
detuined under MISA . 

conccinel will the latter and not with thic fornier " . 
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lo the picvent Case this Court is not much concerned with 

In the matter of an Industrial Dispute 
the subjective feeling of the management 91Oused by mero 

BETWFEN 
detention under MISA as discussed above ſt is concei ned 
more with the objective wet of facts and motivations which 

The Tungston Mine Wo kuls Union , Deguna (Niigau 
are totally wanting in the picsent case As such I m of thụ 

Distict) 
view that this innocuous looking order of termination simpli 
citor 19 in fact an order of terminalion for misconduct 

AND 
covered by the provisions of Section 33 ( 2 ) (b ) of the Indus 
tral Disputes Aut 

Tho longston Mining Projeưls Gorennicat of Rajasthun , 
13 Şocondly , as admitted by both the parley ( copy of tho 

het ki Bhak un Rewart Village , Deguna , (Ngaur 
oider No OMQ NM / 2 ( B ) / I F /77 / 1939 dated 4th Apiil, 

District) . 
1977 has been placed on the record of this file ) Shri Sukh 

PRESENT : 
want Singh has been allowed to join the duties since 
April 1977 and the order of termination of his sei vice has 

None -- for the Union 
been cancelled "This by itself is indicative of the fact that 
the apprehension of thc munugement that it was inexpedient 

Stiri S B Agarwal - For the employer 
and against the interest of security to continue him in em 
ployment was unreal and could not but be a lame cycle 

Date of Award 2 - 5- 1977 
The reasons so mentioned in the order wole not genuine 
and such an order can hardly stand Rule 36 of the Stand 

AWARD 
ing Orders requires reasong to be stated which means thut 
reasons should be genuine and substantial An order con 

By its notification quoted abovc , the Central Government has 
taining non- genuine reasons could hardly be an onder ander 
Rulo 36 of the Standing Orders 

referred the following industrial dispute to this Tribunal foi 

ddjudication , 
14 Much need not be said on this point becausc as bad 
earlier the onder dated 4th April , 1977 now cancels iho 

" ( ) Whether the demand of the Tungston Khan Maz 
original ordci of 3rd January , 1977 under which the service 

door Sangh , Degana, Nagaur for payment of wages 
of Shri Sukhwant Singh was terminated Tor reasony stated 

at the rate of Rs, 3 . 50 foi male and Ry 300 for fe 
above , it is apparent that purported termination of service 

male woikei of the Tungston Khan Pariyojnd 
undei Rule 36 of the Standing Orders was only d colourable 

Degand , District Nugupus is justified ? If so the datt 
exercise of power with a view to escape the rigors of Sec 

liom which the workers wie entitled foj 
33 ( 2 ) ( b ) of the Industrial Disputes Act 

those rates of wages ? (11) Taking also into account 

the financial position of the enyployer, whether the 
15 It is peculiar that the one who was considered to be 

demand of the workmen ( both male and female ) 
. danger to security , all of a sudden lost that sting in the 

for payment of dearneys allowance in addition to 
eye of the management within a short period of about 3 

tho increased wages at the ratcs prescribed by the 
months 

State Government for its employees 19 justificd ? II 

so , to what elief the workmen are entitled and from 
16 It is , therefoio , held that it was not d case of termi 

what date ? " 
nation simplicitor under Rule 36 of ihc Standing Orders but 
was a termination for misconduct covered within the mis 

The claim put forward by the Union is that the Tongston 
chief of Section 13 ( 2 ) ( b ) of the Industrial Disputes Act 

Mining Project, Degana, 19 an industry run by the State Gov 

cinment of Rajasthan The project from the Mine is that of 
17 As the management failed to obtain approval of the 

Tungston It is a very profitable business for the State and 
said action from this Tribunal the termination is held to be 

the State hus bcen leaping huge piofits from it Thc pro 
in contravention of the provisions of Section 33 (2 ) ( b ) and 

ject employs a number of workmen . The workmen w0 px 
is therefore void The complainant shall be deemed to huve 

al 4 much low late . The male workei is pud Rs 27. 
continued in service with all benefits of wayes etc The 

while tbc female worker is paid Rs 150 P per day This 
older dutcd 4th April , 1977 is , therefore , of no wunscquence 

tate iy pard to the workmen whether they are skilled or 
specially because it cancels the termination order of 3rd 

unskilled . The prices were soaring lip The cost of living 
January , 1977 with effect from 4th Arril , 1977 and imposes 

WHY constantly increasing Yet , the management of the Mine 
conditions with respect to the service and wages ctc for the 

paid no deainess allowance to the workman to face ibc fismg 
Intervenng period when in fact the termination order should 

price No other fucilitics life tredical Icage, national holidays 
have bcen cancellei retiospectively with cffect from the 

ctc are provided to the workmen ty the employe ! The 
date on which it had been passed The mi mugement shall 

reliefs claumed as that , 
pay R $ 100 as costs to the Complainant for Jiiving him to 
this litigation unnecessarsiy Award is given accordingly 

1 The male worked should be paid at the rate of 

Rs 350 P , per day 
S N . JOHRI, Presiding Office 
No L 26025 /2 / 77-D III( B ) ] 

2 The female worker should be paid at the rate of 

Rs 300 per day 


New Delhi, the 3rd June, 1977 


7 Dearness Allowanco bc paid at the rate picscribed 

by the State Government for its employees , and ; 


4 Any othei relief thought proper 


9 . 0 2073 - ursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov 
crnment Industrial Tribunal, Jaipur , in thc industival dispute 
between the employers in ielation to the management of the 
Tungston Khan Pariyojna , Government of Rajasthan , Degund 
and their workmen , which was icleived by the Central Gov. 
cinment on the 18th May, 1977 
CENTRAL INDUSTRIAL TRIBUNAL NO 1, RAJAS 

THAN , JAIPUR 


The claim of the Union was resisted by the cmployer It 
was denied that the project was reaping huge profits from the 
wolk It was leged that the production in the project was 
very low and the imuning cost was very high The workers were 
doing pad al the revised wage rutes fixed by the State Gov 
ainment 10 . November , 1971 Each workman was paid 
Rs 231 P per day i respective of tho 4cx Certain other 
pleas were also raised showing the reasons as to why the 
Teference was not maintainable 


Case No. CIT 30 /72 
Rel Government of Indian Ministry of [ hour of 

Rehabilitation Department of Israel m Employment 
New Delhi Notiflation No 10 /47 / 70 -IR IV 
dated 31- 8 71 


It win for the Union to adduc evidence in support of its 
skan untu The Union VI DI ID ( PPI can donaments to 

tur elidene hut no ender i 15 led in For the last + 
nr 5 he mye in the case no body put apnenance on hehulf 
of the Union Il oppeurs that the Union is no more interested 
un proceeding with and prosecuting this reference 


(HT II 


3 1 ) ] 


TITH 7 117 . I 


18 , 1977, FACS 28, 1977 
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In the circumstances, there is no alternative left with me 
other than to give a " nu dispute " award . A no dispute ward 
15 heiefoie , passed . No odel is to COSTS. 


The award is submitted to the Central Government fui 
publication , as required by law . 


the Operator-cum -Mechanic . The thrco workmen Aro quall 
licu persons to he appointed as Muchanics. But , the manage 
ment despito several clemunds made in thut respect declined 
to appoint them as mechanics. A charter of demands was 
Subanned to the management, but without any success. The 
matter was then taken to the Conciliation Officer, but no 
conciliation could be arrived at due to the stiff and non 
coperative attitude of the employer. The ielief claimed is that 
the three workmen , Saiva Shui Malsingh , Shcetal Singh and 
Hari Shanker , be absorbed as Mechanics . 


S . S . RYAS, Presiding Officer , 

[No. 10 / 47/ 70 -LR . N , D . III ( B ) ] 
New Delhi, the 18th June, 1977 


S . O . 2074 . - In pursuance of section 17 ol the Industrial 
Disputes Act , 1947 ( 14 of 1947 ), the Cential Government 
hereby publishes the following wurd of the Central Gov 
crnment Industrial Tribunal Rajasthan , Juipur in the indust 
rial dispute between the cmployers in velation to the manage 
ment of Jaipur Udyon Limited and their workmen which was 
received hy the Central Government on the 18th May, 1977. 


( EVTRAL INDUSTRIAL TRIBUNAL , RAJASTHAN , 


The claim was resisted by the employer. In its counter 
statement of claims, it was admitted by the management that 
The thrcc workmen involved in the dispute were appointed 

se Operatoi- cum -Mechanics. It was further admitted 
thall their main duty job is to operato shovels and bulldozers. 
In the discharge of their duties as such , they are icquired to 
Carry out minor repilirs 2n the machincy under their charge, 
This is why , they le designated as Operator- cum Mechanics . 
It was alleged that there are two separate cadres , one RB 
Operatoi- cum -Mechanic and the other as Mechanic . The 
mechanic works in the Maintenance Section in making major 
repairs to the various type of machinery . The pay scaleg of 
both these cadres de the same. They are the highest us recom 
mended by the Second Central Wage Board for Cement Indu 
stry , 1967. The post of the Mechanic is not higher to that of 
Operator-cum Mechanic . Of course , the naturo of duties is 
entirely different. Since the post of mechanic is not a post 
of promotion from that of Operator -cum -Mechanic , the 
question of absorbing the three workmen as Mechanic docs 
not ariso . 


JAIPUR 


Case No. CIT - 6 / 1973 


Ref : - Government of India Ministry of Labour and 

Rehabilitation . Department of Labour Employ 
ment, New Delhi Notification (No 1.-29011 (61 ) / 72 
LR . IV Dated 11 - 1 - 73 . 


In the matter of an Industrial Dispute 


BETWEEN 


Cenient Mine Kuramchari Sangh , Sawai Madhopur 

AND 
Jaipu ; Udyog Limited , Sawai Madhopur. 


Both the parties adduced evidence in support of their 106 
rective claims. On behalf of the workmen s Union , four 
witness, viz ., Sarva Shri Banwarilal, Harishanker, Malsingh 
and Sheetalsingh were cxamined . In rebuttal, the manage 
ment examined three witnessen , Sarvashri Ramanlal, Bajranglal 
und Onkur Singh . The management also made the report 
of the Second Central Wage Board for Coment Factory , 
1967, available to me. 


I have heard the parties at length . 


APPEARANCE : 

Shri Prem Kishan Sharma — For the Sangh . 
Shri C . N . Sharma- For the Management. 


Date of Award 13 -4 - 1977 

AWARD 


I need not discuss the evidence of the partics at length . It 
hes been admitted by all the four witnesses of the Union that 
the three workmen concorned in the dispute have been placed 
in Ginde A as recommended in the above mentioned report . 
On page 61 of the aforesaid report, there are wago recom 
mendations for operatives, Guade A is the highest, hoth for 
mechanics and operators. Thus, there is no differcncc at all 
in the pay scales of operatives and mechanics, In view of the 
similarity of pay scale foi both the cadres, the post of 
mechanic Cannot he taken to be superior to that of Operator 
cum -Mechanic . Leurned representative for Union could not 
make out as to how the eniployee of one cadre can be ab 
sorbed in the olher cadre. Moreover, no prejudice is caused 
to the three workmen by not absorbing them as Mechanics . 
The absorption , even if made , is not to result in any recu 
niary benefit to them . 


By its notification , quoted above, the Government of Indir 
has refcired the following industrial dispute to this Tribunal 
for adjudication . 


Whether the following worknien of Phalodi quriy of 

Mossin Jaipur Udyog Limited , Sawaimadhopur. are 
cligible for the post of Mechanic in the high grude ? 
If so , to what relief are they cntitled ? 


1 . Shri Ilari Shanker. Bulldozer Operator-cum -Mechanic. 
2. Shri Sheetal Singh , Bulldozer Operater -cum -Mecha 

nic . 


In the course of arguments , Shri C . N . Sharma , leurned 
representative for the management, threw a good gesture 
by making the submission that in future whenever th post of 
6 Mechanic or Assistant Foreman or Foreman falls vacant, 
these three workmen concerned in the dispute shall also be 
considered for absorption on the above posts. The learned 
Tepresentative for the Union expressed his willingness on this 
suggestion . 


3 . Shri Mal Singh , Shovel Operator -cum -Mechanic . 
The case of the three workmen , named above , was espous 
cd hy the Cement Mines Karamchari Sangh . Phalodi, and 
hriefly stated , it is as follows. 


In the result , I pass the award in the following terms, 


The Employer M / s . Jaipur Udyog Limited ning a quarry 
at Phalodi, and for that purpose uses heuvy machines includ 
ing shovels , bulldozers and compressures etc . The three work 
men concerned in this dispute ucre appointed nearly ten years 
ago As Operator -cum -Mechanics to operate the hovely and 
bulldozers Since then they were working in the same cana 
city . The main duty of the Operator cu Mich inic is 10 ore 
rate shovels and bulldozers . Along with it . the work of it 
mechanic is being also taken from them . The Employe s also 
cmploys mechanics in the workshop Fion inchanics there 
is a channel of promotion as Assistant Toreman and Time 
man . This promotion is available to the Mechanic and not to 


1 . The three workmen , Sarva Shri Harishanker , Sheetal 
Singh and Malsingh , are not cligible for the post of Mecchanic 
in the higher grade, because there is no rost of Mechanic 
in the higher grade . 


2 However , when the post of Mechanic , Foremon or 
Aysistan ! Foreman falls vacant the management shall consi 
der these three workmen for absorption on any such vacnnt 
post. 
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No order as to costs . 

and one day froni (lic date on which he actually 

joined the duties 
The reference is aaswered accoi dingly. The awari is sub 
mitted to the Central Government foi publiention , is ro 

1. The Union took up the matter and raised a disputo 
qued by daw , 

b ut the ih sisiuni Labour Commissioner who ieported the 

Laulule of conciliation to the Government, The Government 
SOBAs , Suidge ut luce however informed vide it letzvt dated 28th May, 

197 + all it did not coi yder the dispute fit for being icferred 
Piesiding Officci jol walludication . Shri whu then moved ) inercy petition ad 
[No. L - 29011 / 61 / 72 -LR . IV / D . III B ] 

diensed to the histunt ( jeneral Manager (Personnel) Bom 

bay on 25th Sepleinber 1974 . The Apex Union also took up 
V . VELAYUDHAN . Under Secy. 

the matter and there as cxchange of letters between Shri 
Hoini R . Jhaveil, Joint Sluctary of the Apex Union and the 
Bunk uuthorities . The Ul. on leader had personal talks also . 

Shii Jhaveri sen Shii shu with a letter to Shri R . P . Bhote , 
New Delhi, the 3rd June, 1977 

Zonal Manager . There illl und lahing was obtained from 
S . O . 2073 . — In pulsuance of section 17 the industial 

Shi Jha on 9 - 11- 1974 n he was given a fresh appointment 
Disputes Act, 1947 ( 14 of 1947 ) the Certral Government 

al l idishi as a Tempolly peon vide order dated 21- 11- 1974 . 
hereby publishes the following uwarct of the Central Gov 

Thi, temporary ppointment was cxtended for a few months, 
ernment Industrial Tribunal, Jabalpur in the industrial dis 

Orstnies with it break of few days and then ultimately tho 
pute between the employers in relation to the man pomont of 

Prointment wishowed to larse by ellluix of time because 
Central Bank of India , Divisionul Manager , Raplir and their 

ul not granting further extension It was during the period 
workmen , which was received by the Central Goberno C .7° 

when Shi Jha WS SO woihing us imposany peon at Vidisha 
on the 31- 5 - 1977 . 

that the present i fercnice way mide on 7 - 1 - 1975. It niay be 
mentional in identilly that prior to his appointment on pro 

against himn etc . On account of this illegal termination he was 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL porary peon a1 Balaghat ſui Lietime. 
CUM -LABOUR COURT, JABALPUR (M .P .) 

4. Chronologically his working periods were as follows: 
( 24 Ref. No. ( GIT /LC(RX2 ) / 1975 

1 At Balaghat - From 17 - 5- 72 to 16 - 6 - 72 . 
PARTIES : 

2 . At Raipur 

From 11 - 8 - 72 to 11- 5- 73 . 
Employery to iclation to the Management of thc (" ential 

3 . It Vidish :1 

- From 1 - 12 - 74 to 31 - 1-75 & 
Bink of India through the Divisional Manager , Roi. 

From 1- 2-75 to 9 .4 - 75 . 
pur and their workman Shri Satish Kumar Jha re 
presented by the Madhya Pradesh Bank Employees 5 . The case of the Union is that Shri Jhul cquired the status 
Association , Raipur ( M . P .) 

of a permanent peon on the ex [ ry of six months probation 
APPEAR INCES : 

and in ny cas on the expiry of the cytended period of 

probation which total cold not be more than nine months 
For Management. S /Shri K . C . Dhondy , Chief Oficer 

according to Santri Awar ). This nine months period expired 
(Personnel) and P . C Mishra , Inchuugc Personnel). 

on 101h May , 1973, hence the termination of his service on 

The expiry of lith May, 1973 could no ! be justified as ter 
For Union . — S /Shri P . N Sharma President and C . M . 

minition simplicitor because he was not founil fit for being 
Kapir, General Secretary , M . P . Bank Fmployece 

confirmel, Admittedly no change was framed against him nor 
Association , Riipur . 

any domestic enviry vas held. There were malafide reports 

against him etc . On account of this illegal termination he was 
INDUSTRY : Bank DISTRICT : Ralpur (M . P .) 

entiiled to reinslulement with bach wages. 
Dated, the 13th May, 1977 

6 . Management s case is that there were reports against 

the unsatisfactory working of Shri Tha at Balaghat. Similar 
AWARD 

report was made by the Branch Managci , Raipur, with tho 

added allegations of mis-behaviour with the members of the 
This is a reference Made by the Government of India in the 

staff and jalar dier c reports continuc to pout in from 
Ministry of Labour vide its Oller No L - 12012 / 11 / 74 - I RII 

Vidisha Office is well. There were no malafides os he was 
dated 715 January, 1975, sceking the adjudication of the 

vel ill tirpe Villerunt branches and lastly on the compas 
following industrial dispute : 

sion te ground because of the intrvention of the Apex Union 

which had assiule the manngeincnt that there would be no 
" Whether the action of the management of the Central huch complaint against Shii Thin. There was correspondence 

Bank of India, Rumpur in terminating the service , of between the Union office he rern and the management follow 
Shri Satish Kumar Jha, with effcct from the 11th O by personal ci.cussions ind ils 17ces weic given by the 
May, 1973 is justified ? If not, to what relief is he Union against the future misbehaviour of Shri Jha. They 
entitled ? " 

thus spelled out a private scitirent between the concerned 

workman and the management with the help of the Union 
2 The undisputed facts of the case may he summarised as in pergiance of which temporary appointment was given to 
follows : 

Shri Tha at Vidisha Thus there remained no industrial dig 

pute when the present reference was made. The management 
Shri Satish Kumar Shu was duly selected as a reon by 

has challenged the validity of reference on this account. It 
the Divisional Manager, Ritpur and was posted to 

is i lleged that the Government of India had no jurisdiction 
the Raipui Main Branch where he joined his duties 

to cvise its first decision and make 1 reference. It is further 
on 11th May, 1972. He was placed on probation for 

alleged that in any case reinstatement of the workman would 
six month . This period of probation for six months 

be inexpedient in the interest of the business of the Bank 
was thus to expire on 10 - 2 - 1973, Prior to that on 

and will disturb liscipline and smooth and peaceful working, 
2 - 2 - 1973 he was served with it memo to show cause 

wheresoever he is nosted . It is on this account that it has been 
about the defects in his working including the alle 

Argued that the management is ready to pay whatever com 
Jution that there was a general compl int from the 

pention the Tribunal is pl 4,01 10 award but it will not like 
members of the staff that his behaviour was not 

to have him back as an employee in the Bank . 
satisfactory , Exnlanation to these llega ion Wils 
submittcıl hy Shri Thi ou 22nd March 1973 The 

7 The question of jurisdiction is taken up first for adjudi 
Simic duy I meno wa issucd extending his rejiod cation Th : obicction that the Government of India had taken 
of piobation for a further period of three mon hs. w da nision that the cliepute did not merit a rcfcrcncc hence it 
There is a dispute that this momo wag dully served wn , not conpetent for it to take a contril i stand and make 
upon Shii Thu However, it is a fact that he had & rcfcicucr , has no forse. The previoins decision of the Goy . 
the knowledge of 11ch a memo, His service wat ernment of India is Ex. M /11 under which by its order No. 
ultimately terminated on the expiry of 11th May , L - 12012 / 16 / 74 /LRIIT dated 28th May , 1974 it comunica 
1973 je, after the lapse of period of nine months ted to the Bank ag well as to the Union that : 
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" the work and conduct of Shri Jha was not found satis 

factory during his Mobutionary period und as such 
the action of the management in teiniinating hi, 
seivices does not appear to be unju - tified or mala 
fide. In the circumstances, Central Government vo 
not consider the disputo fit for reference to 

ac judication " 
After the receipt of this order the Union appears to have 
made a representation dated 2nd July , 1974 to the Goveipment 
of India , copy of it is ex W . 2 In that iepresentation it was 
pointed out as to how Shri Jha became an automatically 
confirmed cmployee with the expiry of the probation period 
and the legality of the termination of a permanent employee 
in this manner was certainly an industrial dispute worth ie 
ference. Government of Indul was thus convinced of the 
meuls involved in the point used by the Union , hence it 
mice a jeference It is the settled law that the Government is 
alwiys competent to l tconsider its opinion and make such 
a reference , Previous refusal does not operate its at bai lo the 
subscquent decision to make reference like the present one. 
It will be sufficient to reler to the observations of the Hon blu 
Shelat J. made in Gurumuruthy Vs. Ramullu ( 1958 - 1-LIJ 20 ) 
that there is a considerable body of judicial opinion according 
to which so long as an industrial dispute xists or is appTC 
hended and the Government is of the opinion that it is so , 
the fact that it had cutlier refused to cxercise its power does 
not preclude it from exercising it at a later stage and such 
a previous refusal does not affect the jurisdiction or the 
powers of the Government to make a reference sulxcqucntly , 
The Government hal a right to change its mind if it subse 
quently found ihut its calier decision was based on some 
misapprehension of fucts or of the legal position . I am , there 
forc , of the Vicw that the objection to thc validity of the 
reference on this culint hus no legs to stand . 

8 . The management ſuithei iaised thc plca that the Union 
suppressecl the fact that there had been a private setilement 
between the managerilent and the workmu iinder which he 
hul acceptcıl the temporary service at Vidisha , this Slippres 
sion amounted to fraud and the reference obtained by fraudu 
Icnt suppression of such facts could not be a valid reference . 
Moreover it is alleged that once there was a private scttle 
ment the dispute caine to an end . Thus on 7 - 1 - 1975 when this 
reference was made there was 110 industiil dispute pending 
between the parties and this gun adversely effected the 
validity of the icference . The twin points of attack Ale 
interwoven , hence iliey are taken up together for devisjon . 

9 . The dispute was rajsed by the Union and not by the 
workman under Sec . 24 of the Industrial Disputes Act. 
Though it was an individual dispute of the termination of cac 
insignificant workman like a peon yet the matter was taken 
un hy the Union because it had wider repercussions inasmuch 
as that wouly have rendied the safe guarits provided 1:1 
para 495 of Sastri Award us nugatory and would have jco 
Perdized the security of sci vice of all such probationers who 
automatically jcquire the Status of permanent employce . To 
such an industrial dispute the concerned workman is not al 
paily . Only the management and the Union are the partics 
The order of referi-nce also suggests that . 

It was held in Ram Prasad Vighwakarma Va. Industrial 
Tribunal, Patna ( 1961- I-LIJ 504 at p . 507) that : 
" the indivisual workman even if he is the concerned 

workman is no party to such a dispute at any stage 

independently of the Union . " 
Similar observations were made by the same High Court 
in Eastern Manganese and Minerals Ltd . Vs. Industrial Tri 
bunal ( 1968 - II-LLJ 817 Palna at page 821 ). It was in the 
same spirit that the Madras High Cour cbserved at page 
502 in 1969- 1- L.LJ 499 (Workmen of Dalmin Cement Vs. 
State of Madras ) that once the dispute is raised by the 
Union the aggrieved workmen s request for reconsideration 
has no relevanca 11 will not make the dispute any less the 
industrial dispute This inclivisual workman in the present 
case , namely , Shri Jhil , his no locus standi. He was not a 
party to the refcience and any compromise or agreement 
made by him with the management cannot operate derogatory 
to the validity of the reference made at the ingiance of the 
Union . 


from eyidcncc on the record. When the Government of 
India had fist refused to make a reference the Union made 
# representation to the Government of India as discussed 
bove that tho reference should be mado and obliged the 
Government to reconsider its decision. This step unambi 
quously established the intention of the Union to press for 
the industrial dispute , to its logical end . Meanwhile having 
pity on the grossly adverse financial circumstances of the 
concerned workman thc Union took up the matter with the 
management every time pressing for his reinstatement. None 
of the lellers alressed cxhibit any tendency to compromise 
on this question of reinstatement, Ex, M / 13 is the letter 
dated 24th October, 1974 sent by Shri Jhavcri, Joint Secre + 
tury of the Aper Union , to the Assti. General Manager 
(Personpel), Bombay . There also he has categorically pres 
sed for reinstatement. The peon himself moved a mercy 
pctition Ex. M / 12 on 25th September , 1974 praying for 
reinstatemcut. It appears from the letter Ex. M /4 dated 
2911 October, 1974 sent by Shri D , K . Contractor to Shri 
R . P . Bhote Shri D . K . Contractor of the Personnel Depart 
discussion between them about the question of reinstatement 
of Shri Jha. This was followed by a letter from Shri Jhaveri 
as mentioned above. The Personnel Department also ap 
pears to have written to Shri Bhot on this point enclosing 
the mcrcy pctition of Shri Jhz. This letter further indicates 
that when all these efforts converged into the hands of Shri 
R . P . Bhote Shri D . K . Contractor of the Personnel Depart 
ment of tho Ceatral Bank of India wrote to Shri Bhote , 
Zonal Manager that he hag advised Shri Jhaveri to instruct 
the concerned workman to see Shri Bhote , Zonal Manager , 
at Bhopal, Thus Shri Jha was sent to Bhopal not at the 
instance of the Union but at the instance of the Chief of the 
Personnel Department. The letter does not say that , any 
thing less than the reinstatement, was to be discusged or 
compromised , Shri Contractor expressed at the end of this 
letter I am sure you will look into this matter in an un 
biased and sympathetic manner at the same time keeping 
hiz past record and subsequent developments in view , After 
all these efforts Shri Tha called upon Shri R . B . Bbote at 
Bhopal with letter of Shri Jhaveri dated 1 - 11 - 1974 . That 
letter is Fx . M /28 . This letter specifically mentions that 
However , after a great deal of discussions with you as well 
ng with the Asstt. General Manager (Personncl), you agreed 
for his reinstatement on the condition that our Union should 
submit to the management a letter of undertaking for his 
good conduct and behaviour . Shri Jhaveri writes that ac 
cordingly he had gubmitted such an undertaking to 
th Asstt. General Manager who was satisfied with 
the contents . The Asstt. General Manager thereunon had 
instructor Shri i to proceed ! » Bhoral and Shri Thaveri 
expressed his cxtreme gratefulness if the mattei was kindly 
reconsidered . The whole of this letter thus clearly indicates 
that what was agreed between the Union and the manage 
ment was reinstatement simplicitor and not a fresh appoint 
meni Had the managemen reinitated the workman on 
account of these efforts of the Union the dispute would 
have ended and then certainly the reference would bave 
leen void 


11. However, the events took an unfortunate turn , The 
poor peon who was on the threshold of starvation appears to 
have been pressed by thc Zonal Manager to give the letter 
Fx . M / 14 in friting signifying his consent for being again 
taken up in service . The Hindi words ATAH PRARTHI KO 
PUNAH SEV4 KA AVSAR DE KAR ANUGRAHEET 
KARF anpears to have been got introduced in the letter 
purposefully . They are capable of being interpreted in both 
ways . They can he interpreted to mean that Shi Jha prayed 
for being taken in cervicc i.c . for reinstatement. On the other 
hand they can also be interpreted to mean that Shri Jha 
apient for fresh appointments Tt anpears that the con 
cerned workman was thereby defrauled to agree to fresh 
annointment when he might be carrying an impression that 
he had policd for being reinstated. His acceptance of fresh 
appointniert under compelling sitiation and he raised 
no ohjection because of the promise that subsequently the 
question of cirstatement vould he favourably considered . 
Thus even his consent was neither free nor unequivocal. 

12 The letters cxchanged between the Union and the 
Bink are said to be containing the elements of an agreement 
unny which Shri Jha accepted the temporary service and the 
industrial disnite came to an end , but the above analysis 
would show that no such agreement between the union and 
the management was ever hatched out. Nor there is any 


10 . It is argued that Shri Jha acted only as an instrumeni 
in the hands of the Union and in fact the agrecment had 
taken place with the Union itself. This argument has no 
force and is not supported by tho facts which emerged out 

38 G 1/ 77 - 5 
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oral evidence to show that the buon cier agreed prior to the 

" In all other cases ( i. e . whep ille period li not extended ) 
Jale of reference to close down the dispute if Shri That way 

probalionels after the expiry of the poiiod of gix 
given a temporary appointment. On the contbay Shri Jhaveri, 

months should be deemed to have been confiimeu , 
Joint Secretary of the Union in hin Ictter dated 1 - 11 - 1974 

unless their services are dispense with on or before 
which he sent with Shri Sha to Shri Bhote , Zonal Manager, 

the expiry of the period of probation ." . 
maile it crystal clear thut the Union was insistent on reinstate 

There could be no extension of probationiy period ſtei 
ment only and the management had agreed to icingtate him . 
Thus there is absolutely no cvidence on record to show that 

The expiry of the same an dwith vetrospective effect, The clause 

requires that if the management decides to terminate ihe scr 
the union ever enter into any such agreement. This cute 

vice it must do so before the expiry of the said petiol. It 
at the root of the argument that the reference was invalid 
hecause the union entered into the alleged agreement before 

follows that in case of cxtension the orders of extension 

should be passed beforc the expiry of the initial pciiod of 
the reference and that fact was fraudulently suppressed from 

probation 
the Government, 
13. If the concerned workman , Shii Jha , was trapped to 

18 . The cxtension was again not valid because the clause 

further requises that the consent of the probationer should 
agrec for u tmporary appointment which may subsequently 

he obtained in writing beforc oldering such extension of pro 
be convericd into reinstatement if his conduct was found 
satisfactory , such consent eliying out of ulcr frustration due 

bationary period. No such conseni was ever obluined . As 
to the herious threat of stafvation posed by the financial 

soon as the probationary period expicy the probationci as 

per Clause 495 becoines automatically confirmed . Such Auto 
brcak down could harully operate us an csloppcl specially in 

Matic confirmation cannot be rendered nugatory by Subsc 
the light of the hanging promise. Moreover as suid above Shii 

qilently afici about 10 days ) passing an cxtcnsion order 
Jha was nevei it party to the Industrial Dispute hence any 

with retrospective effect. The clause creates a estal night of 
agreement with him cuty notice so fill as the dispute betwcen 

permanency of service which cannot be snitched away by ylich 
the union and the management is concerned , IL is further 
clcar from the above analysis thut his agrcement with work 

un order 
man was not at the instance of the union . It is thus held that 

19 . Again if it is assumed that there was vaild extension , 
thore was no such valid agreement between the union or at that extended period cxpiicd on the expiry of 10 - 5 -73. AC 
it s instance with the management on or before 7 - 1 -75 which coriling to Clause 495 the crlension could not be for more 
could render the reference invalid . 

than 3 months. Thus on the expiry of 10 - 5 -73 Shri Jha be 

came a permanent employco automatically and thero could 
14 Lastly there is a letter Ex. M / 29 dated 28 - 1- 75 writ be no such termination of his service on the expiry of 
ten by Shri Shaveri Union Joint Secretary to Shui Rao . 11- 5 - 73 ( as the order [ x , M / 6 reads specifically ) . Th .24 both 
Asstt. General Manages (Personnel ) Zonal Office in which extension for more than three months ind termination on the 
he states that he had gone out hence the letter of the manage cxpiry of 11 - 5 - 73 are illegal and invalid orders. 
ment informing the union of terrorary appointment at 
Vidisha Ex. M / 45 was received by him on or about 28 - 1 -75. 

20). It is argucl that the provisiony of Clausc 495 of 
This shows that union received this information 21 days Sastri Awird are only directory and such inicgularities of one 
after the reference w . niode by the Government There was 

day are cureable defects . The clause specifically lays down the 
thus no question of fraudulent suppression of the factum of 

Connequence of failure to extend the period of probation or 
ulleged agieement. 

expiry of nine months of probation that the probationer shall 

Stiind automatically confirmed . Such a piovision is only a 
15 . Now in this letter Ex. M / 29 

mandatory provision anal only the desired consequence shall 
the union leader 

follow It WEIS so held in cuse of Sri Baru Ram Vs. Smt. 
thanked the Zonal Manager for paying personal attention in Parvanni PAIR 1959 SC 93 ( 96 ). The provision confera a 
saving one s joh . This was so written because the Zonal 
Miinager in his letter Fx, M / 45 had assured the union that 

pivate right upon the probition : r that he would be alitoma 

tically clecmal as confirmed on the expiry of the prescribed 
after tying on temporary appointment with usul brenks for 

period . Such a provision laying down a period of limitation 
a few months the question of Shri Jha s absorption shall be 

and conferring a right on the cyphy of the said pestod cin 
considered . This agsuriince was sufflcient to raise a home of 

not but be mandatory . It was held in Manilal Mohan Lal 
restoration of continuity of service on some future date . The 

Shah Vs Sirdar Syed Ahmed ( AIR 1954 SC 349 ) and in 
contract if any way this at the Orecutory stage, It was not 

Hveral other cases. The provision is thusm alory and any 
in executed contract which could operate as a bir to the rc breach of it would spell out fatal con cquences lu the 
fcrenve . Moreover this letter could only mean subscquent validity of termination order It is thus clear that the order 
jatification of the agrecment between Shri Jha and manage 

oſ teiinination of service of Shri Tha was invalid and unen 
mont. No such subsequent ratification has been pleaded nor 

forceable. 
there is any allegation that the reference which was initially 
valid became merged in an agreement crented by such subse 

21 . Ordinarily the effect of such an order is reinstatement 
quent ratification in the absence of such pleading this aspect 

with hack wages as was held in Management of l entole Teu 
of the letter Fr. M / 45 cannot he considered . 

Estato Vs Their Workmen ( 1971 (22 ) FLR 217 . Tho Sup 

seme Court considered in that case the circumstances when 
16 . Morcover the union has no option but to express even inspite of wrongfu ! Jismissal the onder of cinstatement 
satisfaction with the first step of the mangement and wait 

can be withheld hy a Tribuna). The Supreme Court laid down 
Cor the ultimate restoration of continuity of service i. e , rcin 

the guide line ng follows - - 
statement which WUS the unflinching stand of the union , 
Unless the managoment ordered rcinstatement there could be 

" The quesion whether on setting aside the woungful dis 
no meeling of minds nor an agreement in the true sense of 

missal of a Workman he should be reinstated or 
the term The fact that the Union continued to challenge the 

directod to be paid compensation is a matter within 
uction of the management and press for reinstatement by 

the judicial discretion of the Tabour Court or the 
filing 11 written statement before this Tribunal goes to show 

Tribunal, dealing with the industrial dispute , the 
that the union never reconciled itself with tho management s 

general rule in the thence of any special circun 
temporary mesure and the Ictter Ex. M / 29 did not spell out 

stances being of reinstatement. In exercising this dis 
any agreement. For all the reasons stated above I am inclin . 

cretion , fair -play towards the craployee on the one 
ed to hold that the reference was valid and the Government 

hand and interest of the employer, including consi 
was not defraudac to make it ; workman s Acceptance of 

derationy of disciplinc in the establishment. On the 
temporary vicc crcated no unsitoudtuble hurille in the 

other , require to be duly safe guarded . This is ances 
making of the ward in terms of the reference . 

sary in the inlercst both of security of tenure of 

the cmployee and of smooth and haimonious work 
17 . This brings us to the question whether termination 

ing of the establishmant, legitimate interests of 

both of them have to be kent in vicw if the ordet 
order is void . Admittedly Shri Jha joined his duties at Raipur 

is expected to promote the desired objective of in 
Branch on probation on 11- 8 - 1972 for six months The 

dustrial peace and maximum possible 
period of six months expired on 10 - 2 - 1973 No onder of cx 

procluction 

The past record of the cniplovec the nature of the 
tension of prubation : ry period was passed till 23- 2 - 1973 . Thus 

alleged conduct for which action was taken against 
on 11 - 2 - 1973 he beciune a permanent employce vide Clause 
495 of Sastıi Award , the relevant portion of which runs ELS 

him , the duties perfornicu by the employce con 

cerned and the nature of 
follow s ; 

the industrial establish 
ment iTC some of the broad relevant foctors which 
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[ cquiic lo he taken into consideration . The factors S. O . 2076 . In pursuance of section 17 of the ludustrial 
jusi state . Ac mcicly illustrative and it is not pos Disputus Alt, 1947 ( 14 of 1947 ), the Central Government 
sible to exhaustively enumerate them . I ach case hits hereby publishes the following award of the Central Govern 
lo be decided on its own facts anal no hurd and ment Industrial Tribunal, Hyderabad in the industrial dispute 
Last sule cu be laid down to cover generally all bezieen thc cmplovers in relation to the State Bunk of India , 
conceivable contingencies . Proper balace has to be Hyderabad and their workmen , which was received by the 
11 .11ntained between the contlicling clums of the Central Goveranent on the 20 - 5 - 77 . 
cmplove and the cmployee without jeopardising the 
urger interests of industrial peace and progrcss . If 
the woman is entitled as i general iule to be re BEFORE THE INDUSTRIAL TRIBUNAL ( CENTRAL ) AT 
instated after his wionyful dismissal is set aside ind 
on the fact ; it is not possible lu sud cogent male 

HYDERABAD 
rial on which the establishment can genuinely be 
conywered to have lost conficlence in the integrity 

Industrial Dispute No. 10 of 1976 
of the workman he is cntitled to be reinstated .” 

BETWEEN 
The management has taken the pled in purit 25 ( e ) of its 

U . Nursing Rio , Messenger , Workman of State Bank 
Hiitten statement that it would be inexpedient in the intciest 

of India , Ilyderabad - - Petitioner, 
of thc Baok and will disturb discipline and smooth and peace 
ful working in the Bank to reinstate him . It will have to be 

AND 
cyanined whether on the facts of this case such appiehen 
siun i ical and v glave 24 to call for refusal of the normal 

Management of State Bank of India , Hyderabad - Res 
Iclief. 

pondent 

This case coming on for final hearing before me on 
22 Sbri Jha was ut first posted and tricd at Balachat. 25--1- 1977 in the presence of Sri K . Chalapathi Rao . Law 
The lyent of that Branch had no wmpluint akainst him Officer for the Respondent, the representative of the wojkman 
about his behiviour and conduct The complaint was that he being absent and hieving stood over to this day for consideru 
was a raw hand and slow to pick Lin , The Agent wanted a tion the Court passed the following : --- 
trained hund . Such a complaint made after only 15 days of 
trial was of no consequence and in fact it did not come in 

AWARD 
the way of his selection to the regular cady e by the Divisio 
nal Office . There is absolutely no evidence 10 show thu ljs 

Uhe Govcinnirnt of India , Ministry of Labour, New Delhi 
selection was on compassionate grounds only . Thus the so 

thiough its Order No. ) .- 12012 / 191 / 75 /DIIA ) , dated 
called itdycisc confidential reports Ix, M , 30 or Ex. M , 32 

11th March , 1976 referred under Sections 7A and 1011 ) ( d ) 
at Balaghat wc of no consequence . 

of the InJustrial Disputes Act, 1947 the following dispute 

cxigting herneen the employers in relation to the State Bank 
23. Memo Cated 2 -2 - 73 ( F x . M / 4 ) was given 10 Shri 

of India , Hvcerahau and their woshman to this Tribunal for 
Tha by the Agent of Raipur in which for the first time a 

adjudication - 
vaglie charge was lid down thui there with a general com 
plaint from the other members of the stall that his behaviour 

SCHEDULE 
Wald not satisfactory . No particular incident way cited . Shri 
Tha in luy reply Ex. M / 5 made a categorical rnal of the 

Whether the termination of services with cffect from the 
truth of such an allegation or about the allegations of leth 

17th July , 1975 of Sri U . Narning R & o , Messenger, 
augy etc . No enquils was hell On this unipoved wlegation 

by the management of the State Bank of India , 
his riobationary period was clumsily and illegally extended 

Hydorabad is justified ? If not, tu what relief is the 
Ils discussed above . 

said workman entitled ? 


2 . The reference was registered as J. D . No. 10 of 1976 
and notices were ordercd to be issued to both the parties . 


24 . Then there are some confidential reports from Vidisha 
with similar allegations . None of these confidential reporty 
welu brought to the notice of Shri Jha nor he was ever 
asked to explain the alleged facts. The management was rather 
worried about the intervention of the union and wanted to 
give a face lifting to their clumsy action od the poor stand 
that the m ) was not suitable . Such higher officers could well 
obtain such adverse reports trom the Agent concerned at 
Vidisha , It is not cleaj Hly management was feeling shy of 
obtaining his expuration to specific instances and holul al soit 
of preliminary act findling chyuny ? All these unconfirmed 
reports cannot be the basis for denying the precious right of 
reinstatement. Even if he is reinstated he can always be dis 
missed after laying down and establishing specific charges 
for future misconduct if any. The business of the Bank is 
not going to be adversely affected by the reinstatement of 
Such in indigent staying ind penniless workman . It will be 
inhuman bunality to throw such a 17an and his family into 
the cannics of tarvition and death . 


3 . The workmao filed a claims statement contending briefly 
as follows - The Hohman was appointed as a Messenger 
in the Hyderabad Olllce . He put in a continuous service of 
one year . During the period of his employment his seniority 
was not properly maintained . Wages were denied to him 
when he went on leave and even for weekly holidays and 
public holidays , with the malafide intention of showing illegal 
breaks in sei vice . The State Bank of India illeuully retrenched 
the workinan in July , 1975. Hence the workmin plays fu 
an award for his icirstatement with back Hages and conti 
nuity of service . 


25. It is , therefore, held that onder of termination of his 
Services to passed by the Bank was wholly illegal and void . 
The Bank is duected to reinstate Shri Thi with back wages 
Hith ellect from 11 - 5 - 1973. Houeler the back wages shall be 
roid 211ej deducting the wages pidid to him during his temiro 
sary appointment at Vidichu. The management shall pay 
Rs. 200 15 costs to the Union for unneccssily digging it 
into this litigation which or deal could well be saved with a 
little of reason understanding, sympathy and human 1 
proach on the part of the officers who were more bureau 
cratic than 101 whilem aging such a public sector organsa 
lion Award is given accorclingly , 

S . N . JOHRI, Picsiding Officer 
( F . Mit 1 - 120112 16 74 - [ RTLID VAN 


4 . On behalf of the management i Counter was filed con 
teuding as follows : - - The Bank has been making appointments 
on casual basis from the panel of names forwarded hy the 
Jimploynicnt Exchange . The appointments lle mude tempo 
rarily and the period of appointment depends upon tho avail 
ability of work . Services automatically cease on the expiry of 
The period since the appointnieni is for I putiqulal period 
ciepending upon the availability of work . The candidate has 
no right to be employed for any length of time, nor has he 
becn appointed on a regular basis 50 4 to give isc to tho 
plea that his services have been terminated. As a result of 
various measures instituted for improving productivity and 
minimising wastage , il transpired that there was surplus staff 

ull levels. Hence the need for making temporary appoint 
ments frequently is not felt The candidates continued to be 
on the panels for being considered for permitent /tem 
porary /daily wage appointments is and when necessuy. The 
question of retrenclinent does not therefore arise unit they 
are not cotilled to ! ictrenchment compensation . There is 
no question of this casual employee being in the service of 


- 


- 
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the bank , much less in continuous service Ho cannot be the workman , Sri P Venkateswara Rao, admitted this fact at 
treated as having put in any continuous service , irrespective the list adjournment It is further admitted that the reference 
of the fact that he might have worked for 240 days in any 1 bull un individual dispute rulating to the teimuination of 
particular ycar Some of the candidates have since been til I VILCs of workman and thit the divpute was not 
absorbed The othcı allegations in the claims statement aro 

Ullwed either by the Union Olbia group of wurkmen 
denied . It is thereforo requested that tho claim may bo Hent the reference Calls squarely within the ambit of Sec 

LionL ut the Industru 
rejected 

Dispuis Act, 1947 , Section 40 ot 

the indluut l indesh Shops and Establishnient Act, 1966 lays 
5 The Workman s contention is that since the date of 

down the conditions for terminating tlic services of an em 
his oliginal appointment he was in continuons service for ployce and Section 41 of the sind Act provides for the es 
one veel und abuve upto the date of his icmoval from service lablishinçnt of an authoiity by the Government for hearing 
which he chillacieiiscs as letrenchinent, and that suury Wus ild deciding appcals an191ng out of trution of seirice of 
denice to him by the management of the State Bank of 

51 cmployee under Section 40 of the said Act In view of the 
India , Hyde ubad for leavc days and foi festival and public 

alores.ild decision of the I ul] Bench il necessarily follows 
holidays with the solc object of bringing about artificial thit the question of the legality , propriety or othei wise of the 
brcals in service in ordei to muhe it appear that the workman termination of the services of this workman cannot be gone 
did not have 240 days of continuous sci Viuc It is also con into by this Tribunal in a ruterence under Sections 7 A and 
tended that 10 relienchment compensation was paid to the 10 ( 1 ) ( d ) of the Industrial Disputes Act 1947 and that the 
workman when he was ieticnched in 1975 

question has to be raised by the concerned workman only 

hefore the authority constituted under Section 41 of the 
6 On the other hand the manageinent s contention is that Andhra Pradesh Shops and ratablishments Act, 1966 
the workman w 18 c casual employce appointed puicly on a 

10 The obverse case has also been deult with by a later 
temporary basis in order to meet the requirements of the 
wuik Joal, Jut the appointment was for a specuic feriod 

Tull Bunch of the High Court of Andhia Pradesh in what 

is hnown & the Brindavan Holul Workers case 
on the curly of which it automatically ceased and that there 

A brief 
is no question of eithei continuity of service or payınent of report of the decision of the full Bench in that case appearod 
reticnchment compensation 

1 The Indian Expicsy dated 23 4 1977 and in The Hindui 

dated 25 4 1977 It wils held by the Full Bench in that cause 
7 Though a specific plca in that icgard has not beep that if a workmun governed bull by the Andhri Piadesh 
tahen by thc management in its counter, an argument was Shops and Establishnients Act 1985 und by the Industrial 
advanced that since this is an individual dispute iclating Disputes A . 1, 1947 wanted to JISC an individual dispute 
to teimination of scivices of an employee whether casual relating to termination of his survices , he could do so only 
Os regular , the remedy available to the aggrieved workman unds the former Act and that howevci if a workers Union 
IS not by way of proceedings under the Indust11a Disputes and , in the absence of such a loion a number of workmen 
Act, 1947 und that on the other hand the remedy is the winted to cspouse the isspure they could do so only under 
one provided under Sections 40 and 41 ot thc Andhra the littci cnactment Ths decision also fortifies the conclusion 
Pradesh Shops and Establishments Act, 1966 Since this is that the ienicdi avaiinble to the present workman is only by 
purely a question of uw attecling the very competence of way of proceedings under Sectrinis 40 und 41 of the Andhra 
the Govendien to make a rcference , it was allowed to he Pradesh Shops ant Establishments Act 1966 and not by way 
advanced not vithstanding the fact that it was not specifically of pioccedings under Sections 24, 7 and 10 ( 1 ) ( d ) of 
adverted to in the management s counter 

the Industrial Disputes Act, 1947 
8 In Visakhapatnam Distuct Marketing Cooperative 

11 Fo the reasons mentioned above, I hold that the 
Souicly I imited Vs Government of Andhra Pradesh ( 1977 

present reference is incompetent and that the concerned 
Lawyers Referonce, Puigc 69, Full Bench ) it was held at 

workmin s claim cannot be adjudicated ynon in these pro 
pale 79 as follows - - 

ceedings 
" Even if the Shops Actund 1 D Act do not coincide 12 A Ni Award is hereby passed rejecting the reference 

in regard to the cntire field they covų , thç question 
which still afiscs for our consideration is whether 

Dictuted to the Stenographer, transcribed by him and 
there is any repugnancy pro tanto by reason of the Contacted by me and glien under my hand ind the seal of 
insertion of Secuon 2 A in the ID Act, wheicby 

this Tribunal this the 25th day of Apul, 1977 
disputes raised by an individual woikman in regard 

K . P NARAYANA RAO , BA , BI 
to termination of services which all not cspoused 
by the Union or by other workmen , ire also 

Industrial Tribunal 
biought within the ambit of that Act so that a 

PPENDIX OF EVIDI NCE 
refcitncc can be made under Section 10 ( 1 ) of the 
ID Act in regard to the sainc The disputes of an 

- N1 
individual workmen , in regard to termination of 
services squarely fall within the field coveied by 

Industrial Tribunal 
Sections 40 and 41 of the Shore Act nu, we have 

[F No L 12012 / 191 /75- D II A ] 
therefore , no doubt that theic is rcpugnancy lo that 
extent beween the Shops Act and the ID Act In 

New Delhi, the 4th June, 1977 
view of the fact that the Shops Act has been 
dssented to by the President, the provisions of the 

SO 2077. - In ruraliance of section 17 of the Industrutt 
Shops Alt must prevail by reason of Clausc ( 2 ) of 

Disputes Act, 1947 ( 14 of 1947), the Central Government 
Aiticle 254 of the Constitution , in regard to dis 

bereby publishes the following award of the Central Govern 
rules of an individual workman to which Sec 

ment Industrial Tribunal, Hyderabad in the industrial dis 
uton 2 A of the ID Act refers " 

putę betwecn the employers in relation to the manage 

ment of the State Bank of India , Hyderabad and their 
Finally it was held that the provisions of the Andhra workman , which was received by the Central Government 
Pradesh Shops und Establishment Act, 1966 relating to the on the 26 - 5 - 77 
termination of the services of an employee of a Shop or es 
tablishment must prevail over Section 2 A of the Industrial 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAT ) 
Disputes cict, 1947 and over the other provisions of that Act 
in 90 far as the same are attracted by reson of the said 

AT HYDERABAD 
Section 2 - A 

Industrial Dispute No 6 of 1976 
Section 2 ( 10 ) of the Andhra Pradesh Shope 
Fstablishments Act, 1966 contains the definition of an estab 

and 

BETWEFN 
lishment and the definition includes a commercial establish 

Abdul Rasool, Manager -- Workman of State Bank of 
ment Section 245 ) of the said Act provides that a banking 

Indlal , Hyderabad 
establishment 19 I commercit establishment It is stated by 

Petitioner 
the learned representative of the State Bank of India , Hydera 
bad that thiş bank is a coinpiercial ostablishment and 

AND 
registered as such under the Andhra Pradesh Shops 

as also 
stablishments Act, 1966 Even the learned representative for 

and Management of State Bank of India, Hyderabad 

Respondeut 
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TR 
This case coming on for final hearing before me on 

7 . Though a specific plca in that regard has not been taken 
25- 4 - 1977 in the presence of Sri K . Chalaputhi Rao , LAW by the management in its couter, un argument was advanc 

cd that since this is an individual dispu . e clating to termina 
Officer for hc Respondent, the representative of the work 
man being absent and having tood over to this day for tion of services of an employee whether casual or regular, 
consideration , the Court passed the following : 

the remedy tailable to the aggriecl workman is not by 

way of proceedings under the Industrial Disputes Act, 1947 
AWARD 

and that on the other hand the remedy is the one provided 
The Government of India , Ministry of Labour , New Delhi linder Sections 40 and 41 of the Andhra Piadesh Shops and 

Establishinents Act, 
through its Order No . L - 12012 / 166 / 75 /DII( A ) dated 11th 

1966 . Since this is purely a question 
March , 1976 referied uinder Sections 7A and 10 ( 1 )( d ) of of law uffccting the very complence of the Government to 
the Industrial Disputcy Act , 1947 the following dispute make a reference , it was allowed to be advanced notwith 
existing between the employers in relation to the State Bank stí nding the fact that it was not specifically advejted to in 
of India . Hyderabad and theii Workman to this Tibunal for the manageincnt s counter. 
adjudication - 

8 . In Visakhapatnam Disliict Marketing Co - operative Society 
SCHEDULE 

Limited Vy, Government of Andhra Pradesh ( 1977 Lawyers 

Reference , Page 69 , Full Bench ) it was held at page 79 as 
Whether the termination of services with effect from the 

follows - 
23rd July 1975 of Sri Abdul Rasool, Messenger by 
the Management of the State Bank of India , Hydeia 

" Even if the Shops Act and I. D . Act do not coincide in 
bucl is justified ? Il not, to what relief is the said 

regard to the entire field they cover , the question 
workman entitled ? 

which still alises for our consideration is whether 

There is any repugnancy protanto hy reason of the 
2 . The reference was registered as Industrial Dispute No . 6 

insertion of Section 2 - 1 in the J. D . Act wheieby 
of 1976 and notices were ordered to be issued to both the 

disputes raised by an individual workman in regard 
parties 

to termination of services , which are not espoused 

by the Union or by other workmen , are also 
3 . The workman filed a claims statement contending briefly 

lorought within the ambit of that Act so that a 
as follows : - - The workman was appointed as a messenger 

jeference can be made under Section 10 ( 1) of the 
in the Hyclerabad Office in 1970 . He put in a continuous 

ID , Act in regard to the same. The disputes of 
service of one ye .. . During the period of his employment his 

in individual workmen , in regard to termination of 
seniority was not properly maintained . Wages wore denied 

services squarely fall within the field covered by 
to him when he went on leave and even for weekly holidays 

Sections 40 and 41 of thc Shops Act and , we have 
and public holidays , with the mala fide intention of showing 

therefore, no doubt that there is repugnopcy to that 
illegal biedla in service . The State Bank of India illegally 

extont between the Shops Act and the I. D , Act In 
retrenched the workmu in July , 1975 . Hence thc workman 

view of the fact that the Shops act has been assent 
prays for an Award for his reinstatement with back wages 

ed to by the President, the provisions of the Shops 
and continuity of service. 

Act must prevail by reason of Clause ( 2 ) of Article 

254 of the Constitution , in regard to disputes of an 
4 . On behalf of the management a Counter was filed con 

individual workman to which Section 2 - A of the 
tending as follows. - The Bank has been making appointments 

I. D . Act refers . 
on casual basis from the panel of names forwarded by the 
Employoient Exchange . The appointments are made tem 

Finally it was held that thc provisions of the Andhra 
porarily and the period of appointment dcredens upon the 

Prudesh Shops and Establishmenty Act, 1966 relating to the 
Availability of worh . Services automatically reuse on the 

teimination of the services of an employee of shop or 
cxpiry of the period since the appointment is for a particolar 

establishment must pievail over Section 2 - A of the Industrial 
period depending upon the availability of work . The can 

Disputes Act, 1947 and over the other provisions of that 
didate has no right to be employed for any length of time, 

Act in so far as the same are attiucted hy reason of the said 
nor has he been appointed on a regular basis so as to give 

Section 2 - A . 
rise to the plea that his services have been terminated . As 

2 . Section 2010 ) of the Andhra Pradesh Shons and Estab 
a result of various measures instituted for improving pro 

lishments Act, 1966 contains tbc definition of an establish 
ductivity and minimising wastage, it transpired that there 
was surplus staff at all levels . Hence the need for making 

ment 10d the definition includes a commercial ustablish 

ment. Section 215 ) of the said Act provides that a binking 
temporary appointments frequently is not felt. The candi 

establishment is a commercial establishment. It is stated by 
dates continued to be on the panels for being considered 

the Icaned seriesentative of the State Bank of India , 
for permanent /temporary / daily wage appointments us and I-lycleiubud that his hand is a commercial establishment and 
when necessary . The question of retrenchment does not was also registered as such under the Andhra Pradesh Shops 
therefore arisc and they are not entitled to any retrench and Establishments Act, 1966. Even the Icarned represen 
ment compensation . There is no question of this casual 
employee being in the 

tative for the workman , Sri ?. Venkateswara Rao, admitted 
service of the bank , much less in this fact it the last adjoulnment. It is futuic admitted thut 
continuous service. He cannot be treated as having put in The reference is about an individual dispulc relating to the 
any continuous Service , irrespective of the fact that he 
might have worked for 240 days in any particular year, Somo 

termination of the scrvices of a workman and that the dis 
of the candidates have since been absorbed , The other alle 

puto was not sponsored ciher by the Union or by a 

group of workmen 
galions in 

Hence the reference falls squarely within 
the claims statement are donied . It is therefore re the ambit of Section 2 - A 
quested that the claim may be rejected , 

of the Industrial Disputes Act, 
1947 . Section 40 of the Andhra Pradesh Shops und Es. ablish 

mçnts Act, 1966 lays down the conditions for termina 
5 . The workman s contention is that since the date of ting the services of an cmployee and Section 41 of the 
his original appointment he was in continuous service for suid Act provides for the establishment of an authority by 
onc year and above upto the date of his removal from service the Government foi hearing and deciding appels 
which hc characteriscs as retrenchment, and that salary was 

Llising 

out of tuimination of scivices of an employce under Section 
denied to him by the management of the State Bank of 40 of the said Act. In view of the aforesaid decision of 
India , Hyderabad for leave days and for festival and public the full Bench it necessarily follows that the guestion of 
holidays with the sole abjoçt of bringing about artificial the legality , propriety or otherwisc of the termination of 
breaks in service in order to make it appear that the workman the services of this workman Caunut be gone into buy this 
did not luxe 240 days of continuous sorvice . It is also con Tribunal in a reference under Sections 7 A and 10 ( 1) (d ) of the 
tended that no ictrenchment compensation was paid to the Industrial Disputes Act, 1947 and that the question has to 
workman when he was retrenched in 1975. 

be suised by the concerned wouhan only before the 

authority constituted under Section 41 of the Andhia Pra 
6 . On the other hand the management s contention is that 

desh Shops and Establishments Act 1966 , 
the workman was a casual employee appointed purely on a 
teipporary basis in order to meet be requirements of the 

10 . The oliverse care un also been dealt with by 21 
work load , that the uppuintiocnit Wur tui uspelitie pe lod 

luler Full Beach of the High Ciwit di buchia Pruleshin 
un the expiry of which it automatically ceased and that there 

What is known us the Buddhv&ifi Horol Workers case . A 
is no 

brief 
question of eithor continuity of service of payment 

report of the decision of the Full Hench in that 
of retrenchment compensation 

case appeared in Thic fndinni Expross dated 23 - 4 - 1977 and 
in The Hindu dated 25- 4 - 1977. It was held by tho Full 
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Bench 111 that case that if a workman governed both by 

1 . The reference was registered as I. D . No . 7 . 76 and 
the Andhra Pradesh Shops and Establishments Act , notices wcie ordered to be issued to both the pailles . 
1966 and by the Industrial Disputes Act, 1947 wanted lo 

3 . The Vukman filed a claims slatenient contending 
Tuise un individual disputo relating to termination of his 
services, he could do so only under the fomei Act and that 

bicliy follows, ihe wurhwan was prouted us a Messenger 
however if it workers Union and in the absence of such i 

in the liyderabud Ollive , He put in a continuous service 
Union a numbel of workmen wanted to espouse the dis of one yeal. During the period of his employment his 
pute , they could do so only under the lulici enactment. This Schloilly was not properly mantuined . Wages were denied 
decision also foruifies the conclusion that the remedy availa 

to hun when he went on leave and even to wuchly holidays 
ble to the present workman is only by way of proceedings 

and public holidays, with the mall tide intention ol showing 
under Seccions 40 and 41 of the Andhra Pradesh Shops and 

illegal b , aky in service . The State Bank of ludia illegally 
Establishments Act, 1966 und not by way of rioceedings 

relienched the Workinan in July , 1975 . Hence the Workman 
under Sections 2 - A , 7 - A and 10 ( 1 )(d ) of the ladustial Dis 

pruys for an Award for his reinstatement with backwagey 

and continuity of service . 
putts Act, 1947. 

4 . Un bchalt of the manageinent a Counter Well ſiled con 
11 . For the icasons mentioned above, I hold that the 

tending as follows :- 1 hc Bank has been making appuint 
present reference is incompetent and that the concerned work 

inents on casual basis from the pubel of names forwarded 
man s luim cannot be adjudicated upon in these proceedings . 

by the Enployment Lxchange. The appointmonis ille nude 

tenpuranly and the period of appointnicnt depends upon the 
12 . A Nil Award is hereby passed rejecting the refcicnce . zvailability of worh . Services automatically cease on the 

expily of the period since the ppointment is for a parli 
APPENDIX OF EVIDENCE 

CLIul pendud depending upon the availability of work . The 

candidate has no iight to be mployed for any longth of 
- NJI 

time, noi has he bcen appointed on a regulal busiy so as to 
k . P . NARAYANA , Industrial Tribunal 

give rise to the plea that 119 services have been terminated . 

As a result of various mesucs instituted for imp.oving 
[F . No, L - 12012 / 166 / 75- D . II A .] productivity and minimixing Welstage, it transpired that there 

Wet s surplus staff at all levels. Hence the need for making 
temporary appointments frcquently is tot felt . The candi 
dates continued to be on tho panels for being considered for 

permanent / temporary / daily wage appointment as and when 
S . O . 2078. — 1 pursuance of section 17 of the Industrial 

necessary . The question of retrenchment clous not thc efore 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

arise and thoy are not entitled to any retrenchment compen 
hereby publishes the following award of the Central Govern 

sution . There is no question of this casual employee being 
ment Industrial 1ribunal, Hyderabad in the industrial dispute 

in the service of the bank , much less in continuous service. 
between the entployers in relation to the State Bank of 

He cannot be ticated as having in any continuous service , 
India , Hyderabad und their workman , which was received 

nicspective of the fact that he might have worked for 240 
by the Central Government on the 26 - 5 - 77. 

days in any particular yeur. Some of the candidates have 

since been absoibed The other allegations in the claims 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAI ) AT 

statement are denica . It is therefore requested that the 

claim may be rejected . 
HYDERABAD 

5. The Workman s contention is that since the date of his 
PRESENT : 

originul appointment he was in continuous se ,(vico foi one 
year and above upto the date of his removal from service 

which he churacterises as retrenchment, and that salary was 
Industrial Dispute No. 7 of 1976 . 

doined to him by the management of the State Bank of India , 
BETWEEN 

Hyderabad for leave days and for festival and public holi 

days with the sole object of butinging about artificial breaky 
Parashu Ramula , Messenger , Workman of the State Bank in sei vice in order to make it appeai that the Workman did 
of India , Hyderabad . 

. . Pctitionei not have 240 days of continuous service. It is also conten 

ded that no retienchment compensation was part to the 
AND 

Woihmon when he was reticnched in 1975 . 
Management of State Bank of India, 

6 . On the other hand the manigoment s contention is that 
Miyder abad , 

. .. Respondent 

the Wolhuun was it casual employee appointed purely on it 

temporary basis in order to acer the requircmcnts of the 
The casc coming on for final hearing before mc oui work loach, ibat the appointment was for a specific period on 
25 - 4 - 1977 in the presence of Sri K . Chalupathi Ruo , Law 

the expiry of which it allomaticully ccused and that there is 

110 question of either continuity of service or payment of rc 
Officer for the Respondent, the vepresentative of the workman 

trenchment compensation . 
being absent and having stood over to this day fo , considera 
tion , the Court passed the following : 

7 . Though a specific plea in that rogak has not been tahen 

by the management in its counter, an argument was advanced 
AWARD 

that since this is an individual dispute relating to termination 

of services of an employce whether casual or regular, tho 
The Government of India , Ministry of Labour , New Delhi 

remedy uvailable to the uggrieved workman is not by way of 
through its Order No. L - 12012 ; 168 / 75 / D . II / A , dt. 11th 

proceedings under the Industrial Disputes Act, 19 .17 and that 

on the other hand the ienicy is the one provided under Scc 
March , 1976 referiod under Sections 7 -A and 10 (1)(d ) of liony 40 and 41 of the Andhra Pridesh Shops and Establish 
the Industrial Disputes Act, 1947 the following dispute ex ments cul, 1966 Since this is purely a question of law affcct 
isting between the employers in relation to tho Statc Bank 

ing the cry competence of the Government to make iz re 

ference it was allowed to be advice notwithslending the fact 
of India , Hyderabad and their workman to Ibis Tribunal foi thint it will not specifically adverted to in the management s 
adjudication. 

counter. 

8 . In Visakhapatnam 
SCHEDULE 

District Marketing Co -operative 
Society Limited Vs. Government of Andhra Pradesh ( 1977 

Lawyers Reference , Page 69, Full Bench ) it was held at 
Whether the termination of sei vice with effect from the page 79 as follows : 

23rd July , 1975 of Shri Parasha Ramula , Messenger , 
by the Management of the State Bank of India , 

" Even if the Shops Act and ID . Act do not coincide in 
Hyderabad is listifient ? If 001, 10 whild Ieliet in thi 

icgard to the entire fielt thiy Oyur , the question 

11 hiul vull discs for our Condition in white 
saill workruin cotitlaa ? 

heic i uny repugnancy no tintu by reason of the 
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inse . lion of Section 2 - 1 in 1lie ] D . Act, whereby 12. A " Nil Award " is hereby passed sejecting the reference. 
Jisputes raised by wn individual workinan in legard 
to teimination of services , which ac not espoused 

2. 5th pul, 1977. 
by the Union or by other workmen , die also bioughị 

APPENDIX OF EVIDENCE 
within the unbit of that ct so that i sele lence 
can be made uudei Section 1011X of the I. D . Aut 

- Nil 
in leguid to the same The disputes of an indivi 
du wolhmen , in regard to termination of services 

K . P NARAYANA RAO , B .A ., B .L... Industrial Tribunal. 
Squacly tell hithin ihc field coveicd by Sections 
40 and 41 of the Shops let and , we have therc 

[ F . No. [ - 12012 / 168 /75- D . II. A ] 
tore , 10 doubt that theic is rcpugnancy tu that ev 
tent between the Shops Act and the I. D . Act. In 
view of the fact that the Shops Act has been issen 
led to by the President, the provisions of the Shops 

S . O . 2079. - In pusuance of Section 17 of the Industial 

Disputes Act 1947 ( 14 of 1947 ), the Central Government 
Act must prevail by cnson by Chulisc12 ) of Article 
254 of the Constitution , in regard to disputes of w 

hereby publishes the following award of the Central 
individual workmen 10 which Section 2 - 1 of the 

Gicvernment Industrial Tribunal. Hyllerabad in the industrial 
ID , Act refera." 

dispute between the employers in relation to the manage 

ment of the State Bank of India , Hyderabad and their 
Finally it was held that the provisions of tho Andhra Pradesh 

work man , which was received by the Central Government 

on the 26 - 5 - 77 . 
Shops und listablinhnien s Act, 1966 relating to the tcimi 
nution of the scrvices of an employce of a shop or establish 
ment must pievil over Section 24 of the industrial Dis 

AFFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) 
putes Act, 1947 vnd the other provisions of that Act in so 
far as the same are xt11acted by reason of the said Section 

AT HYDERABAD 
2 - 4 


Industrial Dispute No . 8 of 1976 


BFTWFFN 


Noorulla Shariff , Messenger, Workmun of State Bank of 
India , Hyderab . d . 

• Petitioner , 


AND 


Management of State 


Bank 


of lodu. , Hyderlin 

. . Respondent. 


9 . Section 2 ( 10 ) of tho Andhra Pradesh Shors and Estah 
lishments Act , 1966 contains the definition of in establish 
incnt and the definition includes a commercial establishment. 
Section 215 ) of the said Act provides that a banking estab 
lishment is a commercial cytablishment. It is stated by the 
leained representative of the State Bank of India , Hyderaball 
that this bank is a comnicrcial establishment and was also 
registered as such Linde the Andhra Pradesh Shors and Es 
tablishments Act, 1966 . Fven the learned representative foi 
the workman , Sri P . Venkateswara Rao , admitted this fact 
114 the last adjournment. It is further admitted that the ref 
cence is ahout an individual dispute relating to the termi 
nation of the Services of a workmon and that the vispute is 
not spon cici cither by the Union or by a group of waik 
men . Hence the reference falls squarcly within the ambit of 
Section 2 -.1 of the Industrial Disputes Act, 1947. Section 
40 of the Andhra Pradcah Shops und Establishments Ict. 
1966 lays down the conditions for terminating the services 
of an employce and Section 41 of the said Act provides for 
the estahlishment of an authority by the Government for 
hearing and deciding appents wlising out of termination of 
civices of in employer under Section 40 of the saint Act. 
In view of the aforesaid decision of the Full Bench it ne 
cessarily follows that the question of the legali v . piopliety 
or otherwine of the toiminution of the services of this work 
min cannot be gone into hy this Tribunal in reference 
under Setians 7 - A and 10 ( 1 )( L ) of the Industrial Disputes 
Act, 1947 : nd thit the question has to be called hy the con 
Lenext workman only before the authority constituted under 
Section 41 of the Andbia Pradesh Shors and Establishments 
Act, 1966 . 


Thin case coming on for final hearing before me on 
25- 4 - 1977 in the presence of Sri K Chalapathi Rao , Law 
Officer for the Respondent, the representative of the work 
man buing ibsent and having stood over to this day for 
consideration , the Court passed the following : - 


AWARD 


The Government of India , Ministry of Labour, Now Delhi 
through its Order No. 1 - 12012 / 188 / 75 / DII ( A ) , dated 11th 
Maich , 1976 rcteried under Sections 7 - A and 1011) ( ) of 
the Industrial Disputes Act 1947 the following dispute cxist 
ing between the oinployers in velation to the State Bank of 
Initial Hyderabad and their Workman to this Tribunal for 
acucicution . 


SCHEDULE 


Whether the termination of services with effect from 

the Sth August, 1975 of Shri Noorulla Shariff , 
Messenger by the Management of the State Bank 
of India , Hyderabad is justified If not, to what 

relief is the said workman entitledi ? 
2 . The reference was registered us I. D . No . 8 / 70 and 
notice were ordered to be issued to both the parties. 


10 . The obverse case has also been dealt with hy it later 
Frill Bench of the High Court of Andhra Pradesh in what 
is known as the Bundaran Hotel Workers casc A tief 
icport of the decision of the Full Bench in that case arrenleu 
in The Indian Fypress dated 29- 4 - 1977 and in The Hindu 
dated 25 - 4 - 1977. It was held by the Ful Bench in that 
case that if a workman voverned both hy the Andhra Pra 
desh Shops and Fatablishments I , 1966 and by the Indus 
trial Dismille Act, 1947 winted to raise an individual dispute 
relating to termination of his services, he could do yo only 
under the former Tot und that however iſ a workers Union 
and in the absence of such 1 Union a number of worl hich 
wiinteit to esroute the dispute , they coull soon anly under 
the 11 er enactment This Occinion also fortifies the con 
clusion that the remedy available to the present wohonan in 
only by way of proceedings under Sections 40 anni 11 of the 
Andhra Prirlesh Shony on Fstablishments Art 1966 ant not 
ly wit of paymeerdings inder Sections 2 - 4 , 7 - 4 und 1000 ) 
of the Industriu Disputes Act, 1947 


3. The Workman filed a claims Statement contending 
briefly as follows: - - The Workman was appointod as a Messca 
gel in the Hyderabad Office . He put in a continuous ser 
Vict of one year, During the period of his employment his 
seniority Hals not properly 01.1intained . Wages were denied 
to him when he went on lcarc and even for weekly holidays 
in public holidays, with the mala fide intention of show 
ing illegal breaks in service . "The State Bank of India 
illegally retrenched the Workman in August, 1975. Hence 
the Workman prays for an Award for his reinstatement with 
hack wiges and continuity of ei vicc , 


11. For the casons mentioned ahove I hold thit the 
present reference is incompetent , nd that the concernet 
Worlma , iliin cinnot be diudiculed upon in these pro 
cecdings, 


4 On behalf of the management Counter was filed 
contending us followes : - - The Bank has been making arpoint 
lients on casual basis from the panel of names forwarded 
by the Employnient Exchange . The appointments are mado 
temporarily and the period of appointment depends upon 


- 


- 
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the availability of work . Services automatically cease on l-inally it wat held that the provisions of the Andhra Pra 
the crisit the period since the appointment is for it desh Shops and listablishunent Act, 1966 ielating to the 
Pallticular period depending upon the availability of work . Lerman . tion of the services of an cmployees of a shop or 
The candidate has no right to be employed for any length ( stablishment must prevail over Section 2 - 4 of the Indus 
of time, nor has he been appointed on a regular basis so trial Disputes Act, 1947 and over the other provisions of 
us to give rise to the plen that his services have been termi that Act in $ 0 lur as the same are attracted by Ichson of 
nated . As iesult of various measuies instituted foi ini the said Section 2 - A . 
proving productivity and minimising waslege, it trunspired 
that there was surplus staf at all level. Hence the need for 

9 . Section 2 ( 10 ) of the Andhra Pradesh Shops and Estah 
mahing tomoury ppointments frequently is not ſelt. The 

lishments Act, 1966 contains the definition of an establish 
candidates continued to be on the panel for being consi 

ment and definition includes a commercial establishment, 
dered for permanent / temporary /daily wage appointments as 

Section 2 ( 5 ) of the said Act provides that a banking estab 
and when necessary . The question of retienchment doce 

lishment is a commercial estubli hment. It is stated by 
not therefore wine and they are not entitled to any retrench 

this 

the learned representative of the State 
casual 

Bank 
ment compensation . There is no question of 

of India , 

Ilyerahad that this bank is a cornmercial establishment 
employecheing in the service of the bank , much less in 

and was also registered as such under the Andhra Pradesh 
continuous service . He cannot be treated as having put in 

Shory and Establishments Act, 1966 . Fven the learned 
any continuous scivice , inespective of the fact that he might 

lepe , sentative for the workman , Sri P . Venkateswaril Rao , 
have worked for 240 days in any particular year.. Some of 

admitted this fact at the last adjournment. It is further 
The candidates have since been absorbed . The other allega 

admitted that the reference is about an individual dispute 
lions in the claims statement are denied . It is therefore 

relating to the termination of the services of a workman 
requested that the claim may be rejected . 

and that the dispute was not sopnsored either by the Union 

O by i group of workman , Hence the reference fulls 
5. The Workman s contention is that since the dato of 

squarely within the ambit of Section 2 - A of the Industrial 
his original appointment he was in continuous service for 

Disputes Act, 1947 . Section 40 of the Andhra Pradesh Shops 
one year and above upto the date of his removal from 

and Establishments Act, 1966 lays (lown the conditions for 
servicc whiclı he characterises as retrenchment, and that 

terminating the sorvices of an envployee and Section 41 of 
salary Wu Jenied to him ly tho management of the State 

the said Act provides for the establishment of an authority 
Bank of Indu , Hyderabad for leave days and l or festival 

by the Government for hearing and deciding appeals arising 
and public holidays with the sole object of bringing about out of toimipation of services of in employce under Section 
artificial breaks in sei vice in oriler to make it appear that 

40 of the said Act. In view of the aforesaid decision of 
the workman did not have 240 lays of continuous service , 

the Full Bench It necessarily follows that the question of 
It is also centended that no retrenchment compensation was 

the legality , propriety or otherwise of the termination of 
paid to the Workman when he was letrenched in 1975 . 

the service of this workman cannot be gone into by this 
6 . On the other hand the management s 

Tribunal in a reference under Sections -74 und 10 ( 1 ) ( d ) of 
contention is 

thc Industrial Disputes Act, 1947 and that the question has 
that the Workman was a casual cmployce appointed purely 

to be raised by the concerned workman only before the 
on temporary basis in order to meet the requirements of 

authority constituted linder Section 41 of the Andhra Pra 
the work load , that the appointment was for a specific 

drsh Shops and stablishments Act, 1966 . 
period on the expiry of which it automatically ceased and 
that there is no question of either continuity of service or 
payment of retrenchment compensation. 

10 . The obverse casc has also been dealt with by latci 

Full Bench of the High Court of Andhra Pradesh in what 
7 . Though a specific plea in that regard has not been 

is known as the Brindavan Hotel Workers case . 
Tuhan hy the management in its counter , an argument was 

A brief 

report of the decision of the Full Bench in that case appeared 
advancect that since this is an individual diqpute relating 

in The Indian Express dated 23 -4 - 1977 and in The Hindu 
1o Termination of services of an cmployee whether casual 

dated 25- 4 - 1977 . It was held by the Full Bench in that 
or regular , thic remedy available to the aggrieved workman 

case that if a workmani goveined both by the Andhra Pra 
is not by way of proceedings linder the Industrial Disputes 

desh Shops and stablishments Act, 1966 and by the Indus 
Act, 1947 and that on the other hand the remedy is the 

trial Disputes Aut. 1947 wanted to raise an individual dispute 
one provided under Scctions 40 and 41 of the Andhra Pra 

relating to leiminution of his services, he could do so only 
desh Shops and Establishments Act, 1966 . Since this is 

under the former Act and that however if a workers Union 
purely il question of law uflecting the very competence of 

and , in the absence of such a Urion a number of workmen 
the Government to makc a reference it was alleged to be 

wanted to espouse . The dispute , they could do so only under 
advunced not withstanding the fact that it was not specifi the latter enactment. This decision also fortifies the conclusion 
cally adverted to in the management s counter . 

that the l emaily available to the present workman is 
8 . In Vissth hapatnam District Marketing Co -operative 

only by way of rioceedings under Section 40 and 41 of the 
Society Limited Vs. Government of Andhra Pradesh ( 1977 

Andhra Pradesh Shops and Establishnients Act, 1966 and not 
Lawyers Reference, Page 69, Full Bench ) it will held at 

by way of proceedings under Sections 2 - A , 7 - A and 10 ( 1 )(d ) 
page 74 as follows : 

of the Industrial Disputes Act, 1947 
" liven if the Shops Act and I.D . Act do not coincide 11. For the reasons mentioned above, I hold that the 

in regard to the entire field they cover , the question present reference is incompetent and that the concerned 
which still arises for our consideration is whether workman s claim cannot be adjudicated upon in these pro 
there is any repugnancy pro tanto ly reason of ceedings, 
the insertion of Section 2 - 1 in tho I D . Act, 
whereby disputes raised by an individual workman 
in regiud to terminution of services, which are 

12 . A "Nil Award " is hereby passed rejecting the refe 
not espoused by the Union or hy other workmcn , rence. 
are so hrought within the ambit of thot Act AO 
that a icference can he mude under Section 1011 ) Dictated to the Stenographer, transcribed by him , and 
of the ID . Act in regard to the same. The dis 

coniected by me and given under my hand and the acal of 
putes of an individual workman . in regard to terini 

this Tribunal, this the 251h day of April, 1977 , 
nat on of services squarely fall within the field 
covered by Sections 40 and 41 of the Shops Act and . 
we have therefore no doubt that theic is repugnancy 

APPENDIX OF FVIDENCE. 
total extent between the Shops Act and the L. D . 
Act In view of the fact that the Shops Act bag 
been assented to by the President, the provisions 

Nil 
of the Shore Act must prevail by reason of 
Clause ( 2 ) of Article 254 of the Constitution , in 

K . P. NARAYANA RAO , B A ., B.L., Industıial Tribunal 
regard to disputes of an individual workman to 
which Scction 2 - A of the I, D . Act elers , 

[G . Nm , 1 - 12012 / 188 /75- D .JI. A ] 
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S . O . 2080 ,- --In pursuance of scolion 17 of the Industrial 
Disputes Act , 1947 ( 14 ol 1947 ), the Contial Government 
hereby publishes the following word of the Central Goi 
ernment Industrial Tribunal, jlyderabad in the industial div 
pute between the employers in relation to the minngement of 
the State Bank of India , Hyderabad and their workman 
which was received by the Central Governmeni on the 
26 - 5 - 77 . 
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The question of retrenchment dues not therefore arisc and 
They are not entiiled to any icirenchment compensation . 
There is no question of this casual çmployee being in the 
service of the bank , much less in continuous service. He 
cannot be treated as having put in any continuous Serv ‘ ce , 
inespective of the fact that he might have worked for 240 
days in any particular year . Some of the candidates have since 
been absorbed . The other allegations in the claims statement 
ure denied . It is therefore requested that the claim may be 
1ejected , 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) 

AT HYDERABAD 


Industrial Dispute No . 9 of 1976 

BETWEEN 
S . Anji Redy , Messenger, Workman of State Bank of 
India , Hyderabad . 

. .. Petitioner, 
AND 


3 . The Workman s contenlion is that since the date of his 
original appointment he was in continuous service for one 
year and above upto the date of his removal from service 
which he characterises ng retrenchment, and that salary way 
denied to him by the management of the State Bank of 
Indin , Hyderabad for leave days and for festival and public 
holidays with the solc object of bringing about artificial breaks 
in service in order to make it spear that the workman did 
not have 240 days of continuous service . It is also contended 
that no retrenchment compensation was paid to the workman 
when he was retrenched in 1975, 


Monagement of State Bank of India , Hyderabad . 


. . Respondent, 


6 . On the other hand the management s contention is that 
the workman was a casual employee appointed purcly on a 
temporary basis in order to ineet the requirements of the 
work - load , that the appointiment was for a specific period on 
the expiry of which it automaticnlly ceased and that there is 
no quicstion of either continuity of service or payment of 
retrenchment compensation . 


This canc coming on for final hearing beforc me on 
25- 4 - 1977 in the presence of Su K . Chalapathi Rio , Law 
Officer for the Respondent, the representative of the work 
man being absent and having stood over to this day for 
consideration , the Cout passed the following - 


AWARD 


The Government of India , Ministry of Labour, New Delhi 
through its Order No. L -12012 / 190 / 75 /DII( A ), dated 11th 
March , 1976 referred under Sections 7 - A and 10 ( 1 )( d ) of the 
Industrial Disputes Act, 1947 the following dispute cxisting 
between the employers in iclation to the State Bank of 
India , Hyderabad and their workman to this Tribunal for 
adjudication . 


7 . Though a specific plea in that cgaid has not been taken 
by the manugement in it counter, un argunient was advanced 
that since this is an individual dispute relating lo termination 
of gervices of an employee whether casual or regular, the 
remedy available to the aggrieved workman is not by way 
of proceedings under the Industrial Disputcs Act, 1947 and 
that on the other hand the remedy is the one provided under 
Sections 40 and 41 of the Andhra Pradesh Shops and Estab 
Ishments Act , 1966 . Since this is purely i qucstion of law 
affecting the very competence of the Government to make 
reference, it was allowed to be advanced notwithstanding the 
fact that it was not specifically adverted to in the manage 
ment s counter. 


SCHEDULE 


Whether the termination of services with effect from 

the 9th August, 1975 of Shui S . Anji Reddy , Men 
senger , by the management of the State Bank of 
India , Hyderubad is Jlistified ? If not, to what 
relief is the said workmun cntitled ? 


2 . The reference was registered as I. D . No. 9 / 76 and 
notices were ordered to be issued to both the parties , 


3 . The Workman filed a claims statement contending briefly 
as follows the workman Wils appointed as a messenger in 
the Hyderabad Oflice. He put in it continuous service of one 
year. During the period of his employment his seniority was 
not properly maintained . Wagcs were denied to him when 
he went on leave and even for wockly holidays and public 
holidays, with the imala fide intention of showing illegal 
breaks in service . The State Bank of India illegally retrenched 
the workman in August , 1975 . Hence the workman prays for 
an Award for his reinstatement with backwages and continuity 
of service . 


8 . In Visakhapatnam District Marketing Co -operative 
Society limited Vy. Government of Andhra Pradesh ( 1977 
Lawyers Reference, Page 69, Full Bench ) it was held at page 
79 as follows : 
" Even if the Shops Act and I. D . Aut do not coincide 

in regurd to the entirc field they covcr , the question 
which still arises for our consideration is whether 
there is any repugnancy pro tunto 1sy reason of the 
insertion of Section 2 - A in tho 1. 0 , Act, whereby 
disputes raised by an individual workman in regard 
to termination of services , which are not espoused 
by the Union or by other workmen , are also brought 
within the ambit of thut Act 90 that a reference 
can be made under Section 10 ( 1 ) of the 1. D . Act 
in regard to the same. The lisputes of an individual 
workman , in regard to termination of services 
squarely fall within the field covered by Sections 
40 and 41 of the Shops Act and , we have therefore 
no doubt that there is repugnancy to that extent 
between the Shops Act and the S. D . Act . In view 
of the fact that the Shops Act has ben assented to 
by the President, the provisions of the Shops Act 
must prevail by reason of Clause ( 2 ) of Article 254 
of the Constitution , in regard 10 disputes of an indi 
vidual workman to which Section 2 - A of the I. D . 
Act refers ." 


4 . On behalf of the munagement of Counter was filed con 
tending is follows : - - The Bank has been mkaing appointments 
on casual basis from the panel of names forwarded by the Em 
ployment Exchange. The appointments are made temporarily 
and the period of appointment depends upon the availability 
of work . Services automatically ccase on the expiry of the 
period since the appointment is for a particular period 
depending upon the avnilability of work . The candidate has 
no right to be employed for any length of time, nor has he 
been appointed on a regular basis so as to give risc to the 
plea that his services have been terminated . As a result of 
various measures instituted for improving productivity and 
minimising wastage il transpired that there was surplus 
staff at all levels . Hence the need for making temporary 
appointments frequently is not felt. The candidates continued 
to be on the panels for hcing considered for permanent / 
temporary / daily wage appointmenta as and when necessary . 

38 G1/17- - -6 


Finally it was held that the provisions of the Andhra Pradesh 
Shops and Establishments Act, 1966 relating to the termina 
tion of the services of an employee of a shop or establishment 
milist prevail over Section 2 - A of the Industrial Disputes 
Act, 1947 and over the other provisions of that Act in so 
far as the same are attructed by region of the said 
Section 2 - A , 


9 . Section 2 ( 10 ) of the Andhra Pradesh Shops and Fstab 
lishments Act, 1966 contains the definition of an establish 
ment and the definition includes a commercial establishment. 
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Section 2 ( 5 ) of the said Act provides that " banking club !ish BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) 
ment is a commercial establishment. It is stated by the learned 

AT HYDERABAD 
representative of the State Bank of India , Hyderabad 
that this bank is a commercial establishment and was also 

Industrial Dispute No. 5 of 1976 
registered as such under the Andhia Piadesh Shops und 
Establishments Act, 1966 Even the learned representative 

BETWEEN 
for the workman , Sri P . Venkateswara Rao, „ dmilled this fact 
at the last adjournment. It is further admitted that the refer 
ence is about an individual dispute jelating to the termination 

G . Malleswar Rao , Messenger, Workman of Stute Bank of 
of the services of a workin111 und that the dispute was not 
sponsored either by the Union or by a group of workmen . 

India, Hyderabad . 

. , Petitioner , 
Hence the reference fally squarcly within the bit of Section 
2 - A of Industrial Disputen dut, 1947 . Section 10 of the Andhril 

AND 
Pradesh Shops and Estublishments Act, 1966 lys down the 
conditions for terminating the services of in employce and 

Manugement of State Bank of India , Hyderabad . 
Section 41 of the said Act provides ( or the establishment 

. . Respondent. 
of an authority by the Government for hearing and deciding 
appeals arising out of termination of scivices of an employee 
Under Section 40 of the nic Act in vicw of the aforesiid 

This case coming on for final hearing before me on 
decision of the Full Bench it necessarily follows that the 

25 -4 - 1977 in the presence of Sri K , Chalapathi Rao , Law 
question of the legality , propriety or otherwise of the ter 

Officer for the Respondent, the representative of the work 
mination of the yei viccs of this workman ciunnot be gonc into 

man being absent ind having stood over to this day for 
by this Tribunal in al reference under Sections 7 - 4 and 

consideration , the Court passed the following : - 
10 ( 1 )( d ) of the industrial Disputes Act, 1947 and that the 
question has to be raised by the concerned workman only 

AWARD 
before the authority constituted under Section 41 of the 
Andhra Pradesh Shops ant Establishments Act , 1966 . 

The Government of India , Ministry of Labour, New Delhi 
through its Order No. L - 12012 / 169 / 75 -DILA , dated 19th 

February , 1976 referred under Sections 7A and 1041) ( d ) 
9. The obverie onse h ,19 also been Jealt with by a later of the Industrial Disputce Act, 1947 the following dispute 
Full Bench of the High Court of Andhra Pradesh in what existing between the employers in relation to the State Bank 
is known as the Brinduvan Hotel Workers case . A brief of India , Hyderabad and their workman to this Tribunal for 
report of the decision of the Full Bench in that case ippened 

adjudication : 
in The Indian Express dated 23- 4 - 1977 und in The Hindu 
dated 25- 4 - 1977 . It was held by the Full Bench in that cusc 

SCHEDULE 
that if a workman governed both by the Andhra Pradesh 
Shops and Establishments Act , 1966 and by the Industrial 

Whether the termination of service with effect from 
Disputes Act, 1947 wanted to jaise an individual dispute 

the 23rd July , 1975 of Sri G . Malleswar Rao , 
relating to termination of his service , he could do so only 
under the former Act and that however if a worker Union 

Messenger , by the management of the State Bank 
and , in the absence of such a Union a number of workmen 

of India , Hyderabad is unjustified or is it a case 

of retrenchment without complying with the provi 
wanted to espouse the dispute , they could do so only under 
the latter enactment. This decision also fortifice the conclui 

sions of section 25F of the Industrial Disputes Act, 
sion that the remedy available to the present workmanis 

1947 ( 14 of 1947 ) ? In either case , to what relief 
only hy way of proceedings undei Sections 40 and 41 of 

in the said workman entitled ? 
the Andhra Pradesh Shops and Establishments Act, 1966 
and not by way of proceedings under Sections 2 - A , 7 - A and 

2 . The reference was registered as Industrial Dispute 
10 ( 1 )( d ) of the Industrial Disrules Act, 1947. 

No. 5 of 1976 and notices were ordered to be issued to 
both the parties , 


ཙྩུ 


11 . For the reasons mentioned above , I hold that the 
present refcience in incompetent and that the concerned work 
man s claims cannot be adjudicnted upon in these proceedings 


12 . A " Nil Awac " is hereby passed rejecting the icference 


3 . The workman filed a claims statement contending brie 
Av as follows : - - The workman was appointed as a Messen 
ger in the Hyderabad Office on 20 -8 - 1973 . He put in a 
continuous service of one year . During the period of his 
employment his seniority was not properly maintained . 
Wages were denied to him wben he went on leave and even 
for weekly holidays and public holidays , with the mala fide 
intention of showing illegal breaks in service . The State 
Bank of India Illegally retrenched the workman in July , 
1975 . Hence the workinan prays for an Award for his 
reinstatement with backwages and continuity of service . 


Dictated to the Stenogapher, transcribet hy him , and 
corrected by mc and given l ndei my hand and the meal of 
this Tribunal, this the 25th day of April , 1977. 


Industrial Tribunal, 


APPENDIX OF EVIDENCE 

- Nj) — 


K . P . NARAYANA RAO , B . A ., B .I ., Industrial Tribunal 


[F No. L - 12012 /190 / 75- D . II , A .] 


4 . On behalf of the management a Counter was filed 
contending as fojtows : - Thc Bank has been making ap 
pointments on casual basis from the panel of names forwar 
cled by the Employment Exchange. The appointments are 
made temporarily and the period of appointment depends 
lipon the availability of work Services automatically cease 
on the expiry of the period since the appointmont is for a 
particular period depending upon the availability of work . 
The candidate has no right to be employed for any longth 
of time, nor has he been appointed on a regular basis so as 
to give rise to the plea that his services have been terminated 
As a result of various measures instituted for improving 
productivity and minimising wastage , it transpired that thore 
was surplus staff at all levels. Hence the need for making 
temporary appointments frequently is not felt The candi 
date continued to be on thc panels for being considered for 
permanent /temporary / daily -wage appointments as and when 
necessary . The question of retrenchment does not thereforç 
arise and they are not entitled to any retrenchment com 
pensation . There is no question of this casual employee 
being in thc service of the bank , much less in continuous 
service. He cannot be treated as having put in any conti 
nuous service , irrespective of the fact that he might have 


New Delhi, the 6th Junc, 1977 


rsuance auto ), the court centra 


S . O . 2081. - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Hyderabad in the Industrial dis 
pute between the employers in relation to the management 
of the State Bank of India , Hyderabad and their workman 
which was received hy the Central Government on the 
26 - 5 -1977, 


18 , 1977 /tiny 28, 1899 
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worked for 240 days in any particular year . Some of the 
candidates have since been absorbed . The other allegations 
in the claims statement are denied . It is therefoic requested 
that the claim may be rejected . 

5. The Workman s contention is that since the date of his 
original appointment he was in continuous service fo . oie 
year and above upto the date of his removal from service 
which he characterises as retrenchment, and that salary was 
denied to him hy the management of the State Bank of 
India , Hyderabad for leave days and for festival and public 
holidays with the sole object of bringing about artificial 
breaks in service in order to make it appears that the work 
man did not have 240 days of continuous service . It is alio 
contended that no retrenchment compensation was paid to 
thc workman when he was retrenched in 1975 . 


6 . On the other hand the management s contention is that 
the workman was a casual cmployee appointed purely on 
a temporary basis in order to meet the requirements of the 
work - load, that the appointment was for a specific period on 
the expiry of which it automatically ceased and that there in 
no question of either continuity of service / or payment of 
retrenchment compengation , 


7 . Though a specific pica in that regard has not heen 
taken by the management in its counter , an argument was 
advanced that since this is an individual dispute relating to 
tçı mination of services of an employee , whether casual or 
regular , the remedy available to the apgrieved workman is 
not by way of proceedings under the Industrial Disputos Act, 
1947 and that on the other hand the remedy is the one pro 
vided under Sections 40 and 41 of the Andhra Pradesh Shops 
and Establishment Act, 1966 . Since this is purely a question 
of law affecting the very competence of the Government to 
make a reference, it was allowed to be advanced no with 
Standing the fact that it was not specifical adverted to in the 
management s counter , 

8 . In Visakbapatnam District Marketing Co -operative 
Sociсty Limited Vs. Government of Andhra Pradesh ( 1977 
Lawyer Reference , Page 69 , Full Bench ) it was held at 
page 79 as follows : 
" Even if the Shops Act and I. D . Act do not coincide in 

regard to the entire field they cover , the question 
which still arisen for our consideration is whether 
there is any repugnancy pro tanto by reason of 
the inscrtion of Section 2 - A in the I. D . Act, wherc 
by disputes raised by an individual workman in re 
gard to termination of services , which are not es 
poused by the Union or by other workmen , are 
also brought within the ambit of that Act so that 
a reference can be made under Section 10 ( 1 ) of 
the I. D .Act in regard to the game. The disputes 
of an individual-workman , in icgard to termination 
of service squarely fall within the field covered by 
Sections 40 and 41 of the Shops Art and , we have 
therefore , no doubt that there is repugnancy to that 
cxtent between the Shops Act and the T. D . Act. In 
view of the fact that iho Shops Act has been as 
sented to by the President, the provisions of the 
Shops Act must prevail by reason of Clause ( 2 ) of 
Article 254 of the Constitution , in regard to dis 
putes of an individual workman to which Section 
2 - A of the I. D . Act refers." 


Eslablishments Act, 1966 . Even the learnel representative 
for the workinan , Sri P . Venkateswara Ro, umilted this 
fact at the last adjournment. It is further admitted that the 
relerence is about an individual dispute relating to the ter 
mination ol the services of a workman and that the dispute 
was not sponsored either by the Union or by a group of 
workmen . Hence the reference falls squarely within the 
ambit of Section 2 - A of the Industrial Disputcu Act, 1947 
Section 40 of the Andhra Pradesh Shops and Establishments 
Act, 1966 lays down the conditions for terminating the ser 
viccs of an employee and Section 41 of the Sud Act provides 
for the establishment of wil zuthority by the Guveinment for 
hearing and deciding appeals arising ulit of termination of 
services of employce under Section 40 of the said Act. In 
view of the viesuid decision of the Full Pench it necessarily 
follows that the question of the legality , propriety or other 
wise of the termination of the services of this workman can 
not be gone into by this Tiibunal in a jeference under Sec 
lions 7 - A and 1011 )( d ) of the Industrial Disputes Act, 1947 
Hind that the question has to be raised by the concerned work 
man only before the authority constituted under Section 41 
of the Andhra Pradesh Shops and Establishments Act, 1966 . 

10 . The obverse cuse has also been dealt with by a later 
Full Bench of the High Coul of Andhra Pradesh in what 
is known as the Brindavan Hotel Workers case . A brief 
report of the decision of the Full Bench in that case up 
penied in The Indian Express dated 23 .4 . 1977 and in The 
Ilindu dated 25 - 4 - 1977 . 11 Mely held by the Full Bench in 
that case that if a workman governed both by the Andhra 
Pradesh Shops and Establishments Act, 1966 and by the 
Industrial Disputes Act, 1947 wanted to raise un individual 
dispute relating to termination of his services , he could do 
so only under the former Act and that however if a workers 
Union and , in the absence of such 1 Union , a number of 
workmen , wanted to espouse the dispute , they could do so 
only under the latter enactment. This decision also fortifics 
the conclusion that the remedy available to the present work 
man is only by way of proceedings under Sections 40 and 41 
of the Andhra Pradesh Shops and Fstablishments Act, 1966 
and not hy way of proceedings under Section 2 - A , 7 - A 
and 1011) ( d ) of the Industrial Disputes Act, 1947. 

11 . For the reasons mentioned above, I hold that the 
present reference is incompetent and that the concerned 
workman s claim cannot be adjudicatart upon in these pro 
cecdings, 

12. A Nil Award is hereby passed rejecting thc rcfcrence 

Dictated to the Stenographer , transcribed by him and correc 
ted by me and given under iny hand and the seal of this 
Tribunal, this the 25th day of April , 1977 . 

Industrial Tribunal 
APPENDIX OF EVIDENC @ 

- Nil - - 
h . P NARAYANA RIO , B . A ., B .L..., Industrial Tribunal 

Industrial Sribunal 

[ F . No 1.- 12012 / 169 /75-D . II. A ] 
S . O . 2082 . In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Goicinment 
hcicby publishes the following award of the Central Govcin 
ment Industrial Tribunal, Hyderabad in the industrial disputc 
between the employers in relation to the mougement of thc 
State Bank of India , Hyderabad and their workmul, which 
Wall Teceived by the Central Government on the 26 - 5 77 . 
BEFORE TJIE INDUSTRIAL TRIBUNAL ( CENTRAL ) 

AT HYDERABAD 
Industrial Dispute No. 11 of 1976 

BETWEEN 


Finally it wils held that the provisions of the indhout 
Pradesh Shops and Establishments Act, 1966 relating to the 
termination of the services of an employee of a shop or esta 
blishment nilst prevail over Section 2 - 4 of the Indusrial 
Disputes Act, 1947 and over the other provisions of that Act 
in so far as the sanc are attracted by reason of the said Sec 
tion 2 - A . 


9 . Section 2 ( 10 ) of the Andhra Pradesh Shops and Esta 
blishments Act, 1966 contains the definition of an establish 
ment and the definition includes a commercial cstablishment. 
Section 2 ( 5 ) of the said Act provides that a banking establi 
shment in a commercial establishment. It is later by the 
leurned representative of the State Bank of India , Hyderabad 
that this bank is a commercial cytablishment and was alvo 
registered as such under the Andhra Pradesh Shops and 


S . P . Pentiah , Messenger, Workman of State Bank of 
India , Hyderabad . 

Petitioner, 
AND 
Mangement of State Bunk of India , 
Hyderabad . 

Respondent, 


- - 


- 


- - 
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This case coming on for final hearing before me on 

6 . On the other hand the management s contention is that 
25 -4 - 1977 in the presence of Sri K . Chalupathi Rao , Law the workman was it casual employee appoinicd purely on u 
Officer for the Respondent, the representative of the work temporary basis in order to meet the requirements of the 
man being absent and having stood over to this day for work lood , that the appointment, was for specific period 
consideration , the Court passed the following : - - 

on the expiry of which it automatically ceased and that there 
is no question of cither continuity of service or payment of 

retrenchment compensation . 
AWARD 


The Government of India , Ministry of Labour, New Delhi 
through its Order No. L - 12012 / 192 / 75 / DII ( A ) , Jated 11th 
March , 1976 referred under Sections 7- A and 1011 ) ( d ) of 
the Industrial Disputcs Act, 1947 the following lispute exist 
ing betucen the employers in relation to the State Bank of 
India , Hyderabad and their workman to this lubunal for 
adjudication : 


7. Though a specific plea in that regard has not been taken 
by the management in its counter , an argument foals adv.inced 
that since this is an individual dispute relating to termination 
of scrvices of an cmployee , whether casual or regular, the 
remedy available lo the aggricved workian is not by way 
of proceedings under the Industrial Divpules Act, 1947 und 
that on the other hand the remedy is the one provided under 
Sections 40 and 41 of the Andhra Pradesh Shops and stab 
lishments Act, 1966 . Since this is purely i qucytion of law 
affecting the very competence of the Government to make it 
l eference it was allowed to be indvanced notwithstanding the 
fact that it was not specifically adverted to in the manage 
ment s counter , 


SCHEDULE 


" Whether the tçimination of scrvices with elect from 

the 5th August 1975 of Sri S . P . Pentiah , Messenger , 
by the management of the State Bank of India , 
Hyderabad is justified ? If not. to what reliel is the 
said workman entitled ? " 


8 . In Visakhapatnam District Marketing Co -operative Su 
ciety Limited Vs. Government of Andhra Pradesh ( 1977 
Lawyers Reference , Page 69, Full Bench ) it was held at 
page 79 as follows : 


2 . The reference was registered as Industrial Dispute No. 11 
of 1976 and notices were ordered to be issued to both the 
partics. 


3 . The workmon filed a claims statement contending biicily 
as follows ; - The workman was appointed as a messenger 
in the Hyderabad Office . He put in a continuous service of 
onc ycar. During the period of his employment his scriority 
was not properly maintained . Wages were denicd to him 
when he went on leave and even for weekly holidays and 
public holidays, with the mala fide intention of showing 
illegal breaks in service . The State Bank of Indiat illegally 
retrenched the workman in August, 1975. Hence the work 
man prays for an award for his reinstatement with bach 
wages and continuity of service . 


" Even if the Shops Act and J. D . Act do not coincide 

in regard to the entirc field they cover, the ques 
tion which still arises for our consideration is whether 
there is any repugnancy pro tanto by Canon of the 
insertion of Section 2 - A in the J . D . Aci, whereby 
Jisputey raised by an individual workman in regard 
to termination of services, which we not cspoused 
by the Union or by other workmen , are also brought 
within the ambit of that Act so that it reference can 
be made under Section 10 ( i ) of the 1. D . . \ ct in 
regard to the same. The disputes of an individual 
workman , in regard to termination of services 
squarely full within the field covered by Sections 
40 and 41 of the Shops Act and , we have theiefore , 
no doubt that there is repugnancy to that extent 
between the Shops Act and the T. D . Act. In view 
of the fact that the Shops Act has been assented 
to by the President, the provisions of the Shops 
Act must prevail by season of Clause ( 2 ) of Arti 
cle 254 of the Constitution , in regard to disputes 
of an individual workman to which Section 2 - A of 
the I. D . Act rcfers." 


4 . On behalf of the management a Counter was hled 
contending as follows : - The Bank has been makinų uppoint 
ments on casual basis from the panel of names forwarded 
by the Employment Exchange , The appointments are made 
tcmporarily and the period of appointment depends upon the 
Availability of work . Services automatically cuuse on the 
expiry of the period since the appointment is foi il particular 
period depending upon the availability of worh . The candi 
date has no right to be cmployed for any length of time, 
nor has he been appointed on regular basis voit to give 
rise to the plea that his services have been termina til. As 
a result of various measures institutet for improving produc 
tivitly and minimising wastage , it transpiicd that there walls 
surplus staff at all levels . Hence the need for making tem 
porary appointments frcquently is not felt. The candidatus 
continued to be on the panels for being considered for permil 
nent/ temporary /daily wage appointments us and when neces 
sary . The question of jetrenchment docs nou therefoic arise 
and they are not cntitled to any retrenchment compensation . 
There is no question of this casual cmploycc being in the 
service of the bank , much less in continuous service . He 
cannot be treated as having put in any continuous scivice , 
irrespective of the fact that he might huve worked for 240 
days in any pailicular yea . Some of the candidatey have 
sice been absorbed . The other allegations in the claims 
statement are denied . It is therefore iequested that the claim 
may be rejected . 


Finally it was held thul the provisions of the Indhra Pradesh 
Shops and Establishments Act, 1966 relating to the termina 
tion of the services of an employec of a whop or establish 
ment inust prevail over Section 2 - A of the Industrial Disputes 
Act, 1947 and over the other provisions of that Act in so fur 
as the same are attracted by reason of the said Section 2 - A . 


5 . The workman s contention is that since the date of 
his original appointment he was in continuous service for 
one year and above upto the date of his removal from 
service which he characterises us retrcachment, and that 1:17 y 
was denied to him by the management of the State Bank of 
India , Hyderubad for Icave days and for festival and public 
holidays with the sole object of bringing about artificial 
breaks in service in order to make it appear that the workman 
did not have 240 days of continuous service . It is also 
contended that no retrenchment compensation was paid to the 
workman when he was rctrenched in 1975 . 


9 . Section 2 ( 10 ) of the Andhra Pradesh Shops and Estub 
lishments Act, 1966 contains the definition of an cytublish 
ment and the definition includes a commcicial establishment. 
Section 2 ( 5 ) of the said Act provides that a banking estab 
lishment is a commercial establishment. It is stated by the 
Icuned representative of the Sta e Bank of India , Hydorabad 
that this bank is a commercial establishment and was also 
registered as such under the Andhra Pradesh Shops and 
Establishments Act, 1966 . Even the learned representative for 
the workman , Sri P . Venkateswara Rao , admitted this fact 
at the last adjournment. It is further admitted that the re 
ference is about an individual dispute relating to the termi 
nation of the scivices of a workman and that the dispute 
was not sponsored either by the Union or by a group of 
workmcn . Hence the reference falls squarcly within the ambit 
of Scction 2 - A of the Industrial Dispuiles Act, 1947. 
Section 40 of the Andhra Pradesh Shops and Establish 
ments Act, 1966 lays down the conditions for terminating the 
services of an employee and Section 41 of the saict Act 
provides for the ostablishment of an authority by the Gov 
croment for hearing and deciding appeals arising out of tormi 
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nation of services of an cmployee under Section 40 of the 

This cuse coming on for final hearing before me on 
said Act, in view of the aforesaid decision of the Full 23 - 4 - 1977 in the presence of Sri K . Chalapathi Rao , Law 
Bench it necessarily follows that the question of the legality , Officer for the Respondent, the representative of the work 
propriety or otherwise of the termination of the services of man being absent and having stood over to this day for 
this workman cannot be gone into by this Tribunal in a 

consideration , the Couil passed the following : - - 
reference under Sections 7- A and 10 ( 1 ) ( d ) of the Industral 

AWARD 
Disputes Act, 1947 and that the question has to be raised by 
the concerned workman only before the authority con tituled 

The Government of India , Ministry of Labour , New Delhi 
under Section 41 of the Andhra Pradesh Shops and Estab 

through its Order No L - 12012 / 193 /75 /DIIGA ), Jated 11th 
lishments Act, 1966 . 

March 1976 referred under Sections 7 - A und 10 ( 1 ) ( d ) of 

thç Industrial Disputes Act, 1947 the following disputc cxist 
10 . The obscive case hin also been dealt with by ing between the employers in relation to the State Bank of 
it later Full Bench of the High Court of Andhrit India , Hyderabad and their workman to this Tribunal for 
Piadesh in what is h novil as the Brindivan Hotel adjudication : 
Workers case . A brief report of the decision of the Full 

SCHEDULE 
Bench in that casc appeared in The Indian Express dated 
23 -4 - 1977 and in The Hindu dated 25 - 4 - 1977 ft Was lield 

Whether the termination of services with citect from 
by the Full Bench in that case that if it workman governed 

27th July , 1975 of Sri Shaik Allabalsh , Messenger, 
both by the Andhra Pradesh Shops and Establishments Act, 

by the management of the State Bank of India , 
1966 and by the Industrial Disputes Act , 1947 wanted to 

Ilyderabad , is justificd ? If not, to what reliof 19 
raise an individual dispute relating to termination of his 

the said workmun entitled ? 
sci vices, he could do so only under the former Act and that 
however if a workers Union and , in the absence of such a 

2 . The reference was registered as Industrial Dispute No. 
Union a number of workmen wanted to espousc the dispute , 12 of 1976 and notices were ordered to be l ed to both the 
they could do so only under the latter enactment. This de 

parties. 
cision also fortifies the conclusion that the remnedy available 
to the present workman is only by way of proceedings under 

3 . The wornian filed a claims statement contending brief 
Sections 40 and 41 of the Andhra Pradesh Shops and Estab 

ly as follows: - - The workman was appointed as a messenger 
lishments Act, 1966 and not bv way of proceedings under 

in the Hyderabad Office . He put in a continuous Sci vicc of 
Sections 2 - A , 7 - A and 10 / 1 ) ( d ) of the Indutrial Disputes 

one ycar. Duying the period of his employment his seniority 
Act, 1947 . 

was not properly maintained . Wages were denied to him 

when he went on leave and even for wechly holidays and 
11. For the rçasons mentioned above, I hold that the present public holidays , with the mala fide intention of showing 
reference is incompetent and that the concerned woman s illegal bieaks in service . The State Bank of India illegally 
claim cannot be adjudicated upon in these procecdings. 

retrenched the workman in July , 1975 . Hence the workman 

prays for an award for his reinstatement wih buck wages 
12 . A nil award is hereby passed vejccting the referencc. and continuity of service , 


Dictated to the Stenographer, transciibed by him und 
corrected by me and given under my hand and the scal 
of this Tribunal, this the 25th day of April, 1977. 

k . P . NARAYANA , RAO , B . 1 ,, B .L ., 

Industrial Tribunal. 
APPENDIX OF EVIDENCE 

- -NIL 
K . P . NARAYANI RAO , B . A ., B .I ., 


Industrial Tribunal. 
(F . No. L- 12012 /192 /75-D . 11.A ) 


S . O . 2083. — In pursuance of section 17 of the Industial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
heriby publishes the following award of the Central Govern 
ment Industrial Tribunal, Hyclerabad in the industrial dis 
pute between the employers in relation to the management 
of the Starc Bank of India , Hyderabad and their workman , 
which was received by the Central Government on the 
26 - 5 -77. 


4 . On behall of the management a Counter was filcd con 
tending as follows : - The Bank has been making appoint 
mçnts on casual basis from the panel of names forwarded 
by the Employment Exchange . The appointments are made 
lemporarily and the period of appointment depends upon the 
availability of work . Services automatically cease on the expiry 
of the period since the appointment is for a particular period 
depending upon the availability of work . The candidate has 
not right to be employed for any length of time, nor has 
he been appointed on a regular basis so as to give rise to 
The plça that his services have been terminated . As a result 
of various measures instituted for improving productivity and 
minimising wastage, it transp red thut there was surplus 

taff at all levels . Hence the need for muking temporary ap 
pointments frequently is not feli. The candidates continued 
to be on the panels for being considered for permanent/ ten 
porary / daily wage appointments as and when necessary . The 
question of retrenchment does not therefore arise and they are 
not entitled to any retienchment compensation . There is no 
question of this casual employee being in the service of the 
bunk, much less in continuous service . He cannot be treated 
as having put in any continuous service , irrespective of the 
fact that he might have worked foi 240 days in any particului 
year . Some of the candidates have since been absorbed . The 
other allegations in the claims statement are denied . It 
is therefore requested that the claim may be rejected , 

5 . The workman s conten ‘ ion is that since the date of his 
original appointment he was in continuous service for ono 
ycar and above upto the date of his removal from service 
which he characterises as ictrenchment, and that salary was 
denied to him by the management of the State Bank of 
India , Hyderabad for leave days and for festival and public 
holidays with the sole object of bunging about artificial 
breaks in service in order to make it appear that the work 
man did not have 240 days of con inuous service . It is also 
contended that no retrenchment comncnsation was paid to 
Thc workman when he was retrcncbed in 1975 . 

6 . On the other hand the manaycmcnt s contention is that 
the workman WAR a casual employee appoinled purely on 
a temporary basis in order to meet the requirements of the 
work load , that the appointment was for a specific period on 
the expiry of which it automatically ceased and that there 
is no question of cither continuity of service of payment of 
retrenchment compensation . 


BEFORE THE INDUSTRIAL TRIBUNAL CENTRAL ) 

AT HYDERABAD 


Industrial Dispule No. 12 of 1976 

BETWEEN 


Shaik Allabaksh , Messenger, Workman of State Bank of 
India , Hyderabad . 

Pc. ituner . 


AND 


Management of State Bank of Indla , 

Hyderabad . 


Respondent. 
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7 Though a specific plea in that ieguld has not beun lahen 
by the management in its counter, and argument was ud 
vanced that since this is an individual dispute icluding 10 
termination of services of an employee , whether Casual or 
regular, ihc içmcdy Nailable to the aggrieved workman 19 
not by Waly of proceedings under the Industrul Dispu es Act , 
1947 and that on the other hand the içmely 1, the one 
provided under Sections 40 and 41 of thç Andhut Pradesh 
Shops and Establishmens Act, 1966 Since this is puely at 
question of law affecting the very competence of the Govern 
ment to make a jeleicnce it was allowed to be advanced 
notwithstanding the fact that it was not specifically adverted 
to in the management s counter . 


report of the decision of the full Beach in that case appearod 
in The Indian Express dated 23- 4 -1977 and in iho Hindu 
dated 25-4 - 1977. It was held by the Full Bench in that 
case that if a workman governed both by the Andhra Pradesh 
Shops and Establishments Ici, 1966 und by the Industrial 
Disputes Act, 1947 wanted to raise an individual disputo 
relating to termination of his services , he could do so only 
under the former Act and that however if a workers Union 
and , in the absence of such a Union a number of workmen 
wanted to espouse the dispute, they could do 9o unly under 
the latter enactment. This decision a so fortifics the con 
clusion that the remedy available to the present workman is 
only by way of proceedings linder Sections 40 and 11 of 
the Andhra Pradesh Shops and Establishments Act, 1966 and 
not by way of proceedings under Suctions 2 - 4 , 7 - A and 
10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 . 


8 . In Visakhapatnam Distict Muheling Co -operative So 
ciety Limited Vs. Government of Andhra Pradesh ( 1977 
Lawyers Reference , Page 69 , Full Bench ) 1 Wals held at 
page 79 as follows : 


11 . For the reasons mentioned above , I hold that the pre 
sent reference is incompetent a lhut the concerned work 
mun s claim cannot be adjudicated upon in these proceed 
inge. 


12 . A nil award is hereby passed rejecting the reference . 


Dictated to the Stonographer , transcribed by himn and cor 
rected by me and given under my hand and the cal of this 
Tribunal, this the 25th day of April , 1977. 


Tven it the Shop , Aut ind ID 141 cu nul coincide in 

icpaid to the entiic field they cover, the question 
which still arises for our consideration is whether 
thcrc 19 Any repugnancy pro tanto by reason of 
the insertion of Section 2 - 1 in the ID Act, whereby 
disputes vulsed by an individual workman in regard 
to termination of services, which are not cspoused by 
the Union or by othei wohmer , 10 ulo brought 
within the ambit of that Act so that a reference cun 
be made iindct Section 10 ( 1 ) of the JD . Act in 
regard to the game. The disputes of an individual 
workmen , in regard to termination of sciviccs 
squarely fall within the lield Covcic by Sections 
40 and 41 of the Shops Act wind , we have there 
fore , no doubt that there is repugnancy to that ex 
tent between the Shops Act and the I. D . Act . In 
view of the fact that the Shops Ict has been 
assented to by the President , the provisions of the 
Shops Act must prevail by icason of Clause ( 2 ) 
of Article 2 .54 of the Constitution , in legaidlo 
disputes of an individual wochnian 10 which Section 
2 - A of thc ID , Act refers. " 


K P NARAYANA RAO , B A ., BL , 


Industrial Tribunal 
APPENDIX OF EVIDENCE 


- Nil - - 


b . NIRAYANA RAO) , B4 , BL , 


Industriul Tribun ! 


[ I . NU L - 12012 / 193 /75-DJJA ] 


Finally it was held that the provisions of the Andhia Pradesh 
Shops and Establishments Act, 1966 relating to the termi 
nation of the services of an employer of a shop or establish 
ment must rievall over Section 2 - A of the Industrial Disputes 
Act, 1947 and ovel the other provisions of that Act in 
50 far as the same ate attracted by reason of the said 
Section 2 - A . 


S . O . 2084. - n pusuance of Section 17 of the industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following awaid of the Central Govein 
ment Industrial Tribunal Hy lerabad in tho industrial dispute 
between the cmployers 111 velation to the mangenicnt of the 
State Bank of India , Hyderabad and their workmat , which 
Was ieceived by the Central Government on the 26 - 5 -77, 


BELORE THE INDUSTRIAL 


TRIBUNAL ( CI NTRAL ) 


AT HYDERABAI) 


Industrial Dispute No. 13 of 1976 


BETWEEN 


9 . Section 2 ( 10 ) of the Andhra Pradesh Shops and Estab 
lishments Act, 1966 conlains the definition of an establish 
ment and the definition includes a commercial establishment . 
Section 2 ( 5 ) of the said Act provides that a banking estab 
lishment is a commcicial establishment It is stated by the 
Icarned repicsentative of the State Bank of India , Hydeiubad 
that this bank is a commercial establishinent and was also 
registered as such under the Andhra Pradesh Shops and 
Establishments Act, 1966 . Even the learned representative 
for the workman , Sri P . Venkateswara Rao , admitted this 
fact at the last adjouinment. It is further admitted that the 
reference is about an individual dispute relating to the 
termination of the services of a workman and that the dispute 
W 19 not sponsored either by the Union or by a group of 
workmon . Hence the reference falls squarely within the 
ambit of Section 24 of the Industrial Disputes Act, 1947, 
Section 40 of the Andhra Pradesh Shops and Establishments 
Act, 1966 lays down the conditions for terminating the ser 
vices of an einployce und Section 41 of the said Act provides 
for the establishment of an authority by the Government for 
hearing and deciding appeals arising out of termination of 
services of an employce under Section 40 of the suid Act, 
In view of the aforesaid decision of the Full Bench it neces 
sarily follows that the question of the legality , propricty or 
otherwise of the termination of the services of this workman 
cannot be gonc into by this Tribunul in a re crence under 
Sections 7 - 4 und 10 ( 1 ) ( d ) of the industrial Disputes Tul, 1947 
and that the question has to be juised by the concerned 
workman only before the authority constituted under Section 
41 of the Andhra Pradesh Shops and Establishments Act, 
1966 . 


P Gopal Reddy , Messenger, Workman of Siatc Bunk of 
India , Hyderabad . 

Petitioner . 
AND 


Munueniunt of State Bank of India , 

Indul, Hyderabad , 


Petitionci . 


This casc coming on foi final bearing before me on 
25- 4 - 1977 in the picsence of Siik . Chilapathi Ruo , Law 
Oflices for the Respondent, the representative of the work 
main hung hyent 114 having stood over to this diy for con 
sideration , the Court passed the followinys 


AWARD 


10 . The obverse case has also been dealt with by a later 
Full Bench of the High Court of Andhia Pradesh in what 
Is known as the Brindavan Hotel Workers case . A biiet 


The Government of India , Minisliy of Labour, New Delhi 
ihrough its Oider No. L - 12012 , 194 / 75 / DI ( A ) dated 11tb 
March , 1976 icferred under Section 7 - A and 10 ( 1 ) ( d ) of 
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the Industual Dispulle s Ict 1947 the following dispute exist allecting the very competence of the Government to make 
ing betueen the employer , in relation to the State Bunk of i reference it was allowed to heldvanced norihstanding 
India , Ilyderabad and then workman to this Tibunal 101 the fact that it was not pecifically adverted to in the manage 
udjudication : 

ment , cuintet 
SCHEDULE 

8 in Vis .chhupatnan District Muu keting Co -operative So 

Clely limited Vs Government of Andhra Pradesh ( 1977 
Whether the termination of services with ellect from 

} uwyers Reference , Page 69, Full Bench ) it was held at 
the 17th July , 1975 by S . P . Gopal Keldy , Messenger 

page 79 as follows : 
by the management of the State Bank of India , 
Hydçı abad is justified If not to what Ielief is 
the said workman entitled ? 

“ Even if the Shops Act and I. D . Ag: do not coincide in 

Tegaid to the entire ficle they cover, the question 
2 . The reference was registered as Industrial Dispute No . 13 

which still disc ; foi qui consideration is whether 
of 1976 and notices were ordered to be issued to both the 

there is any repugnancy pro lanto by reason of the 
parties . 

insertion of Section 2 - A in thg 1. D . Act, whereby 

disputes raised by an individual workman in re 
3 . The workman filed a clains statement contending brief 

gard to termination of services, which are not cs 
yl as follows: - The workman was appointed as a messenger 

poused by the Union 01 by other women , ac alio 
in the Hyderabud Office . He put in a continuous service of 

brought within the ambit of that Act so that a iefer 
one year. During the period of his employment his seniority 

ence can be made unde , Section 1011) of th : 1. D . 
was not properly maintained . Wage s denied to him when he 

Act in regard to the same. The disputey of an indivi 
went on leave and even toi weekly holidays and public holidays 

dual workmen , in icgard to termination of survices 
with the male fidc intention of showing illegal breah , in ser 

squarely fall with in the field covered by Sections 
vice . The State Bank of India illegally retrenched the workmin 

40 and 41 of the Shops Act and , we have thercfore , 
in July , 1975. Hence the workman prays for an award for 

no doubt that there is repugnancy 10 that extent 
his reinstatement with backwages and continuuty of service. 

betwcen the Shop Act and the J. D . Act. In view 

of the fact that the Shops Act has been assented to 
4 . On behalf ol the management of Counter was filed 

by the President , the provision of the Shopa Act 
contending as follows .- - The Bank has been making appoint 

must prevail by reason of Clause ( 2 ) of Article 
ments on casual basis from the panel of names forwarded by 

254 of the Constitution , in regard to disputes of on 
the Employment l- xchangc. The appointments are made 

individual workman louhich Section 2 - 1 of the 
temporarily and the period of ppointment depends upon the 

1 . D . Act refers " 
Availability of work. Services automatically cease on the ex 
piry of the period since the appointment is for a particular 

Finally it was held that the provisions of the Andhra Pradesh 
period depending upon the availability of work . The candi 

Shops and Fstablishments Act, 1966 relating to the termina 
dute haz no right to be employed for any length of time, 

lion of the services of an employee of i shop ou estab 
now has he been appointed on a legular basis so as to give 

lishment most prevail over Section 2 - A of the Industrial Disa 
rise to the plea that his services have been terminated AS a 

putes Act, 1947 and over the vihei provisions of that Act 
result of various measures instituted for improving producti 

in so far as the same fre 1x11racted by Teason of the said 
vity and minimising wastage , it transpired that there was sur 

Section 2 - A . 
plus start at all levels. Hence the need for making temporary 
appointments ficquently is not felt . The candidates continued 
to be on the panels for being considered for permanent /tem 

9 , Section 2 ( 10 ) of the Andhra Pradesh Shops und Entah 

lishments Act, 1966 contains the definition of an establish 
poiary / cuily wage appointments as and when necessary . The 
question of retrenchment does not therefore arise ind they 

ment and the definition includes a commercial establishment. 
aro not entitled to any relienchment compensation. There is 

Section 215 ) of the said Act provides that a hanking estab 
no question of this casual employee being in the sorvice of 

lishment is a commercial establishment. It is stated by the 
the bank , much lesa in continuous service . He cannot be 

learned iepiesentave of the State Bank of India , Hydciabud 
licated as having put in any continuous service , irrespective 

that this bank is a commercial cstablishment and was also 
of the fact that he might have worked for 240 days in any 

registered as such under the Andhra Pradesh Shops and Estab 
particular yeur. Some of the candidates have since been 

lishments Act, 1966 . Even the learned representative for 
absorbed . The other allegations in the claims statement are 

the workman , Sri P . Venkateswara Rao , admitted this fact 
donied . It is therefore requested that the claim may be re 

ill the last adjournment. It is further admitted that the refe 
jected . 

rence is about an individual dispute relating to the termination 

of the services of a woman and that the dispule was not 
5 . The workman s contention is that since the date of his 

Sponsored cither loy the Union or by a group of workmcn . 
original appointment hc was in continuous service foi ( 1 

Hence the reference falls squarely within the ambit of Sec 
yeu ani above upto the date of his removal from service 

tion 24 of the Industrial Disputes Act, 1947 , Section 40 of 
which he characterises 119 retrenchment, and that salary was 

the Andhra Pradesh Shops und Fstablishments Act, 1966 lays 
denicd to him by the munagement of the State Bank of 

down the conditions for terminating the services of an emp 
Indiit, Hyderabad for leave days and foi festival and public 

loyce and Section 41 of the said Act provides for the estab 
holidays with the solc object of hringing about artificial 

lishment of an authority by the Government for hearing and 
breaks in service in order to make it appear that the work 

deciding appeals arising out of termination of services of xin 
man did not have 240 days of continuous service . It is also 

employce under Section 40 of the said Açt. In view of the 
contended that no retrenchment compensation Wity paid 10 

aforesaid decision of the Full Bench il necessarily follows 
the workman when he was retrenched in 1975. 

that the question of the legality , propriety or otherwise of the 

termination of the services of this workman cannot be gono 
6 . On the other hand the management s contention is that 

into by this Tribunal in a reference under Section 7A and 
the worman was 4 Cas , employee appointed puiely on a 

10 ( 1 ) ( d ) of the Industrial Dispulcs Act, 1947 and thut the 
tcmporary busis in ordei to meet the requirements of the 

question has to be raised by the concerned workman only 
work load , that the appointment was for a specific period 

before the Quthority constituted under Section 41 of the 
on the expiry of which it automatically ceased and that there 

Andhra Prudesh Shops and Establishments Act, 1966 . 
is no question of either continuity of service or payment of 
retrenchment compensation . 

10 . The obveryc case has also been dealt with by a latter 
7 . Though a specific plen in thni icgard has not been taken 

Full Bench of the High Court of Andhra Pradesh in what 

is known as the Brindavan Hotel Workers case . A bricf 1c 
by the management in it; counter , an argument was advanced 
that since this is an individual dispute iclating to termina 

port of the lecision of the Full Bench in that case appeared 
tion of services of an employee whether casual or regular, 

in The Indian Fıpress dated 23- 4 - 1977 and in The Hindu 

dated 25-4 - 1977 It was held by the Full Bench in that case 
the remedy vailable to the aggrieved workman is not by way that if i workman governed both by the 
of proceedings under the Industri Disputes Act, 1947 ind 

Andhra Pradesh 

Shops and Establishments Act, 1966 and by the Industrial 
that on the other hand the remedy is the one provided under Disputes Act, 1917 wanted to raise an individual dispute 
Sections 40 and 41 of the Andhra Pradesh Shops und I stab 
lishments Act, 1966 . Since this is purely a question of law 

relating to termination of his services , he could do so only 
under the former Act and that however if a workers Union 


- 
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and , in the absence of such a Union a number of workmen 

ELECTION COMMISSION OF INDIA 
wanted to espouse the dispute , they could do so only under 

New Delhi, the 2nd Junc , 1977 
the latter enactment. This decision also foi tifies the con 
clusion that the Temedy available to the picscnt workmanis S .O . 2085 . — In pursuance of clause (b ) of subsection ( 2 ) 
only by way of proceedings under Sections 10 and 41 of the of section 1160 of the Representation of the People Act, 
Andhra Pradesh Shops and Establishments Act, 1966 und not 1951 (43 of 1951 ) , the Election Commission of India hereby 
by way of proceedings under Sections 24 , 7A and 10 ( 1 ) ( d ) publishes the order dated 18 March , 1977 of the Supreme 
of the ludustrial Disputes Act, 1947. 

Couri of India in the uppeul frem the Judgment and Order 
11 . For the reasons mentioned above, I hold that the dated 17 September, 1976 of the High Court of Punjab 91 .1 
present reference is incompctent and that the concerned work Haryana at Chandigarh in Election Petition No. 2 of 1976 : 
man s claim cannot be adjudicated upon in these proceeding. 

" IN THE SUPREME COURT OF INDIA 
12. A nil award is hereby passed rejecting the nelerence , 

CIVIL APPELLATE JURISDICTION 

CIVIL APPEAL NO , 1337 OF 1976 
Dictated to the Stenographer, Transcribed by him und cor 
rected by me and given under my hand and the seal of this Harbans Singh Jalal & Orn 

Appellants, 
Tribunal, this the 25th day of April 1977 . 

Versus 
K . P . NARAYANA R10 , B .A ., H L. ., Smt. Ambika Soni 

Respondent. 
Industrial Tribunal. 

ORDER 

The appeal is dismissed for non -prosecution with no order 
APPENDIX OF EVIDENCE 

as to costs . 

Sd / 
K . P . NARAYANA RAO , B.A ., B.L . 

Y . V . CHANDRACHUD J. 
Industrial Tribunal. New Deihi. 

Sd / . 
March 18 , 1977. 

P . N . SHİNGAL, J." 
{F. No. 1 - 12 -12 /194 /95-D . 11.A ] 

My Order, 
R . P , NARULA , Under Sexy. 

[No. 82 / PB /2 / 76 ] 
V . NAGASUBRAMANIAN , Socy . 


- 


- 


- - - 


- - - 


- 


- 


- 


- 


- 


- 


PRINTED BY THE MANAGER , GOVT . OF INDII PRE RING ROAD , NEW DEI HI- 110064 

AND PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHI- 110006, 1977 


